Wake Forest University Police Department
2023 Internal Affairs Statistical Summary

In April 2022, the Wake Forest University Police Department was reaccredited by the
International Association of Campus Law Enforcement Administrators. The association
encourages accredited agencies to compile and make available to the public and their
employees annual statistical summaries based upon records of Internal Affairs investigations. It is
the policy of the Police Department to investigate all complaints from the public, and its
employees. All complaints are accepted and documented. Complaints may be submitted in
person, over the phone, through email, the Police Department website, or in writing.
Anonymous complaints or complaints from persons who wish their names to be held in
confidence will be accepted for investigation. Procedures for filing a complaint or a
compliment can be found on our website at https://police.wfu.edu/forms/community-
input-forms/ within the Community Input Form. During 2023 there were 2 performance
complaints but no complaints which resulted in investigations by Internal Affairs.

Complaints Against Personnel & Findings

Allegation Sworn Non-Sworn
Job Performance 0 2
Improper Conduct 0 0
Bias Related 0 0
Policy Violation 0 0

Disciplinary Action

Unfounded 0 0
Insufficient Evidence 0 0
Counseling/Remedial 0 0
Training/Verbal Warning
Written Warning 0 0
Demotion 0 0
Resignation 0 1
0 1

Termination




