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Author's response to reviews:

Page 9 of the proofed document contained a typographical error.

The original contained the following sentence:

"The might value it because managers support it, opinion leaders support it, or
peers support it."

I changed the first word from "The" to "They."

The uploaded manuscript now reads:

"They might value it because managers support it, opinion leaders support it, or
peers support it."
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