ESGT—#%% ESG DATA BASEIA : 2024/10/18
AW Et/ASKUL Corporation Last Updated : October 18, 2024

*Ei{A = Non-consolidated basis
o= . LY 5 LY 201845880 201945881  2020458H8 202145883 20224F5R31 2023588 20244585
URM2 Environment ni

0 Unit FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024

XAEBIDEIRN DB EOERRE, RAI FERBR S (GREBS/20) | 2 B8 (5/21~2245/20) OHIE-BIREBOTHELET,
*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.

IRIE Environment
| m 55t D8 % / mExistence or Non-Existence of Policy, etc. Y/N
VIRIB(CEI 93755
RISAE »/Y

Environmental Policy

201845881 20194588  2020458H#  2021458# 20224F5831 2023588 20244585

ate Change Unit FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
YGHG/CO2#tiiE VvGHG/CO2 Emissions K/ BT 201845881 201945888 202045881 20214588 2022458 20234585 20244588
CO2#kHE * Scope 1 SEE t-CO2 3,058 3,558 3,631 3,216 3,161 2,744 2,423
CO2 Emissions * Scope 2 Y¥—-4yhE#/ Market-based Group 19,306 16,289 14,615 13,116 12,109 9,017 7,387
Scope 2 04 —323>E4/Location-based 20,761 23,458 21,601 21,809 22,936 23,424 23,539
Scopel +Scope2 22,363 19,846 18,246 16,332 15,269 11,761 9,810
/it subtotal
Scope 3 = = = = 1,804,464 1,773,589 1,807,894
&t Total (Scopel-3) - - - - 1,819,734 1,785,350 1,817,705
COBHERITEAT (55 LELED) (Scopel-20%) t-fgj/%ﬂ 6.20 512 456 387 356 263 208
CO2 Emissions per Unit (Net Sales per Unit) (only Scope 1&2) /100
5 Scope30m) millions of yen
€02 Emissions per Unit (Net Sales per Unit) (only Scope3) B B B B 421.10 397.03 383.29
5 (Scopel-383t) - - - - 424.66 399.66 385.37
€02 Emissions per Unit (Net Sales per Unit) total
Scope 1 iR >Scopel breakdown /Total & t-CO2 - - - - - 2,744 2,423
TBYbRSR Co2 - - - - - 2,744 2,423
X85> CH4 - - - - - 0 0
—BL"ER N20 - - - - - 0 0
J\A ROZWATH—RAE HFC - - - - - 0 0
J=DNADH-RAR PFC - - - - - 0 0
oALHRE SF6 - - - - - 0 0
=OUEER NF3 - = - = - 0 0
Scope3MIER >Scope3 breakdown /Total & t-CO2 - - - - 1,804,464 1,773,589 1,807,894
H7IU1 BAUCRSR-H-EX Purchased goods and services - - - - 1,280,478 1,262,280 1,312,616
HFIV2 EARRF Capital goods - - - - 9,825 22,721 20,953
H7IU3 RRRUIRIF—EB*  Purchased fuel/energy (other than Scope 1 & 2) - - - - 4,841 4,688 4,007
HFIV4 R EBE (L) Transportation and delivery (upstream) - - - - 37,529 38,039 35,581
HFIUS BENBHBHERY) Waste - - - - 1,732 1,683 1,774
H7IV6 Wik Business travel - - - - 208 453 506
H7IV7 BREBOEE Employee commuting - - - - 5,625 4,200 3,886
H7IU8 U-REE (LF) Leased assets (upstream) - - - - 0 0 0
HFIV9 Ex, i (TR Transportation and delivery (downstream) - - - - — — —
H7IV10 ARFSLERSOMT Processing of sold products - - - - - - -
HFIV1L BRGSO Use of sold products - - - - 310,236 287,301 286,822
H7IV12 ARFSLERSOFER End-of-life treatment of sold products - - - - 153,991 152,224 141,749
H7IAV13 U-2&E (FiR) Leased assets (downstream) - - - - - - -
H7IU14 IFZFPAX Franchises - - - - = = =
HFIV15 18 Investments — — — — = = —
DRAIIRTUZE (h507) WE | o2 22,000 22,000 11,000 11,000 11,000 11,000 11,000
Carbon Footprint (Catalog) Group
* (Scopel,244)
CO2HFHE *  Scope 1 K t-CO2 206 273 265 240 187 147 156
€02 Emissions * Scope 2 ¥—4vyMNE#E/ Market-based connted 15,787 11,418 10,644 9,760 8,393 5,206 4,277
Scope 2 O -3 ¥/ ocation-based basis 17,036 18,316 17,618 18,062 18,821 19,340 19,584
Scopel +Scope2 15,993 11,691 10,909 10,000 8,580 5,353 4,434
*  Scope 3 1,311,438 1,337,935 1,482,615 1,417,776 1,501,429 1,477,835 1,445,616
&t Total (Scopel-3) 1,327,431 1,349,626 1,493,524 1,427,776 1,510,010 1,483,188 1,450,050
CO2BRBRIREMI (FFLBHLD) (Scopel- 203) t-CO2/18F 501 343 312 272 231 1.40 1.14
CO2 Emissions per Unit (Net Sales per Unit) (only Scope1&2) t-C02/100
= (Scope30) millions of yen
€02 Emissions per Unit (Net Sales per Unit) ~(only Scope3) 410.58 392.80 424.69 385.07 403.98 385.76 371.03
=) -343
o Eml;Jsmn5 et (et s e U(:tt):tizz‘l 3&3t) 415.58 396.23 427.82 387.78 406.29 387.16 372.17
>Scopel breakdown /Total BiK t-CO2 - - - - - 147 156
Co2 - - - - - 147 156
CH4 - - - - - 0 0
—BLTER N20 - - - - - 0 0
JA RO ATH—RA HFC - - - - - 0 0
S=DNATH-R4R PFC - - - - - 0 0
ANOVALTRE SF6 - - - - - 0 0
=OULER NF3 - - - - = 0 0
Scope3/ER >Scope3 breakdown /Total =028 t-CO2 1,311,438 1,337,935 1,482,615 1,417,776 1,501,429 1,477,835 1,445,616
H7IV1 BAURRES-9-E2 Purchased goods and services 1,001,762 1,063,662 1,158,734 1,120,351 1,138,299 1,117,861 1,114,809
H7IV2 EARE Capital goods 57,593 5,726 6,202 16,587 9,825 22,721 20,953
HFIU3 MRRUIRLF—EE)*  Purchased fuel/energy (other than Scope 1 & 2) 1,242 1,958 3,770 3,831 4,083 3,075 3,089
h7V4 EX, xR Transportation and delivery (upstream) 35,117 34,069 31,494 27,842 33,728 33,265 31,890
H7AU5 FENSHBERE Waste 2,124 946 1,039 1,295 1,128 897 767
H7IV6 W3k Business travel 253 186 346 77 114 316 401
H7IV7 RFEEOED Employee commuting 703 734 1,223 1,399 1,264 160 155
HFIU8 U-2&EE (L) Leased assets (upstream) 0 0 0 0 0 0 0
H7IV9 ik, B () Transportation and delivery (downstream) - - - - - - -
H7IV10 ERFELEMSOMT Processing of sold products - - - - - - -
H7IV11 ARFEULESOMER Use of sold products 101,160 108,480 139,342 120,214 176,831 164,796 146,661
HFIU12 BRAELEMRORE End-of-life treatment of sold products 111,486 122,174 140,465 126,180 136,157 134,743 126,890
H7IVI3 U-REE (FH) Leased assets (downstream) - - - - - - -
H7IV14 I52FPAX Franchises - - - - — — -
H7IULS & Investments — — — — — — —

* (Scopel,244)

*EDICOWT : 2020458 88-20244F5 AHA. SHEBOSE=E THd —MRAMEIAA BARRBRIEHBE(IQA)LD. CO2REREMRNIAFHBCHII PR LRI TVEY.

*: From FY5/2020 to FY5/2024, ASKUL has received verification from an outside third party, the Japan Quality Assurance Organization (JQA),
on its emissions of CO2 and other greenhouse gases.
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Eiﬂ. Environment

*Ei{A = Non-consolidated basi
B & B

s
20184585
FY5/2018

20194F58 5
FY5/2019

20204585
FY5/2020

20214F588
FY5/2021

BRAZERHA : 2024/10/18
Last Updated : October 18, 2024

20224F5R31
FY5/2022

2023588
FY5/2023

20244585
FY5/2024

VIZIE—EME VEnergy Consumption T 2018%5HH) 2010454 2020454 20214 G5HH) 2022658 20234548 2024&54H
TR AR B et Gl 399,582 471,520 466,148 488,631 528,108 538,096 535,815
Energy Consumption Group

Flectricity Used orkwh 40,078 47,294 46,755 49,010 52,970 53,972 53,743
* ﬁ;ﬁi% U(ffdﬁim) G 2,654 2,813 2,819 2,365 2,564 2,116 2,654
* ﬁiﬁﬁ’i LE:EF;G) 968 2,023 1,386 1,461 785 537 454
* fiiﬁi;% 15,918 19,280 20,761 19,752 18,665 17,464 16,280
* E’rfziied 18,949 21,113 21,219 21,183 22,59 18,559 15,372
* fetjrzl/ﬁ’fi 7,361 8,145 8,184 3,325 2,630 2,256 1,430
5 ATHERERE B B - B ~ . >
fuel Oil A Used
ir)tal 445,433 524,894 520,516 536,717 575,348 579,052 572,029
TRIVF-REMI (5T L) B | G)/EM 125 164 130 127 134 130 121
Energy Consumption per Unit (Net Sales per Unit) Group | G100 milliens of yen
BTt ERE X S G 4,002 110,795 114,972 158,928 243,334 340,832 347,147
Group
Renewable Energy Used LHwn 401 11,113 11,532 15,941 24,407 34,186 34,819
BERIAE-BALE (@7) % 1.0% 23.5% 24.7% 32.5% 46.1% 63.3% 64.8%
Renewable Energy Introduction Ratio (Electricity Used Based) - : - N N " N

V5 P50l v External Recognition BhAEE W 2018% 58 20104548 202045888 202145811 202285881 20234538 202445458
CDP SMRZ #1217 EE
CDP Climate Change Score Group - D A= A A A A= A
CDP HF5AP—I 4 —IAh
CDP Supplier Engagement Rating - - A= A= A- A A A

*ENCOWNT : 20208 5888-20244 55833, SMEBDE=ETHD—HYEA

HEABARRERIEE(QA) LD, CO2RERZEMRAZFHEBICEIIBRETZZ I TNET,

*: From FY5/2020 to FY5/2024, ASKUL has received verification from an outside third party, the Japan Quality Assurance Organization (JQA),

on its emissions of CO2 and other greenhouse gases.
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oD Lty
Eiﬂ. Environment

a2
M Resources and Waste
EMAE (IREEMERR)

*Ei{A = Non-consolidated basis

™

Boundary

Hifir
Unit

Laiva
Unit

20184585
FY5/2018
20184584
FY5/2018

20194F58 5
FY5/2019
20194584
FY5/2019

20204585
FY5/2020
20204F584
FY5/2020

20214F588
FY5/2021

202145845
FY5/2021

20224F5R31
FY5/2022

202245748
FY5/2022

BRAZERHA : 2024/10/18
Last Updated : October 18, 2024

2023588
FY5/2023
202345748
FY5/2023

20244585
FY5/2024
2024458458
FY5/2024

Materials Input (Packaging Materials Used) t 16,320 17,223 17,280 18,029 22,152 18,911 18,703
A= t 13,150 13,793 14,044 14,480 14,420 13,978 13,314
Valuable waste generated

— RN t 247 286 270 289 276 336 385
General waste generated

ERERIZ t 7,654 3,332 3,861 4,122 3,744 4,301 2,930
Industrial waste generated

EERENBERG- VI OVE (9T INEED) . B B 3200 3593 I 082 B
Recycling amount _ (Including thermal recycling) ! ! 4 ! !
EXRERVMRN (187) 8 _ -

Waste Sent to Landfills t 362 529 368 219 109
ERERNBERC- UHINE % - - 90.6% 87.2% 90.2% 94.9% 96.3%
% of Recycled Materials

BEREMIIE EiE

Hazag:gous Waste Group t - - - 0 0 0 0
NOx HEEE

NOx Emissions t - - - 0 0 0 0
SOx =

ng Emissions t - _ - 0 0 0 0
M - t - - - 0 0 0 0

VOC Emissions

u ERIERTSYNIA—LBHE /)7~ RIS —ER

/A

20184584

20194584

20204F5848

20214F584

202245748

202345748 20244584

m Resource-Recycling Platform (Clear Plastic Folders)
FARSHIE -1

Boundary

L12

FY5/2018

FY5/2019

FY5/2020

FY5/2021

FY5/2022

FY5/2023 FY5/2024

N B ER - LA - - - - 503 916 976
e\EN gzmc\pants” organizations/gr
REShNE -3 oups/individuals _ _ - - 503 1,419 2,395
Culj\u\ative number of participants ! !
FRetoE t - - - 18 37 65 84
Cumulative collection volume
BRI t - - - - 37 64 81
Recycling volume
EE( R
BAERMER % - - - - 98.4% 99.2% 97.1%

Recycling rate

m[GoEthicall GaBERRIR{EL

m"Go Ethical" Reduced number of products discarded
e &%
Reduced number of products discarded*

ReTFERHIREL

Cumulative number of waste reductions

B/
Boundary

L%

F1&

(thousand pcs.)

20184585

20194F5 85

20204585

20214585

20224F5831

202355 20244585

FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
- - - - 319.5 571.7 673.7
- - - - 319.5 891.2 1,564.9

% 20215821 BMBFCARFELIZI GoIS )l I SREmOIRG R E %, HERFEZbECEST

*Based on shipment results, the sales volume of "Go Ethical" eligible products sold after May 21, 2021. /"Go Ethical": Initiative to Reduce Product Loss and Waste

™

Boundary

20184585

20194F5 85

20204585

20214585

20224F5831

202355 20244585

KERERE
Total Water Used

Group

Fm

Thousands of mi

FY5/2018
81

FY5/2019
84

FY5/2020
78

FY5/2021

97

FY5/2022

103

FY5/2023 FY5/2024

97 88

RIS

m Environment-Friendly Products / Environment-conscious Products

- TEmmRE

FITATL

20184585
FY5/2018

20194F5 85
FY5/2019

20204585
FY5/2020

202145848
FY5/2021

20224558
FY5/2022

2023451
FY5/2023

202445 A
FY5/2024

; 13,700 14,000 14,500 14,000 14,500 14,000 14,000
Number of Green Products Approx.items
JU->RESLEER  (FPRINAFOTB#ES &) o o o o o o o o
50 of Grean prodinte 1 in ASKUL Cataron % 37.5% 36.7% 36.7% 35.9% 37.2% 41.2% 42.4%
PRANGREEFS S BRRAES FSCaRaE 7ATA 1,322 1,582 1,611 1,700 1,801 1,694 1,838
#% (FSC-PEFC-RA) Forest Council(FSC) Certfication items
PEFC FMEBAET0J 5. programme for the FATL 20 o6 76 o7 63 62 o4
Number of Forest-Certified of Forest Certification Schemes. items
(FSC / PEFC/RA) Products RA(LASTALR I 547 REBAE) TATA - - - - 47 54 34
BEIHfOrESt Alliance Certified items
st TATA 1,392 1,648 1,687 1,767 1,911 1,810 1,936
A RHRIERLE e
Q'EJ ARPRSELEIaRILT ) % 3.8% 4.3% 4.3% 4.5% 4.9% 5.3% 5.9%
% of Forest-Certified Products / in ASKUL Catalog
Forest-Certif —
NIDTRABWT AT LR #I7ATL 36,500 38,100 39,500 39,000 39,000 34,000 33,000
Number of items listed in ASKUL Catalog Approx.items
TR e ey e _
[PRON RIS [RTAT L W71 _ _ _ _ _ 4352 6.096
Number of Products scored according to "the ASKUL Product Environmental Standards" Approx.items ! !
e -
1 box for 2 trees project LB SHEMAAR B BA 1,485 1,196 1,497 1,862 1,693 1,656 1,664
Number of trees planted in “1 box for 2 trees project’ 10 thousands
($R31) 2010 10ANSMRRET cumulative total from October 2010 trees 13,660 14,856 16,353 18,215 19,908 21,564 23,228

AVTFATIR (RIEEE)

20184584

20194584

20204F5848

20214F5858

20224F5AH8

202345748 20244584

Compliance (Environm

FY5/2018

FY5/2019

FY5/2020

FY5/2021

FY5/2022

FY5/2023 FY5/2024

1SO 14001 HEfSHL=EL EiE

1SO 14001 Certified Sites Group 18 2 2 2t 18 8 18
HIT—K (15014001 E/SHL=OLE ) S

ES RO i o _ _ _ _ o o o

B )~ T TN S BN BRTEOABHOMIE Grou % 36.0% 26.0% 40%
EIE AN S

B ESBRITEA S & o o o o 0 0 0
Number of Environmental Fines and Penalties Group Violations

BIBEDEREER pri

Total Cost of Environmental Fines and Penalties Groun Yen 0 0 0 0 ° ° °

Environment 4% [ASKUL ESG DATA 3,/16]
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*Bi{A = Non-consolidated basis

ek i

Last Updated : October 18, 2024

2023588
FY5/2023

2024588
FY5/2024

20224588
FY5/2022

20204588
FY5/2020

20214588
FY5/2021

A2 ] 20172588 20185588 20194555
H  Employees /Human Capital FY5/2017 FY5/2018 FY5/2019

KEBIDERIB2E0EMRE, [RAI ZHRARSR (RER5/20) « Fd BH (5/21~B45/20) OHYE-BIREBZOTHNFET.
*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.
Y/N
¥ Corporate Philosophy and Code of Conduct
»D./Y TASKUL WAY - =) (FERE
* Including ASKUL's Purpose, Values, and DNA
https://www.askul.co.ip/corp/company/way/

=tiv

Boundary Unit

\ n5#EDER / mExistence or Non-Existence of Policy, etc.

VIRRIER, 1TEIREE
[ASKUL WAY |

JWa-X (ffifE#R) . DNAZED

[ iR (TENREE
"ASKUL CODE OF CONDUCT”

H0/Y TREE-1T8)#REE (ASKUL Code Of Conduct) |
https://askul.disclosure.site/ja/themes/85#compliance04

v ASE- A#I(CBIIB58t  wPolicy for Appointments and Human Resources

ABCREIEANREZS HD/Y TABRIZ—] "Policy on Human Resources”
Basic Approach to Human Resources https://pdf.irpocket.com/C2678/k9D3/i93S/NzWQ pdffpage=23
AMBRRERET H0/Y T AMBERRERTE] "Priority policy for human resource development”

Priority policy for human resource development

https://pdf.irpocket.com/C2678/k9D3/i93S/NzWQ pdffpage=24

HAR=3F4 AN~V (AT B8 Hn./Y

Policy on Diversity and Inclusion

[72I9NDIA->F4E=] (201543H) “ASKUL Declaration of Diversity”(March 2015)
https://askul.disclosure.site/ja/themes/99#work02

ZIRMRROE TS Hh./Y

Concept of ensuring diversity

[ZARMERERDZE X751 "Concept of ensuring diversity”
https://pdf.irpocket.com/C2678/k9D3/i93S/NzWQ.pdf#fpage=23

SEREOHERICEB T AMBRSE &/ Y

Human resource development policy to ensure diversity

[ ZARMEORER(CAF e AMB AL AET] "Human resource development policy to ensure diversity”
https://pdf.irpocket.com/C2678/k9D3/i93S/NzWQ.pdf#fpage=24

BERRE (RT3 B0/Y [TA)IVBREEES] (202449H) “ASKUL Declaration of Health Management”(September 2024)
Policy on Healthy Management https://askul.disclosure site/ja/themes/98#work01
HRIE R RS & /Y [HAIREEEESE] “Internal environment improvement policy”
Internal environment improvement policy https://pdf.irpocket.com/C2678/k9D3/i93S/NzWQ pdffpage=24
> (B8%) AMM-HE BHETORIERIR Other Disclosures B3 H updated URL
WEERHEEA(CE OC— S E TR 2024/2/22  https://positive-ryouritsu.mhlw.go.ip/positivedb/detail?id=162

General business owner action plan based on the Act on Promotion of Women's
Participation and Advancement in the Workplace

2020/5/20 https://positive-ryouritsu.mhlw.go.ip/positivedb/planfile/202009231414034693187 1.pdf

[ DB DT —IR—R I THINTRR— publication page on the “Database of Companies Promoting Women's Participation”

IRERBE RSB R AR D — AR 1 TEIEHE

General business owner action plan based on the Next Generation Development

https://ryouritsu.mhlw.go.jp/hiroba/search_dtl.ohp?cn=13299#actionplan
[—RAYSBEEEITENSTRIATRY A M TOAFRR— publication page on the “General Employer Action Plan Publication Site”

2020/9/16

Support Measures Promotion Act

nIVG-IAYMAE sik/ERE BT 20174FSAHI 20184E5AHI 20194E5AHA  20204F5AHI  20214E5AH3 20224ES5AHA 202345AH1 2024458
m Employee Engagement Survey Boundary  Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 [RETZIPA FY5/2022 FY5/2023 FY5/2024
ST - 7 X =178
HBIVS-IXORRTT7 %1 P s s, _ B _ B B _ 65.6 65.4
Employee Engagement Score*1 consolidated
basis
5 EER
e % - - - - - - 81.1% 91.4%
Response rate

KATHBIVF-IXORZAT] : IV -IAVN FBERMORBSEOBEFRIE- DBND) DIRF%Z 100 R THBIELIZED.,
EIEEAT. ABTHE. AMBER. AMEE. AFRIE. ©EUCEFCREIZHETEIRR> Y — hOEZENS, BifFBEL R Bz TICE L.

*1.”Employee Engagement Score” : The status of engagement (two-way relationship and connection between employees and the company) is quantified
on a 100-point scale. Calculated based on expected and actual values from responses to regular employee questionnaires on work execution,
personnel evaluation, human resource development, personnel assignment, work environment, corporate culture, etc.

#2019F5AMAF TR X EMEZEABRLL TRABZA TEML TLZE®D,/Until FY5/2019, this survey was conducted in a different format as an employee satisfaction survey.

Employees/Human Capital A#4-#8- ABREXR [ASKUL ESG DATA 4,/16]
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Bk /S 2017458488
Boundary FY5/2017

20174581
FY5/2017

Last Updated : October 18, 2024

20204588
FY5/2020

20204588
FY5/2020

20214588
FY5/2021

20214588
[RETZIPA

20224588
FY5/2022

20224581
FY5/2022

2023588
FY5/2023

2023458
FY5/2023

2024588
FY5/2024

2024585
FY5/2024

2018588
FY5/2018

20184581
FY5/2018

2019588
FY5/2019

2019581
FY5/2019

‘**Z'H:E Employees /Human Capital

mAB-A#
m Employees
v AE-#H __ vPersonnel and Composition

B/ BT
Boundary Unit

#HE (Ex8)

Members (employees)

(B845) (Non-consolidated basis) 53 Male B | X persons 468 473 502 506 464 519 545 543
consolidated

A# Number of employees* % Female basis 264 269 296 306 307 328 352 374

it Total 732 742 798 812 771 847 897 917

B#thk gender composition 5 Male % 63.9% 63.7% 62.9% 62.3% 60.2% 61.3% 60.8% 59.2%

% Female 36.1% 36.3% 37.1% 37.7% 39.8% 38.7% 39.2% 40.8%
(3#&) (Consolidated basis) 5 Male BEEfE | A persons 2,050 2,242 2,382 2,398 2,064 2,134 2,207 2,224
AZ8 Number of employees* % Female Group 918 993 1,095 1,152 1,233 1,246 1,367 1,463
5t Total 2,968 3,235 3,477 3,550 3,297 3,380 3,574 3,687
B#tlk gender composition 5 Male % 69.1% 69.3% 68.5% 67.5% 62.6% 63.1% 61.8% 60.3%
% Female 30.9% 30.7% 31.5% 32.5% 37.4% 36.9% 38.2% 39.7%

MEEBRIMEAE (HHHSHANOEBEEIRE, HIMNSHUAOHEEZSE. ) (BMEEHRESTH AR

*The number of employees is that of people at work (including those loaned from other companies and excluding those loaned from ASKUL to other companies)
(The number of employees described in securities reports)

RRSEI s % Male BiK | £F vears 7.5 8.2 8.0 8.3 9.8 8.6 9.6 10.1

Average years of service 4 Female 6.0 6.5 6.2 6.5 8.1 8.0 8.4 8.8
9 Total 7.3 7.6 7.3 7.7 9.1 8.4 9.1 9.6

RR Sk 55 Male 7% Age 42.4 43.0 42.6 42.8 44.0 43.0 43.1 43.6

Average age % Female 36.9 37.3 36.8 36.8 37.9 37.2 37.9 38.1
19 Total 40.7 41.0 40.4 40.5 41.5 40.6 41.0 41.3

BHEAZZEREH X1 % Male B3R | A persons 11 2 1 0 0 0 1 2
Number of fixed-term contract %7 Female 23 1 4 6 5 5 4 2
employees *1 5t Total 34 3 5 6 5 5 5 4

SHIRISERAEL X 2 5 Male 3 3 11 10 9 10 10 11

Average Number of temporary % Female 23 22 47 58 57 58 51 51

employees *2 &t Total 26 25 58 67 66 67 61 62

Bt o | B 1,022 1,367 1,558 1,654 1,915 1,923 2,057 2,071

EHEAOBERA X3 5 Male B 1 1 1 0 0 0 0 0
Number of those promoted to the 7 Female 1 0 0 1 0 0 0 1

status of full-time employee *3 =t Total 2 1 1 1 0 0 0 1

BB x4 5 Male 32 30 24 = = = = =
Number of temporary workers *4 % Female 111 101 87 = = = = =

5t Total 143 131 111 95 70 82 82 73
X1 [BHAZZRIERE . REHIZZNLE. KHaHIZ21tt B 055, BHRZNE0Est
*1 “Number of fixed-term contract employees”: Total of contract employees on monthly and hourly salary systems
%2 [PIERISEAELR] 1 FHARIZNEETHBI RPyIHE IV -HE IO ST ARSERTIIAL =B REELHARE— (\-M1LEAER) (EES05HE)
*2 “Average number of temporary employees”: The number of “staff members” and “crew members.” The total headcount is equal to the annual average headcount,
which is the same as the headcount described in securities reports.  (Number of part-time employees) (excluded from the number of employees)
%3 [EHEANOEAA# . BiEHHE. BREFIZNHE. IFEHHE. IHEHZOEENSEHENOER - ERGIRYE (FrE5)
*3 “Number of people promoted to the status of full-time employee”: Number of employees promoted and employment conversions
from Monthly wage employees, monthly wage contract employees, hourly wage employees and hourly wage contract employees, to regular employees (annual total)
X4 [REHEL] @ MEXFYIIOVTE, MRIRRE TEELTVSIEEHD., MADHTHEH
*4. “Number of temporary workers”: Regarding the description of “~,” only the total number is shown
because temporary staff members are recruited regardless of gender.

SHEARREEHR 5B Male A Persons| 2 4 5 4 4 6 6 6
Number of non-Japanese 4 Female Bk 6 5 7 6 8 7 8 8

employees 5t Total Non- 8 9 12 10 12 13 14 14

P SR

?Mt#att* oo % 1.09% 1.21% 1.50% 1.23% 1.56% 1.53% 1.56% 1.53%
% of non-Japanese employees
_— = "

[EHVEREREL ) o Bk A Persons 10 7 9 11 10 10 13 14
Numberof employees with disabilities
BHANERBEAXR X

MR AR X % 1.95% 1.56% 1.62% 2.01% 1.77% 1.72% 1.92% 2.03%
% of employees with disabilities *

% [EAVEEARIONBEIEAREASEEN (htths50HREESHTMHNOLHEEEZSY) (CL25TH
*The denominator of the ” % of employees with disabilities ” is the number of workers under regular employment.

(excluding employees loaned from other companies and including people loaned to other companies)
> HE (ES) ([CHH3EMEL Number of members with job titles

ERRER E 5 Male BE{K | A persons - 85 77 67 74 87 94 95
Departmental heads or above % Female - 14 21 19 26 26 28 28

@ (Excluding directors and executive officers) #ztts % of Female % — 14.1% 21.4% 22.1% 26.0% 23.0% 23.0% 22.8%

NR—Tv—Hi 5 Male A Persons - 70 77 68 69 65 44 46

Manager positions X Female - 21 19 15 14 22 28 30

@ SHELER % of Female % = 23.1% 19.8% 18.1% 16.9% 25.3% 38.9% 39.5%

LEREZEBLEIR % of female members Bk % 36.1% 36.3% 37.1% 37.7% 39.8% 38.7% 39.2% 40.8%
TS TER =

L’Qligiiﬁﬁ‘xtt+ X.l ( ®). - % - 14.1% 21.4% 22.1% 26.0% 23.0% 23.0% 22.8%

% oflfemale mefn,bers in managerial positions *1

N -SSR X2 (0+@ % - 18.4% 20.6% 20.1% 21.9% 24.0% 28.9% 29.1%

% _of female leaders *2
%1 [EEERSC-IEER] . SREU EOEEMT. RARMHE. JUTRESLVEERZSF0V /BREBCEIRHREBHESZS0

*1 “Number of female members in managerial positions”: Managerial positions of departmental heads or above, excluding employees on loan, executive officers, and directors.
Managerial positions of departmental heads include people in managerial positions loaned to ASKUL.
%2 [LMU-9-28-HK] . IR-Jv—E L (BUERERRC) *2 “Number of female leaders”: Manager positions or above (excluding directors)

PITIRE  (EURBRC 5 Male K - 17 15 15 8 7 6 5
Executive officers 47 Female A\ Persons. - 3 2 3 1 1 3 3
(Excluding directors) 5t Total 20 17 18 9 8 9 8

LR 9% of Female % - 15.0% 11.8% 16.7% 11.1% 12.5% 33.3% 37.5%

Employees/Human Capital A#t-#8- AWEK
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FAOM#EN&+L/ASKUL Corporation Last Updated : October 18, 2024

*Bi{A = Non-consolidated basis

A1t S . wpmi wmg 20174E5EAH8 20184SAHR 20194F58HA  20204E58H  20214F58H3  20224F58HR 2023458 2024458
5 Employees /Human Capital  poundary Ut Fys/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
vIERBIHE (E%S) BU (BHKRIRIE) (BE4K)
¥ "Number of members (employees) by age group” ( as of the end of each term) (Non-consolidated basis)

202345 AR - o U , , o
F Age BT Unit B4 Male M Female &it Total
FRBIHE (EE8) 30K Under 30 | A Persons| 80 9.3% 109 12.7% 189 22.0%
Number of members by age group 30~39 105 12.2% 89 10.3% 194 22.6%
40~49 179 20.8% 90 10.5% 269 31.3%
50~59 119 13.8% 56 6.5% 175 20.3%
6oL o 28 3.3% 5 0.6% 33 3.8%
=H Total 511 59.4% 349 40.6% 860 100.0%

K ZHEEHEFETCEATHNERA  *Members loaned to ASKUL are not included in the above figures.

202445 A MBS s U , ] A

FRBIHE (EE8) 30K Under 30 | A Persons| 82 9.1% 116 12.9% 198 22.1%
Number of members by age group 30~39 114 12.7% 100 11.1% 214 23.9%
40~49 168 18.7% 91 10.1% 259 28.9%
50~59 123 13.7% 58 6.5% 181 20.2%
6oLt o 39 4.3% 6 0.7% 45 5.0%
a3 Total 526 58.6% 371 41.4% 897 100.0%

K ZHEEHEFEHCEATHNEFRA  *Members loaned to ASKUL are not included in the above figures.
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TZOJI,HEEQ‘%H:/ASKUL Corporation Last Updated : October 18, 2024

*Bi{A = Non-consolidated basis

**Z. . *i =] . L & 2017465888 201845AHR  2019458H  20204E5AH8 20214588 202245881  2023%58H1 20244588
B Employees /Human Capital  goundary FYS5/2017  FY5/2018  FY5/2019  FY5/2020  FY52021  FY5/2022  FY5/2023  FY5/2024
ViRA VY Recruitment wghaEE B 20174588 201845888 201945888 202045888 202145888 202245888 20234588 20244585

AR (FRE) RAEH X1 3 Mae BAEK | A persons 8 6 12 15 8 10 18 14

Number of new recruits X Female Non- 15 10 23 23 13 19 13 15

(new graduates) *1 5t Total basis 23 16 35 38 21 29 31 29

B ZZMEESE % of female members % 65.2% 62.5% 65.7% 60.5% 61.9% 65.5% 41.9% 51.7%
B 3EBHERR * B Male X persons 7 5 11 14 7 = = =
Of which, the retention ratio 17 Female 10 6 21 21 12 — — —
three years after recruitment £t Total 17 11 32 35 19 = = =
* 5t Total % 73.9% 68.8% 91.4% 92.1% 90.5% = = =
SR R 202045883k 20214583k 202245883k 2023F 583K 20244583k 20258 588AK 2026858H3K 20274588k
At the time of checking: the end of — FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024 FY5/2025 FY5/2026 FY5/2027

[ 3EFRTEFEZR] . f) 2015F5AMAICAHUIBRFEZEAEHOS5. 2018FE5AMRE A TERL TV SHEROEIS (%)

*"the Retention ratio three years after recruitment”: Ex.) The ratio of of new graduate employees who stayed in the company as of the end of FY5/2018 out of those who had joined ASKUL in FY5/2015

RIRRAER X2 5 Male BE{R | A persons 67 26 44 23 18 31 50 6

Number of members % Female 27 12 16 11 7 12 19 10
recruited mid-career *2 & Total 94 38 60 34 25 43 69 16
B ZZM4EEE % of female members % 28.7% 31.6% 26.7% 32.4% 28.0% 27.9% 27.5% 62.5%
BRAABCESSHZPERAELE FEIE B % 80.3% 70.4% 63.2% 47.2% 54.3% 59.7% 69.0% 35.6%
*Ratio of mid-career hires to total number of hires/by year:

PRFEAELLE HARKF R * R % - - - = 76.8% 72.9% 73.6% 72.8%
W (F%E) WRES X1 Bk | A - - - - 177 199 217 235
PRRAER  %2-Q =12 A - - - = 655 665 707 689
HiEIZZ A Acceptance of seconded employees BE{K A - - - - 21 48 36 22

*Ratio of members recruited mid-career

HYEEESR %3-0 % Male K| A persons - - - - - - 517 553

No. of members at the 47 Female - - - - - - 348 370

beginning of the term *3-(1) &t Total 653 744 751 805 829 836 865 923

B A EH %3 -0 % Male B3R | A persons 75 32 56 38 26 41 68 20

Number of members X Female 42 22 39 34 20 31 32 25

recruited mid-term *3-(2) 5t Total 117 54 95 72 46 72 100 45

> TEAX-BIEER Retention rate/Turnover rate

HEBRE OEREEEN BIK | A persons

o srapers % Male - - - - - - 29 28
o X Female - - - - - - 11 16
I\t Sub Total 23 44 33 50 30 44 40 44

QBECHBELUG
5 Male - - - - - - 2 2
% Female - - - - - - 2 2
/N5t Sub Total 3 6 4 2 6 11 4 4

%3-0*3-3) Q@& (D+Q@)

5 Male 18 33 23 33 34 38 31 30
% Female 8 17 14 19 2 17 13 18
GEt Total @+ @ 26 50 37 52 36 55 44 48

HERME x4 OBECHE** K %

Employee turnover ratio *4 5B Male — — — — — — 5.0% 4.9%
% Female - - - - - - 2.9% 4.1%
/Nt Sub Total 3.0% 5.5% 3.9% 5.7% 3.4% 4.8% 4.1% 4.5%
® O+t
5 Male - - - - - - 5.3% 5.2%
% Female - - - - - - 3.4% 4.6%
&5t Total 3.4% 6.3% 4.4% 5.9% 4.1% 6.1% 4.6% 5.0%
** For personal reasons ***Qther than ©
> BEMR% Reemployment after the mandatory retirement age etc.
EEBERARE BER | A persons 6 6 9 8 4 8 7 16
Members who wish to be reemployed after the
mandatory retirement age
LEOSEHRAER 6 6 9 8 4 8 7 16
Number of members who were employed from among
applicants
EFEBREAE % 100% 100% 100% 100% 100% 100% 100% 100%
Ratio of Reemployment rate after mandatory

retirement age

TEELRBEERS mandatory retirement age mAge 60 60 60 60 60 60 60 60

HBE R E (& 22 LR+ ®Age 65 65 65 65 65 65 65 65

*Upper age limit for employment under the continuous employment system
[PREERZAEHENIHEE 128 % 5 % Male B3R | A Persons 18 22 24 27 26 26 29 38
Number of “members with the right to 47 Female 1 3 5 5 4 3 6
types of employment” 5 &t Total 18 22 27 32 31 30 32 44
X1 TR (FXE) RAEHR] . FRFEEORAE. 2013F5AMATLOEL THDET,
%2 [hRAEHR] .  EHE+BRNHESLURKBHIZNTEDS / ERIEEE. HEZ AR
%2 -Q RRAER] . EHE+AaH (E21) 48 +MERERERIENHTEDH (HIMOLEBELSY) / K8, FHEHE. FHEHITEERRC
%3 -0 MHAYTEEEH . EHE+BEH EZ6) 48 +MERRRRIESHEOH HMOEBEELSEY) / K8, REEHE. FHEHIHEERR
X3 -Q MARAMHERI=F (FFE) KAER +DRRAEN T BHEHE. FEEIHEE R BEREEOTINE X 2R
%3 -Q [HTEHEER 5t T [ EEE | OMRCDDBER (RE) B /Lo B
%4 [HHERER] = (3 -QHERIMER 1)) / ( (3 -OIMYEEER) + (3 -OIHfhAEER]) )
%5 [MEMEIEGHE I 60REUAAEEN. AAOBRICLOTEIESHRIIINEINTRIRT BN TEZHIEZFIAL TV HES HIRKROTEEELR)
*1. “Number of new recruits (new graduates)”: ASKUL began hiring new graduates in FY5/2013.
*2 “Number of members recruited mid-career”: Only regular + monthly-salary (contract) employees.
Excluding those who changed types of employment and those who were loaned to ASKUL.
*3-(1) “Number of members on the payroll at the beginning of the term”: Excluding loaned members and hourly-salary members
*3-(2) “Number of members recruited mid-term”'=Number of new recruits (new graduates) plus the Number of members recruited mid-career
: Excluding loaned members and hourly-salary members. Excluding members who changed type of employment.
*3-(3) “Number of members who left the company mid-career: Total”: The Number of members who left the company mid-career
who are included in the calculation of “Employee turnover ratio,” excluding people who reached the mandatory retirement age,and loaned and transferred members
*4 “Employee turnover ratio” = 3-(3) / (3-(1)+3- (2))
*5: Number of “members with the right to types of employment”: The Number of members who use a system under which employees at the age of 60
can choose to continue to work or not at their own discretion.  (Number of members on the payroll at the end of the term)
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TZOJI'HEEQ‘%*:I:/ASKUL Corporation Last Updated : October 18, 2024
*Bi{k = Non-consolidated basis
**Z- . *i =] . B/ 2017465888 201845AHR  2019458H  20204E5AH8 20214588 202245881  2023%58H1 20244588
Bl Employees /Human Capital  poundary FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
viEf vCompensation wkaEeE BT 20174E5HHA 20184ES5HHER 201945HHF 20204588 202145888 20224E5HH1 202345888 20244588
%ﬁwﬁ%bmiéwmﬁ o E‘fk Mvyen| 6,769,530 7,342,080 6,725,627 6,693,592 7,852,433 7,730,555 7,685,693 7,893,155
otal of members’ salary and benefits * Non
I 1= 55 asis
BEBOREER el b % - - - - - - 78.9% 83.7%
ifference in pay between All workers
male and female = F A,
workers (%) ERERISME % - - - - - - 82.4% 83.9%
J— B EE % - - - - - - 98.7% 75.8%
Part-time or fixedterm worker:
30mFIIRAER M - - 336,900 - 375,506 391,245 406,210 442,820
Average monthly wage at age 30 Yen
B RERE - - 362,600 - 418,300 542,600 579,779 510,488
Of which, the highest amount
R RiEEER - - 247,800 - 349,300 349,700 321,521 300,487
Of which, the lowest amount

* [FRTHES] (B530) (BMEIZEREETHOEH) 2THUTHVET.
*“Average annual salary (including bonuses) (the amount described in securities reports) is shown.

uAM-BE-HE sikERE BT 20174FSAHI 20184E5AHI 20194ES5AHA  20204F5AHI 2021453 20224ES5AHA 202345AH1 2024458
® Human Resources,Education & Training Boundary Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
YAMADIEE vInvestments in human resources 20174F58H8 20184F5HH 201945881 202045881 20214588 202245881 202345881 20244588
AMADIRERE %1 B | 55/
Investments in human resources *1 e Hilons of - 64.6 19.3 30.6 27.7 40.1 22.9 32.6
IABRDERISEE %2 = 0
Annual education expenses per person *2 *2 - 4 24.9 36.2 35.9 47.4 25.5 35.6

%1 [TAMADIRELE] . HETHEER (H%8) *1 “Investment in human resources”: Employee training expenses (total amount)
%2 [IABDRDFRHBEE] . HHRESOIASLDOFHBEE (BfI: FA) Ck10E%E (FA) / BATOHE (HFER) A% )

*2 “Annual education expenses per person”: Annual education expenses per person who is a full-time or monthly-salary employee (Unit : Thousand yen/person)

FUOSHEHIE BRAAE (FEIY) ; A

Number of people using “"the learning support system” R Persons - - - - - - 133 131
FUOZBHE 28 (FE 5 LA-2) 73 _ _ _ _ - _ 6 39
Total amount invested in learning support system Mwu::: of . .
HARIZEOFBAR  (FEIY) A

Number of users of in-house side jobs (annual) Persons - - = - - - 31 11
HAORIROEL - SHRER  (FEIY) A

Number of people reporting and registering external side Persons - - - - - - 48 57
jobs (annual)

HARBADIEE - FIBAL (FEZ) A

Number of users of internal recruitment (annual) Persons - - - 13 - 16 0 0

vEBMESOZHIRRN v Status of Attendance at Various Training, Seminars, etc.
D X A#OER Developing DX human resources
D XIHMESZBEL (FEIL) A

Number of participants in DX training (by fiscal year) ==L b = - - - 27 52 101 62
ersons

D XHEZBEL (Rit/WREREEOH) ©
Number of DX training participants (cumulative) @ - - - - - - 167 231

D XWHEZFELLE (O/MKTEHEER

Ratio of DX training participants (@/number of % - - - - - - 18.6% 25.2%
participants at end of period)
AZ Contents 3%& Subjects
NSZAVRBLERHE  * 248 A
Harassment prevention seminar * Al members =17 Persons 681 778 838 - 889 918 1,885 987
EREBEI TSATHE  * (Gl EEES
Product-related compliance training merchandisers, - 5,010 4,819 4,291 1,227 2,970 3,118 3,633
* etc.
FYUTTHAAME FEEIBH,
Career design training non-managerial - - 240 38 58 38 - 74
positions
FHERRS A MHME FEERE
Newly appointed manager training Newly - - 42 20 27 44 35 13
appointed
LGBT - #AN—>T(BIEHE * 2HE
LGBT,DEI-related training * All members 102 393 944 - 898 918 1,822 952
ISMS- A YA 9 —EfHE = 218 (&) s
Training of ISMS, insiders, etc.* All members " 2,908 3,868 4,149 3,105 3,153 3,595 4,092 4,162
(Group) Group

* ENOHMECOVTIE, EICe S-Z2JDZHEEL GERAL)

*The number of participants in e-learning courses is shown concerning the training with an asterisk (cumulative total of people).
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TZOJI,HEE%%*:I:/ASKUL Corporation Last Updated : October 18, 2024
*Bi{k = Non-consolidated basis
**Z- . *i= . kB B 20174F5AH8  201845HH  201945HHA  2020458HF 202145881  202245HHF  2023458H1  202445AH1
Bl Employees /Human Capital  soungary wnt  Fys5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024

n@FRLES/BERLEE wigkEes B 20174ESAHA 20184E5AHI 201945AHI  20204E5AHA 20214E5AHA 20224F5AHA 20234E5AHI 20244E5AHA
m Health and Safety Boundary Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024

RFERECRIIDHE HBD/Y [TRIVBREESES] (20244E9A) “ASKUL Declaration of Health Management”(September 2024)

Policy on Healthy Management https://askul.disclosure.site/ja/themes/98#work01

XMBIR-TEREEICEC VI PRI THOCEHPRASHLT - (1) -3
*Included in “ASKUL Code of Conduct” VII Colleagues who work together in ASKUL -(1)-3
https://askul.disclosure.site/ja/themes/85#acoc07
X [MwI2-ATEREEN(CHVT. MBEOIZIZT -2z AL BRI TESESL UL Z 2 RIS D EBRELFT IGRELTVEY.

* “ASKUL Code of Conduct” stipulates “We value mutual communication and aim to create a healthy, lively, and safe workplace."

—RYTERRMREREUT R 2R R

% of people who received general and regular health Non- % 99.6% 99.5% 99.4% 93.0% 99.9% 99.8% 99.9% 99.9%
checkin consolidated

AERERZE oo

% of people who received detailed examinations 70.0% 63.2% 71.1% 66.7% 66.7% 63.2% - 60.6%
RS RE

% of people with remarks as a result of regular health 34.9% 37.7% 36.7% 40.2% 37.5% 39.7% 51.1% 55.4%
checkin

ERRZRIEE (FLHA) B _

% of voluntary medical examinations (breast cancer) Acpersons - - - 74.1% 73.3% 86.5%
ERRZRIEE (F=8NA) _ _ - - - 79.7% 92.0% 79.5%
% of voluntary medical examinations (cervical cancer) -/ U7 270

BIEARSEHFER X1

% of people who have maintained appropriate weight K % 73.3% 70.7% 69.6% 67.3% 66.5% 66.8% 66.6% 66.1%
*1

IR

Smoking rate 22.9% 20.9% 20.4% 18.4% 17.6% 16.1% 15.6% 15.5%

MEVZAIER %2

% of people with high blood pressure risk *2 Bk % - - 0.1% - 0.3% 0.1% 0.2% 0.3%
MABURIEEZZBNBADEIE X% 3
% of people considered to be on dangerous blood sugar - - 0.1% - 0.2% 0% 0.1% 0.6%
levels *3
AN AF B . . . . . . . .
% of people who took a stress check BK %o - 90.5% 88.6% 91.7% 92.7% 96.5% 95.2% 98.2%
R TR IHER R EEH BEK | A persons 799 187 56 - - - 62 184
% of people who participated in health Managerial
and safety seminars positions % 100% 100% 100% - - - 100% 93.9%
Z. - —7> TN
DIVERNTA—RVZAZTT % 4 BK % _ _ _ _ _ _ 80.9% 79.6%
"Wellness Performance Score" *4
STITCITA—AXL0R GERIREIC&ZIBKRESR) bR/ 8 _ _ _ _ _ _ _ 24
X5 hours/month .
. jl:t"{jj*{}bl]x (?ﬁ%?@i&‘liﬂfﬂ:;é}% % _ _ _ _ _ _ _ 80.7%
% (BXNCO0HE100%) ) % 5
;'7—71)5—3_)‘)# (EBCHUTRST IR % _ _ _ _ _ _ _ 48.0%
RENERIBIEER) X 5
B EZEZR (H)N\-FK)  Response rate % - - - - - - 95.2% 98.2%

%1 DEEAEHIFEE] BMI 18.5 k255K
%2 [MEVAVESR] : UNEHAIME 180 mmHgBl EF(ERHAME 110 mmHgMl EDADEIE
%3 [MHEURIEEZSNZADEIG] .  ZIEIFMAEN200mg/dIX EOANDEIE
¥4 [DDVRRNTA-IVARAT] : BERPRETHRIETES/(TA—IY>2%100%LLIBEDOFEI/NTA—IVR (%)
¥ 5 ZIAEBFMICOWVTIE, https://askul.disclosure.site/ja/themes/98#work16 %#ZH&
*1 “Ratio of people who have maintained appropriate weight”: BMI from 18.5 or more to less than 25
*2 “Ratio of people with high blood pressure risk”: The percentage of people with systolic blood pressure of at least 180 mm Hg
or diastolic blood pressure of at least 110 mm Hg
*3 “Ratio of people considered to be on dangerous blood sugar levels”: Percentage of people with fasting blood glucose of 200 mg/dI or more
*4 "Wellness Performance Score": Average performance (%) when the performance that can be demonstrated in a healthy state is taken as 100%
*5 For details on each item, see https://askul.disclosure.site/ja/themes/98#work16

YHEELEE vHealth and Safety HebaEeE B 201745888 201845881 20194E5HHR 20204E5HHE 202145888 202245888 20234 E5HH1 20244588
FHEEER x1 ZEC Death BE{K | A persons 0 0 0 0 0 0 0 0
Number of work-related injuries *1 EE Severe 1 0 0 0 0 0 0 1

BE Mild 0 1 2 3 0 0 0 0
FHENEREEL
Number of occurrences of occupational 1L& Employees - 0.00 0.00 0.00052 0.00 0.00 0.00 0.00 0.00
accidents
SONEERE %2
Frequency rate of occupational #8 Employees - 0.69 0.67 1.27 1.82 0.00 0.00 0.00 0.53
accidents *2
AHE - RAAREE % 3 B | A persons 10 14 12 22 9 11 17 13
Employees on leave or long-term absence *3
55 XSLNLAAH 10 10 8 15 5 8 14 10
Mental health disorder
SN - . . 5 . 3 3 3

Diseases other than mental health
X1 [HEKEER] : [EE] : AR4BLULE. [8TE]  AE4BKRE
X2 [BENEEERE]:  RECERER ENBHIFRIE X 1007515, /\#REE2MIF T
%3 S -RBAR#E] . 1/AULORMRHE (A—EBCE1&LEHZD)
*1 “Number of work-related injuries”: “Severe”: 4 or more days off; “Mild”: Less than 4 days off
*2 “Frequency rate of occupational accidents”:
Number of victims of industrial accidents who had to take days off / Total working hours x 1 million hours. (Up to 2 decimal places)
*3 “Employees on leave or long-term absence”: Long-term absentees for at least 1 month (The same person shall be counted as one)
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TZOJI,HEEK?%H:/ASKUL Corporation Last Updated : October 18, 2024
*Bi{A = Non-consolidated basis
**Z- . *i =] " B/ 2017465888 201845AHR  2019458H  20204E5AH8 20214588 202245881  2023%58H1 20244588
Bl Employees /Human Capital  goundary Unt  Fy5/2017  Fy5/2018  FY5/2019  FY5/2020  FY5/2021  FY5/2022  FY5/2023  FY5/2024
ISR, @ESWE bigks B 20174F5AH 2018&58H  20199F5AH8  20204F5AH3  20214F5AH] 20224F5AH]  2023%58H1  2024958H
m Work-family balance support, "work style reform" Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
BIEAIR (T 5HE K
Paid leave Number of days granted Non- B days 19.9 19.6 19.8 19.7 19.7 19.9 19.8 19.8
BIeAIR BGEE - BHYSE basis H days 14.0 15.2 15.3 15.9 13.3 15.2 15.8 16.0
Paid leave Number& % of days taken % 70.2% 77.6% 78.1% 80.8% 69.3% 76.4% 80.0% 80.9%
TASKULY> IR ~ IHUS E BK | A persons 52 57 134 76 105 46 111 144
Number & % of employees who took
“ASKUL Thanks Holiday” % 65.8% 93.4% 89.3% 74.5% 55.9% 37.7% 85.4% 85.4%
a— 753 = £.
FEREEARANSH et BEOK | A persons 14 8 10 15 14 23 12 13
Number of employees who took Mid-term total
maternity leave HARBIRTE
As of the end of the 3 1 3 3 5 4 1 4
term
RIS _ % 100% 100% 100% 100% 100% 100% 100% 100%
Ratio of employees who took maternity leave
=18 =t =.
RIS E x 1 MRS BEE | A persons 15 14 17 22 25 29 21 17
Number of employees who Mid-term total
took childcare leave HIRARTE
% 2 as of the end of the 9 5 8 15 6 12 3 10
term
8 BLBIRER 5 Male 1 0 3 3 0 5 7 8
Breakdown by gender % Female 14 14 14 19 25 24 14 9
(BBF&EH)  (Mid-term total) 5t Total 15 14 17 22 25 29 21 17
BRAREUSE X3 5% Male % |- - - - - - 50.0% 66.0%
Ratio of employees who have taken #Z Female % 100% 100% 100% 100% 100% 100% 100% 100%
childcare leave *3 =t Total % — — — - — — 66.7% 80.0%
BAREUSEOEMEE 5% Male B | % 100.0% - 100.0% 100% - 100% 100% 100%
Ratio of employees who returnedto  ————————
work after taking childcare leave #Z Female 100.0% 100.0% 100.0% 100% 100% 100% 100% 100%
B IS5 LTOREE 5% Male 100.0% - 100.0% 100% - 100% 100% 100%
Of which, the ratio of employees who ————————
returned to full-time work #Z Female 50.0% 0.0% 17.0% 100% 31.6% 30.8% 50.0% 50.0%
BRARREESER X4
Retention rate of employees after 24K Total 100.0% 100.0% 100.0% 100% 100% 100% 100% 100%
childcare leave *4
SERREEES X5 % Male BK | A persons - - = 2 3 1 1 3
Number of employees who worked _—
shorter hours *5 #Z Female - - - 21 18 21 24 20
HRSR EITE ]
As of the end of the term 5t Total 26 25 26 23 21 22 25 23
SHEIER-BROS OIERRIZE 82 Male - - - 0 0 0 0 0
& ]
Of which, the number of employees % Female - - - 21 18 21 24 20
who worked shorter hours  for -
pregnancy and childcare &t Total - - - 21 18 21 24 20
NEREEL -
Number of employees who took FrEe BE{K | A Persons 0 0 1 0 0 0 1 2
nursing care leave Mid-term total
ETHHFEISEL X6 HAthast stk 39 426 557 771 847 897 917
Number of empl h ked 7 " A -
from bome a6 TOMOTES id-term total persene 24t 24t 24t 24t
*All emplovees
SATHR- MAEES % 7 HAthast
Number of employees who took “Life Md t:'u total BA{K | A persons 1 4 3 2 4 2 1 5
support leave” *7 \d-term tota
17'17. —33> YR~ MAR 1 > > 1 3 > 1 >
Education support leave
e~ — e 7
RTZT4 T HIR— MAHH 0 0 0 0 0 0 0 0
Voluntefr support Ieavge
tﬁ/hj{jﬂm_ IMAHE, 0 > 1 1 1 0 0 3
Second life support leave

%1 [BREVSER] . (TGS  BEROAREEFS 20HIC 1 BTOBRAE M HNE 1 ALHZD
%2 [BREMSER] :  (HIRBARE) : ARSREHERCE RAEZESL TV AL
%3 [BRAEESE] . HBETFHIEINEEE
x4 [BRAEREER]: BRAERCERL T2 AR TOEER
%5 [ERSREBELR] . B37KM305 (A5 xFE 7k E3093) R TEIKHE
%6 [TEEPHESER] : FLO-VBBESC. ERAAE 2020F588EDTLI-VHIEOEE (LRFEL) [CEDAMESLTEDERA. (IHREELTER)
%7 TSATHR-MAIBES] © [S1T79R— MBI L3 B OB - RSO TATREEYR— NS BLdORIHIETY .
(NBEIT2T 33>~ RIVTAT~ CHORFAT~ (50U EMNSR) OREUSEHROEET)
*1 “Number of employees who took childcare leave”: (Mid-term total): Excluding the Number of employees who took maternity leave,
and if an employee took childcare leave for one day in the term, the case is counted as one person.
*2 “Number of employees who took childcare leave”: (As of the end of the term): The Number of employees who took childcare leave on the last working day of the term
*3 “Ratio of employees who took childcare leave”: The denominator is the Number of employees who had a newborn.
*4 “Retention rate of employees after childcare leave”: Retention rate as of two months after returning to work after childcare leave
*5 “Number of employees who worked shorter hours”:
Members who worked less than 37 hours and 30 minutes a week(less than 5 days x prescribed 7 hours 30 minutes per week)

*6 “Number of employees who worked from home”: Total of such employees including teleworkers.

Due to a change in the telework system (abolition of the upper limit) in FY5/2020, the Number of such employees has not been tallied since then.
*7 “Number of employees who took Life support leave”: "Life support leave” is a leave of absence system that supports members who study abroad and take part

in volunteer activity. (Total Number of each of employees who have taken leaves for education, volunteer, or second life (for the age of 50 or older))
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ESGT—#% ESG DATA BEEHE 1 2024/10/18
TZOJI'HEEQ‘%*:I:/ASKUL Corporation Last Updated : October 18, 2024

*Bi{A = Non-consolidated basis

**Z- . *i =] . kB B 2017465888 201845AHR  2019458H  20204E5AH8 20214588 202245881  2023%58H1 20244588
B Employees /Human Capital  soungary st Fys/2017  FY5/2018  FY5/2019  FY5/2020  FY5/2021  FY5/2022  FY5/2023  FY5/2024

v S5E) SR - £ v working Hours and Productivity ks | BT Unit 201845888 201945888 202045881 202145888 202245881 20234588 20244588
FRFSIEIFHE X1 wEIANEy | B
Total annual working hours *1 Per employee won. | FEREI/EE hours/year 2,037.0 1,970.6 1,951.8 2,059.9 2,046.7 2,020.2 1982.0
FIRRBESEIR X2 wgRIAGR) | O
Average total morthly working hours*2 per ooy K579/ hours/month 169.7 165 162.7 171.7 170.6 168.4 165.2
TAI5EERER REELALRD
Average overtime hours Per employee 5/ A hours/month 27.9 24.6 22.1 27.4 28.9 25.1 23.0
FRIENFEEANLR B4SERE*4 A |Persons 194 158 100 135 113 107 83
Annual total of the number of
employees who worked overtime H80kshIE* 5 A |Persons 2 1 1 1 1 1 2
55km (BK) sales (non-consolidated) B[ |Millions of Yen 319,414 340,615 349,105 368,188 371,659 383,096 389,626
MHEE— ANHEID5E LS sales per employee B3/ A | Millions of Yen/person 675 679 690 794 716 703 718
EEAZR Operating income B[ |Millions of Yen 2,959 4,202 7,181 12,108 11,696 13,026 14,996
M % 3 Productivity *3 F3/ A% | Yen/person/hour 1,958 2,672 4,531 7,624 6,747 7,188 8,251

%1 [FRESEEERE] . 1 AHERDOEMTORS @SR (BFE - BERRIHEEIR)
%2 [PHORBRRERSENE] . 2HHEE FEHHE. HPRUBHEOREELZSD) (CL3E5E
%3 THEM]: BFEFZE + (EEHx [FEMHSENRE @ERE1IAEL) | (x1) )
*1 “Total annual working hours”: Total annual work hours per person (excluding hourly and monthly contract employees)
*2 “Average total monthly working hours”: Calculated with all employees (including results of employees under a discretionary labor system
and a deemed working hour system)
*3 “Productivity”: Operating income / (Number of employees x “Total annual working hours (per person)”)
*4 More than 45 hours per month *5 More than 80 hours per month

[ DN 0k /i By 20174588 201845AHA  20194F5HHA 202045888 202145888 20224588 20234F58H8 20244588
® Human Rights Boundary  Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
v AHEICBI9358E Policy on Human Rights I8EURL

NIEAE H/Y [T7RINVIIN—-T AEREE] "ASKUL Group Policy on Human Rights”

Policy on Human Rights https://askul.disclosure.site/ja/themes/179

ERIDZEIECRITDAE ®H/Y BELE

Policy on nondiscrimination Same as Above

REH@P5LESEH ®H/Y ELE

Policy on prevention of child labor Same as Above

SRS @I L5 E ®H/Y ELE

Policy on prevention of forced labor Same as Above

BEEAE (BHoB/h. BEKE) 058t #»D/Y L /Same as Above (included in the above policy)

Policy on basic labor rights (freedom of association and collective bargaining)

HNAAY=NGAXY NS B8 BD/Y FROWIIW—T HhRII—IN\GZAAY NG FBEASET "Askul Group Basic Policy on Customer Harassment”

Policy on Customer Harassment https://askul.disclosure site/ja/themes/179%#rights02

AE{%E%%E{%‘C%%E’%@?E%UE . ?1#7‘5[]@59% /Y - [T29)iky f\ﬁ‘f\/J\ [I\GAA> h”x‘ﬁ*ﬁ%ﬁ?sﬁﬂj%&%&% +“Askul Hotline” and “Harassment Reception Consultation Desk” etc.

Installation of a grievance report system and contact points to which employees can report on human rights violations

MNE-NSZAYMBAZAAEO 28 BfK % - - - - - 7 5 6
Number of receptions at "Human rights and harassment Non- Numb:
consultation desk” (grievance report system) m"ﬂ::tea umber
MERZICRIZER X1 % - - 0 0 0 4 1 2
Grievances about human rights violations *1 Number
NEREOREME %2 - - 0 0 0 4 1 2
Number of human rights violations *2
MEDHE SRS -5 3 K | A persons 681 778 838 - 889 918 883 971
Number and ratio of employees who took part in
human rights seminars *3 % 100% 100% 100% - 100% 100% 100% 100%
HHAMAL B R R % |[%FBEESBL  *No labor union

Ratio of members who belong to labor unions
EUASSSRATE - S5 EE S INEE=R XFEHFESBL  *No labor union

*4

%1 [TNERECHIZIEIE] EARANERECHTZIER - BOZIME (FHEZHLOMER)
*1 “Grievances regarding human rights violations”: The number of grievance cases reported about grave human rights violations
(the number of grievances reported)
%2 [NERBOFREMR] 1 BEARAERTOFEME
*2 “Number of human rights violations”: Number of occurrences of grave human rights violations
%3 [AIEME B3BE R 1 NMECRIIIMELZRITREER-EES (WK | IMERIERFOSHE)
*3 “Number and ratio of employees who took part in human rights seminars”: The number and ratio of members who took seminars
on human rights (Subjects: All members at the time of holding the seminar)
*4 The ratio of employees covered by collective bargaining agreements and the ratio of employees with labor union membership.

HbERE I 20174F5A88  2018%58H1 201945881  20204F5AH8 20214588  20224F5A81  2023F58A#1 20244588

Boundary  Unit FY5/2017 FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024

URNSEHE OEA ‘ B4k ‘ % None " " " " " " =

Implementation of restructuring
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FAOMEN &1t/ ASKUL Corporation

*.t% Society

=IEEHHE : 2024/10/18
Last Updated : October 18, 2024

B/ 20184F5AH8 201945881 202045888 202145888 2022475881 20234588 20244588

Boundary

Bifi7
Unit

FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022 [RETPAPE] FY5/2024

HEH-I=1=F7+1 Customers, Local communities and society

m5EEDHER / mExistence or Non-Existence of Policy, etc.

VOB I HEECREIT SR

V¥ Policy on response to customers

HEHR. BEIBISEEE  /Customers and business partners

BEEMISORATTEH

Basic Policy on response to customers

nn./Y

BEFMICOEARAEHHLITENIEET "Basic Policy and behavioral guidelines on Response to Customers”
https://askul.disclosure.site/ja/themes/100#policy

BEDBILE XTI B35 H0/Y

Policy on responsible advertising and marketing

[fBI2-1TEAREE] I HSBERKCHLT I- (2) FEROEMHETE *
https://askul.disclosure.site/ja/themes/85#acoc02

HEETHEEES " /Y

Voluntary Consumer-Orientation Declaration

[HBEEEBEAESS] “Voluntary Consumer-Orientation Declaration”
https://askul.disclosure.site/ja/themes/175

*Included in “ASKUL Code of Conduct” II To customers - II-(2) Provision of information and response

DRIR—NSAAY NBIT 3758

V¥ Policy on Customer Harassment

DRIR=NSAAU RS

Policy on Customer Harassment

&Y

FRINIIWN—T HRAI—=IN\GAAS NI ZEATET "Askul Group Basic Policy on Customer Harassment”
https://askul.disclosure.site/ja/themes/179%#rights02

CSREAE(CRII A8

¥ Policy on Sustainable Procurement (CSR Procurement)

CSRIE (WAFFIIRE) it

Policy on Sustainable (CSR) Procurement

Hn./Y

[7Z9) B2XFFTViAiEAE ] "ASKUL Sustainable Procurement Policy”
https://askul.disclosure.site/ja/themes/101

SEMGICRET 358 ¥ Policy on Business Continuity
BEMGETEEARS »n/Y [7R7) EExfatBEASE ] "ASKUL Business Continuity Plan Basic Policy”
Policy on Business Continuity Plan https://askul.disclosure.site/ja/themes/101
&ERt+1UT+ Information security
BIREFIUT1 58 /Y [PZ0IERCF 17158 - BNIBEIRIRESET] “ASKUL Information Security Policy and Personal Information Protection Policy”
Policy on information security https://www.askul.co.jp/guide/policy/privacy.html
B ERERES £ /Y FLE

Policy on personal information protection

Same as Above

TSANI—RY>— ASKUL

https://www.askul.co.jp/guide/policy/privacy.html

Policy on privacy LOHACO

https://lohaco.yahoo.co.ip/help/privacy policy/

(BZ -BEER)

(Reference and related information)

BETEREE EICED(RRE LOHACO  https://lohaco.yahoo.co.jp/help/tokushoho/
Indication based on Act on Specified
Commercial Transactions
EYEEECED(ERTS ASKUL https://www.askul.co.jp/etc/secondhand.html
A:ig::tg);alzars:ion the Secondhand LOHACO  https://lohaco.yahoo.co.jp/help/antique/
EREGOIRGE(CRETIRTRE ASKUL https://www.askul.co.jp/etc/drugRules.html
D:}‘Zi‘cz ;g(;:.ardmg sales of pharmaceuical LOHACO  https://lohaco.yahoo.co.jp/help/drugRules/
ARG BB OBR ASKUL https://www.askul.co.jp/etc/alcohol.html
Display of liquor sales manager signs LOHACO  https://lohaco.yahoo.co.jp/help/alcohol/
HUEBEE (PARIN) LES - BRES EixH 188 URL
Standard certification Authentication/registration No. Registration date: URL in which the information is available
1ERF1U71 JQA-IM0243 2005%4H28H (ISO 27001)
Information security April 28, 2005 https://askul.disclosure.site/ja/themes/87#isms03
f5 JQA-EM3850 2004538128 (ISO 14001) BIBIYRI AN RAT /A Environment Management System

Environment

March 12, 2004 https://askul.disclosure.site/ja/themes/160#ems02

hig- st Bk ERE  Bfz  2018%5HHF 20194588 202095881 202145888 202245887 2023455 2024458
Local communities and society Boundary  Unit FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
ihisk-#t&  Local communities and society =
LR
SR o | Millions of 9.2 13.5 14.5 15.1 10.1 16.2 19.7
Amount donated onsie Yen
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FAOMEN &1t/ ASKUL Corporation

b}\j'\/x Governance

* B4k = Non-consolidated basis
20184588 201945881 202045888 202145881 20224588 20234588 2024458

Boundary

Bifi7
Unit

=IEEHHE : 2024/10/18
Last Updated : October 18, 2024

XAERIDERNBZEOEME, RA, BEARERS (REHAS/20) | FE. B8 (FIF5/21~5/20) OHME-BIREBOTHVFT.

FY5/2019

FY5/2019

*Figures and information are, in principle, as of the end of each term (The closing date: May 20),
or for the entire term (from May 21 to May 20 of the following year), except those with individual annotations.

L=MINFV R, IVTSA4F72A Corporate Governance, Compliance

FY5/2020

FY5/2021

FY5/2022

[RETPAPE] FY5/2024

m5EEDHER / mExistence or Non-Existence of Policy, etc.

V¥ ANFIRICEETZAHEE  wPolicies on corporate governance

hEIEZE /Y
Corporate Philosophy

TASKUL WAY |

- )R (FERR) /W1-X (lfEE) . DNAZED
* Including ASKUL's Purpose, Values, and DNA
https://www.askul.co.jp/corp/company/way/

HEOBEFEDTSE »h /Y
Policy on election and dismissal of directors
and audit & supervisory board members

https://www.askul.co.jp/corp/investor/management/governance/

%, BEETR. #EEMEEED)

J-RU—MINFUZREZICTRR*/ FRI3 -1 (4) M54 BHEOSE] (BNt

wEHRMOS &Y
Policy on compensation for directors and audit
& supervisory board members

J-R—MINFRREBICTHR RA3 -1 (3)

https://www.askul.co.jp/corp/investor/management/governance/

[ ERf1E - R EEEEPOIRENC DV T

R OFIZARR 5§ &Y

Policy on conflicts of interest of directors

J-ARL—MINFOZAREZICTHR*/ RAIL - 7 [RREOEF] - FEEORRCEIZHE | (RAI1 - 4252w

httos://www.askul.co.ip/corp/investor/management/governance/.

BB OBLE S B EG 58 nn./Y Bk

Policy on transactions with related parties by Same as Above

directors

REITEBEBAOERTERE »h /Y BMEEHREE. IR —MNFORREBICTRR*/ [EEEADEESHHEIER]
Selection and evaluation criteria for accounting " Selection and evaluation criteria for accounting auditor”

auditor https://www.askul.co.jp/corp/investor/management/governance/

(EE VIE S E= 8 /Y J-ARL—MINFURREZICTHEFR*/ FAI4 - O [IRITHHIBEE )

Standards for determining the independence of
directors and audit & supervisory board members

“ Standards for determining the independence”
https://www.askul.co.jp/corp/investor/management/governance/

BERFRO7TE &Y

Policy on information disclosure

IR —MINFORBEBCTHR/ RAI3 -1 (72 T4290-Sv—RU3—]
“ASKUL Disclosure Policy”
https://www.askul.co.jp/corp/investor/management/governance/

kv &Y

Tax Policy

[72INI N —TRiFE A
"Askul Group Tax Policy”
https.//askul.disclosure.site/ja/themes/83#governancel’

* J—RL—MINF Y RREZ(CTHR

Disclosed in Corporate Governance Report

YU TSATOR, BEBLEICBIT3585%  WPolicies on compliance

fRIEAREE &HD/Y [f&iE-17h#RE (ASKUL Code Of Conduct) J

Code of Ethics https://askul.disclosure.site/ja/themes/85#compliance04

RIEBHEHI D75 E &H0/Y TASMRFIS AT AICBIFT2EARSE] Basic Policy on Internal Control Sytem
Policy on Internal Controls https://askul.disclosure.site/ja/themes/83#governance03

NEIEBIRIRES F /Y % [ PRIV "1 EFEIEARIE | (CHVT, IBIRE OREZIRTE

Policy on whistleblower protection

"Regulations for Operation and Management of ASKUL Hotline” provides for the protection of whistleblowers.

unHNFOR skERE B 2018#E5AH 20194E58H 20204584 20214E58H1 202245848 20234588 2024458 I E
m Corporate Governance Boundary  Unit FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
mEUEE 2024/8/885 5%
m Director As of Aug 2024
BRI ER (AN % Male =123 A 4 4 3 5 5 5 6 5
Number of directors  Internal %7 Female Non- Persons 1 1 1 1 1 0 0 0
5t Total | “"mee™ 5 5 4 6 6 5 6 5
5 % Male 5 5 4 4 4 3 2 2
Outside % Female 0 0 1 1 1 2 2 3
5t Total 5 5 5 5 5 5 4 5
SHMTHS B Male 3 3 3 3 3 2 2 2
“and %z Female 0 0 1 1 1 2 2 3
Independent £t Total 3 3 4 4 4 4 4 5
e &5t 58 Male 9 9 7 9 9 8 8 7
Total % Female 1 1 2 2 2 2 2 3
5t Total 10 10 9 11 11 10 10 10
O LR % 50.0% 50.0% 55.6% 45.5% 45.5% 50.0% 40.0% 50.0%
Ratio of outside directors
IRYZ AR LR R 30.0% 30.0% 44.4% 36.4% 36.4% 40.0% 40.0% 50.0%
Ratio of independent outside directors
NS 10.0% 10.0% 22.2% 18.2% 18.2% 20.0% 20.0% 30.0%
Ratio of female directors
nEAE 2024/8/885 5%
m Audit & Supervisory Board As of Aug 2024
BEERE (AN % Male BH{K A 1 1 1 1 1 1 1
Number of audit &  Internal %7 Female Persons 0 0 0 0 0 0 0 0
supervisory board £t Total 1 1 1 1 1 1 1 1
members o+ 5 Male 3 3 2 2 2 1 1 1
Outside % Female 0 0 0 0 0 1 1 1
5t Total 3 3 2 2 2 2 2 2
SHMTHS B Male 2 2 1 1 2 1 1 1
“and %z Female 0 0 0 0 0 1 1 1
Independent £t Total 2 2 1 1 2 2 2 2
BEAK a5 % Male 4 4 3 3 3 2 2 2
Total Z Female 0 0 0 0 0 1 1 1
5t Total 4 4 3 3 3 3 3 3
HHEEBRE LR % % 75.0% 75.0% 66.7% 66.7% 66.7% 66.7% 66.7% 66.7%
Ratio of outside audit & supervisory board
members
IR HINEEEREE Y% 50.0% 50.0% 33.3% 33.3% 66.7% 66.7% 66.7% 66.7%
Ratio of independent outside audit &
supervisory board members
TIEEARIEE 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 33.3% 33.3%
Ratio of female audit & supervisory board
members
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ESG>F—%% ESG DATA BEEHHE 1 2024/10/18

TZ’J}HSEit%*:I:/ASKUL Corporation Last Updated : October 18, 2024
* B4k = Non-consolidated basis
ﬁ}\“j_)x G {4 ==tva 201845888 201945881 20204E5HH1 202145881 202245881 202345881 2024458
overnance Boundary  Unit FY5/2019  FY5/2019  FY5/2020  FY5/2021  FY5/2022  FY5/2023  FY5/2024
n % EREIER [BFFOEE—E)] : https://www.askul.co.jp/corp/company/overview/ 2024/8/885 =
m Information on Officers [Latest list of officers]: https://www.askul.co.jp/corp/english/company/overview/ As of Aug 2024
HIMEBHEEY% (BHE. A% &8) K % 57.1% 57.1% 58.3% 50.0% 50.0% 53.8% 46.2% 53.8%
Ratio of outside officers % (Total of directors and audit & Non-
supervisory board members) consolidated
I BHEEY% (BHE. A% &8) pasis % 35.7% 35.7% 41.7% 35.7% 42.9% 46.2% 46.2% 53.8%

Ratio of independent outside officers % (Total of directors and
audit & supervisory board members)

BRI DI EFihp % 61.1 62.1 56.1 55.8 56.8 56.5 57.4 55.0
Average age of directors Age
Eufs (1) OF195 i 54.0 55.0 52.8 52.5 53.5 53.4 53.0 54.0
Average age of directors (internal)
EEEROFIIFiin 61.5 62.5 67.0 67.3 68.3 65.0 66.0 66.0
Average age of audit & supervisory board members
B - BE 1R D L BREFiR U U U U RU »U RU
Upper age limit None
BRI AEER F 1 1 1 1 1 1 1
Term of office of directors Year
BEEAERR 2 2 2 2 2 2 2
Term of office of audit & supervisory board members
PITRESER 1 1 1 1 1 1 1
Term of office of executive officers
[ EE K A 10 10 9 11 10 10 10 10
m Board of Directors Members Persons
FRMEEIER X1 [l 15 16 17 17 15 16 16
Number of meetings held Times
HFEER % 97.3% 99.4% 100.0% 99.4% 98.8% 99.0% 99.4%
Attendance ratio
HFER (HAHMERHR) % 98.7% 98.7% 100.0% 98.8% 97.3% 98.8% 100.0%
Attendance ratio (outside directors)
B R EERT7 5% T OERFHE A 0 0 0 0 0 0 0
Members with 75% or less attendance Persons
nETAGR EES K A 4 4 3 3 3 3 3 3
m Audit & Supervisory Board Members Persons
A X1 [l 13 13 15 15 20 17 15
Number of meetings held Times
HEER % 96.2% 98.1% 100.0% 100.0% 100.0% 100.0% 100.0%
Attendance ratio
HEE (HAEEER) % 94.9% 97.4% 100.0% 100.0% 100.0% 100.0% 100.0%
Attendance ratio (outside audit & supervisory board members)
BEBRRRBFEE75% U T DEEER A 0 0 0 0 0 0 0
Members with 75% or less attendance Persons
REERE H1X2 2024/8/885 53
m Committees, etc. il v As of Aug 2024
E% - BNEER % 54%&’ ﬁMembers A Persons 5 6 5 5 5 5 5 6
- ; ; BAMEEIZL No. of meetings | [B] Times 16 11 32 19 23 14 18
Nomination and Compensation Committee i atrendance % - - 95.2%  100.0%  97.4% _ 98.6%  97.8%
HYATFEUT1EER X3 Z S5 Members A persons 9 9 8 9 10 9 9 9
Sustainability Committee *3 BAHEEIER No. of meetings | [T] Times 11 11 10 13 12 12 12
HIFZ Attendance % 86.6% 93.9% 97.3% 98.2% 98.9% 99.1% 97.2%
YR DTFATIARESR %4 ZE%X Members A Persons 6 6 5 6 7 6 6 6
Risk and Compliance Committee *4 BAEDIEL No. of meetings | [B] Times 11 11 10 12 12 12 12
HIFZ Attendance % 87.9% 92.4% 100.0% 100.0% 96.8% 100.0% 98.6%
HBLTEHERER Z S5 Members A Persons 0 0 9 0 10 9 0 10
Occupational Health and Safety Committee BH£[DIZX No. of meetings | [B] Times 2 2 2 2 12 2 2
MENAIXVNEER ZEE Members A persons 3 3 0 2 24 8 7 18
Quality Management Committee BAEDIER No. of meetings | [O] Times 1 1 0 0 1 1 1
BHREREER ZEE Members A Persons 0 0 3 3 2 4 3 13
Information Disclosure Committee BEEDIER No. of meetings [ [B] Times 32 25 47 24 36 34 36
#¥Exi# Management Meetings BEEEIRIER No. of meetings | [E] Times 38 34 39 34 40 36 37
FRIZEER X5 ZE %X Members A Persons - - - - 3 3 3 3
Special committee*5 BA{EEIZL No. of meetings | [O] Times - — — - 4 3 2
MIHIMEBRE X6 S8 Members A Persons 6 6 5 6 6 6 6 7
“Independent Outside Officer Meeting” *6 BA{EEI#Y No. of meetings | [G] Times 2 2 1 10 6 4 3

BAMELIE | (CEBEREICLORIEZSD
*1 Each “Number of meetings held” includes ones held by written resolution
%2 BEEROIZEHICG. PRIITF-08zED
*2 “Number of committee members” for each committee includes the number of advisors
%3 202148HFTIIICSREER]
*3 “CSR Committee” until August 2021
X4 2015F2AFTEHIIDTSAT7OARER]
*4 “Compliance Committee” until February 2015
%5 J—RL—MINFYR-I-R 4-8@ MR AN 2SI M2 E I 3E TIBRSNIRIRER | ([(ZEITBRE0D
*5 Ones that correspond to “Special committee” in Corporate Governance Code 4-8 (3)
%6 J—RL—MNFIR-I-R 4-8OMRIHANERBRELTIRE] ((ZHTIED
*6 Ones that correspond to “Meetings composed of independent outsiders” in Corporate Governance Code 4-8 (1)
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ESGF—%% ESG DATA BEEHHE 1 2024/10/18
TZ’J}bHEiﬂ%*:I:/ASKUL Corporation Last Updated : October 18, 2024

* B4k = Non-consolidated basis

b}\j_\z : iy 2018458H8 201945888 202045888 2021458H3 20224583 202345AH3 202445843
>4 Governance Unit FY5/2019 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024

mIAVTSAT IR, BB LE Hik/ 8K iy 20184FSAH 20194588 202045880 20214F5AH8 20224E5 A8 20234581 20244581
m Compliance and prevention of corruption Boundary Unit FY5/2018 FY5/2019 FY5/2020 FY5/2021 FY5/2022 FY5/2023 FY5/2024
B TSATUR
m Compliance

AEBRIREE DGR /Y (72N RS> ] (T =TEHTETRORY MSA2 IICINZ TEHTEOFEO%ZHE)
Existence or nonexistence of an “ASKUL Hotline” (In addition to this, group companies have their own contact points in place.) (the employee hotline)
internal reporting system
HHEODREIRR H/Y KIPZRINIRY RSV IOEOO—DEL T, #AVEO CEREHM) 2RE
Status of installation of external *A law firm has been set as a contact point for “ASKUL Hotline.”
contact points
EEERNADBHRE nn./Y X[ PRONRY RS> IOROAO—DEL T, EHEBRZNE
Contact points for reporting to audit & *A full-time audit & supervisory board member has been set as a contact point for “ASKUL Hotline.”

supervisory board members

FEBRBAIEFHE S A 20+ =EA
— RTINS T BTHE corsotsses | persons 765 834 833 894 869 981 946
*Number of members who participated in seminars on prevention of corruption — Seminars on Ethics and Code of Conduct and Hotline
750 - AERRR IS RRBA LEICRE I 25i® K 3 Yen 0 0 0 0 0 0 0
Fines concerning prevention of corruption, such as bribery
JAMEDEEE BE{R M3 Yen 0 0 0 0 0 0 0
Amount of political contributions
Ry N S1 > FI AL P2V ASKUL R 1 3 8 13 4 10 5 3
Number of cases of JI—7 Group &4t | Number 6 6 15 16 13 16 28
hotlines used &5t Total & erow 9 14 28 20 23 21 31
EREGE S NAOEIICYS AN o 1% 0 0 0 0 4 1 4
Power harassment* Number
Number of grievances 749347 )L J\SZAX> N
on |human rights Sexual harassment 0 0 0 0 0 0 0
violations =
[N 0 0 0 0 0 6 )
Others
&5t Total 0 0 0 0 4 7 6
*Workplace harassment, Workplace bullying
ZBRE
Number of violations by type
IREBELE DR (K [ 0 0 0 0 0 0 0
Number of preventions of corruption Violations
EDIER O 0 0 0 0 0 0 0
Number of violations of laws and regulations
BROBBEMER 0 0 0 0 0 0 0
Violation of the quality of goods, etc.
FREEMER DML 0 0 0 0 1 0 0
Number of display-related violations
[LEREMER DL 0 0 0 0 0 0 0
Number of advertising-related violations
BIREFIVTER O 0 0 0 0 1 1 1
Number of information security violations
i HE O 0 0 0 0 0 0 0
Number of cases of fines paid and sanctions imposed
BIREEBTNS0ER  7A)L  ASKUL E1ZS 1% 0 0 0 0 0 0 0
(HEBNS0IEMHE) JI—T Group B | Number 6 1 1 3 0 2 16
DA+ &5t Total & erowp 6 1 1 3 0 2 16

*Number of findings from relevant authorities(findings, etc., from Labor Standards Bureau)
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ESGT—%% ESG DATA
FAOMEN &1t/ ASKUL Corporation

* B4k = Non-consolidated basis
B/ BT
Boundary Unit

b}\j'\/x Governance

=IEEHHE : 2024/10/18
Last Updated : October 18, 2024

20184F5AH8 201945881 202045888 202145888 2022475881 20234588 20244588

FY5/2019 FY5/2019

#%-#%XER9&E Stocks and Shareholders

FY5/2020

FY5/2021  FY5/2022  FY5/2023  FY5/2024

202445H20H54E (As of May 20, 2024)

m5Et5%E /Policy, etc.

[ BARBEROEAMN RS ]

[HREDHER - FE M ORERCEIT 258 ]

F [BERRERICOVTIX

F TBUNBHEIRICRIT2E XA 1%

L (RS EHEERMOESI(CRIT2FHE X

[ BHOBERI DB FHTENBE O X OS]
TRRELORBRM BT ECBI T 258t ]

b THREEDRIEEDRHEIA ]

L [EARIZ Mokl B U R E0RIRCEFTIG ]
TBER-RNIAUATRS A NCBITREANRE X ]
THN-TRECRETZEZS

F T EBFRHE0HF> ARG OEZERRICRI T 3755
L [ HBFatrEI3E8E]

J-RL—MINF Y RREEICTHR

KENDFSFHTOWTIE, [HREDIEF] - FEHEEORRICEII 255 LSS

#8#,URL ~ URL in which the information is available

https://www.askul.co.jp/corp/investor/management/governance/

SZ &R

IRANL — 3//RAI3 — 1 (1)ICEE#H

RAIL -4
RAIL -7

VDMt 1. BIRBESROEAOER / RAI1 -5
JRAIS — 1
RAI5-2-1
I-5

“Basic capital policy”
“Policy on ensuring shareholder rights and equality”

I~ “About stocks held for strategic purposes” *

I “Thinking of takeover defense measures” *

- “Procedures concerning transactions between related parties” *
“ASKUL's response when its shares are put on a tender offer”
“Policy on constructive dialogue with shareholders”

|- ”Status of implementation of dialogue with shareholders”

L ”Action to implement management that is conscious of capital cost and stock price”
"Basic approach to business portfolio management”
"Approach and Policy on Group Management”

- "Measures to Ensure the Effectiveness of Governance Systems of Listed Subsidiaries”

L "Significance of Having Listed Subsidiaries”

* Included in “Policy on ensuring shareholder rights and equality.”

Disclosed in Corporate Governance Report
https://www.askul.co.jp/corp/english/investor/management/governance/

Principle 1-3/3-1(1)
Principle 1-4
Principle 1-4
Principle 1-4
Principle 1-7

V-Others:1.Anti-Takeover Measures /Principle 1-5

Principle 5-1

Principle 5-2-1
I-5

n FROBEFER

m Basic information on ASKUL stock

Japanese https://www.askul.co.ip/corp/investor/stock/agent/

English https://www.askul.co.ip/corp/english/investor/stock/agent/

BEFE B|EFE5A218 H5 BES5H208
Fiscal year Fiscal Year From May 21 of each year to May 20 of the following year

SSRGS IR

Stock exchange registration

REGESEEIFT 751 A5

Prime Market of Tokyo Stock Exchange

FEZFO—-R 2678

Stock code

1B DR DH 100 #k

Number of shares constituting one trading unit shares

B HHRBEREFITLTVERA.

Preferred stock ASKUL has not issued preferred stock.

FEITOIREMRTUHE 2L 169,440,000 #k (202455H2083R7%)
Total Number of Authorized Shares shares (As of May 20, 2024)
FATERIVHO AR 97,564,700 #k (20244552083 7T)
Total Number of Outstanding Shares shares (As of May 20, 2024)
PREE 41,681 & (20244552083 7T)
Total Number of Shareholders (As of May 20, 2024)
BRI 810,475 #% (20245582083R7)
Status of treasury stock shares (As of May 20, 2024)

TERFR R ORME
Annual General Meeting of Shareholders

BESALH

Early August every year

REEH
Record date
— ERERR 5H20H
Annual General Meeting of Shareholders May 20 of each year
— HARECH 5H20H
Year-end dividend May 20 of each year
— HfEcY 118208

Interim dividend (when paid)

November 20 of each year

HERFEEAN

Transfer agent

SHERGERTHRASHT

Sumitomo Mitsui Trust Bank, Limited

REHEIRIERT (EMEXAI5E)

Location of transfer agent

ERETREXAON—TE4E 15 =HEREFRRITHRIARL SERITED
Stock Transfer Agency Business Planning Department, Sumitomo Mitsui Trust Bank, Limited.
1-4-1, Marunouchi, Chiyoda-ku, Tokyo

Rl O EE E IR A B S EIRS

Managing agency for special accounts

SHAEREGERITHRASHT

SEAATED

Stock Transfer Agency Business Planning Department, Sumitomo Mitsui Trust Bank, Limited

E\5E : JU-41¥)L 0120-782-031

(BRERNDH)

(£-B-HEHLU12/31~1/3%5<9:00~17:00)

(from within Japan only)(9:00-17:00 except Saturdays, Sundays, National Holidays, and from December 31-January 3)

HRERSOREARNSHKRERSTTOEE
*

22 H
days

(SR61EERKREHMETORER)
(Result at the 61th Annual General Meeting of Shareholders)

*The number of days from the disclosure of proposals for a general meeting of shareholders to the date of the general meeting of shareholders

RRETERERORR [RRETEERS]

https://www.askul.co.jp/corp/investor/library/agm/
Status of results of voting rights exercised “Status of results of voting rights exercised, etc.”
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