2023/2024 Payroll Deductions

Biweekly Payroll Deductions

July 1, 2023 Through June 30, 2024
Special Payroll Employees Who Do Not Qualify for a State Subsidy

Medical Plans ‘ Employee ‘ Employee + 1 ‘ Family
Quality First Select Access

(State BlueCare Prime Tiered [P0S]) | >0749 $1,028.47 $1,262.21
Primary Care Access

(State BlueCare Point of Enroliment $500.25 $1,100.55 $1,350.68
Plus [POE-G Plus])

Standard Access (State BlueCare Point

of Enroliment [POE]) $508.73 $1,119.21 $1,373.57
Expanded Access (State BlueCare

Point of Service [POS]) $509.03 $1,119.87 $1,374.38
State Preferred POS* $687.89 $1,513.36 $1,857.31
Out-of-Area $687.89 $1,513.36 $1,857.31
Dental Plans ‘ Employee ‘ Employee + 1 ‘ Family
Basic $18.34 $55.94 $55.94
Enhanced $15.49 $47.26 $47.26
Cigna Dental Care DHMO $10.49 $23.08 $28.32
Total Care DHMO $13.09 $28.80 $35.34

* Closed to new enrollment

Questions? Contact a Care Coordinator at 833-740-3258 or visit CareCompass.CT.gov.
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