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PREFACE

Regional Accreditation

Regent University is accredited by the Southern Association of Colleges and Schools Commission on Colleges
to award associates, baccalaureate, masters, and doctorate degrees. Contact the Commission on Colleges at
1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the accreditation
of Regent University.

National and State Accreditation
Regent University (its undergraduate school and graduate schools) is accredited or certified by the following
bodies:

e The American Bar Association (ABA) The School of Law is fully approved by the American Bar
Association. Council of the Section of Legal Education and Admission to the Bar of the American
Bar Association, 321 N. Clark, 21t Floor, Chicago, IL 60654 Phone: (312) 988-6738 Website:
(www.abanet.org/)

e  The American Psychological Association (APA) The Doctoral Program in Clinical Psychology is
accredited by the Commission on Accreditation (CoA) of the American Psychological Association
(APA): Phone: (202) 336-5979 Website: http://www.apa.org/ed/accreditation/ Mailing Address:
Office of Program Consultation and Accreditation 750 First Street, NE Washington, DC 20002-4242

e The Academy of Strategic and Entrepreneurial Leadership (ASEL) The Master of Arts in
Organizational Leadership, Master of Arts in Strategic Foresight, Doctor of Philosophy in
Organizational Leadership and the Doctor of Strategic Leadership bestowed by the School of Business
& Leadership are accredited by the Academy of Strategic and Entrepreneurial Leadership, PO Box 670,
Candler, NC 28715. www.aselaccreditation.org

e The Association of Theological Schools in the United States and Canada (ATS)

The Regent University School of Divinity is accredited by the Commission on Accrediting of the
Association of Theological Schools in the United States and Canada, and the following degree
programs are approved:
MDiv, MA in Missiology, MA in Practical Theology, MA, DMin, PhD
Approved for a Comprehensive Distance Education Program
The Commission contact information is:
The Commission on Accrediting of the Association of Theological Schools in the United States
and Canada
10 Summit Park Drive
Pittsburgh, PA 15275
USA
Telephone: 412-788-6505
Fax: 412-788-6510
Website: www.ats.edu

e  The Council for Accreditation of Counseling and Related Educational Programs (CACREP)
The Council for Accreditation of Counseling and Related Educational Programs (CACREP), a
specialized accrediting body recognized by the Council for Higher Education Accreditation (CHEA),
has accredited until 2016 the following programs in the School Psychology & Counseling: Master of Arts in
Community Counseling, Master of Arts in School Counseling, Master of Arts in Clinical Mental
Health Counseling*, Master of Arts in School Counseling (online)* and Ph.D. in Counselor Education
& Supervision.

*The Clinical Mental Health Counseling program at Regent University is accredited by the Council for Accreditation of
Counseling and Related Edncational Programs (CACREP). The accreditation runs through 2016. (Note: The
Clinical Mental Health Counseling program is currently accredited under the 2001 standards for Community
Counseling programs as a Community Counseling program. The CACREP 2009 standards combine the Community
Counseling and Mental Health Counseling standards into standards for Clinical Mental Health Counseling programs.
The counseling program intends to seek accreditation for this program as a Clinical Mental Health Connseling program
when it comes up for reaccreditation, per CACREP guidelines.)

Regent University Page ii


http://www.abanet.org/
http://www.apa.org/ed/accreditation/
http://www.aselaccreditation.org/

e  Council for Higher Education Accreditation (CHEA) (www.chea.org/)

e The Teacher Education Accreditation Council (TEAC)
The Regent University School of Education's educational leadership and teacher preparation programs
and the College of Arts & Sciences interdisciplinary studies program, which are designed to prepare
competent, caring, and qualified professional educators are accredited by the Teacher Education
Accreditation Council for a period of seven years, from January 9, 2009 to January 9, 2016. This
accreditation certifies that the educational leadership, teacher preparation and interdisciplinary studies
programs have provided evidence that they adhere to TEAC's quality principles. Teacher Educational
Accreditation Council, One Dupont Circle, Suite 320, Washington, DC, 20036, phone 202.466.7236.

www.teac.orghttp:/ /www.teac.org/

Regent University is authorized to operate in the state of Virginia and is exempt from the requirements of
certification provided by the State Council of Higher Education for Virginia (SCHEV) www.schev.edu.

Nondiscrimination Policy
Regent University admits students of any race, color, disability, gender, religion, national or ethnic origin, to all
the rights, privileges, programs, and activities generally accorded or made available to students at the school.

Regent University bas attempted 1o provide information, which at the time of publication, most accurately described the policies,
procedures, regulations, and requirements of the University. The University reserves the right to alter or change any statement
contained berein—i.e., necessary modifications in classes, fees, personnel lists, academic policies, and programs at any time and
without prior notice. This catalog is thus a guide and does not establish contractual relationships.
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THE UNIVERSITY

MESSAGE FROM OUR CHANCELLOR & CEO

Our nation and our world are faced with tremendous challenges—challenges that
sometimes can seem insurmountable. But know this: the plans of God will not be
thwarted! God is doing remarkable things through those who desire to serve Him.

This is why I founded Regent University—to provide you with a place to sharpen your
skills and prepare you to help transform the world through Christian leadership.

Regent University is an academic environment where Christian leaders are taught to
discern and respond to the times. And through the years we have created a university
that is a leading center for thought and action. Our graduates are servant leaders who
are providing godly solutions to many of the challenges we face as a society.

If there were ever a time to get involved in a worthy cause, this is that time. Regent
University exists for such a time as this. America—and the world—need Christian
leadership, and you may be one of those leaders.

I invite you to seize this opportunity. Be a part of what God is doing in these dramatic
days. Cooperate with God and become a leader to your generation. And know that we
at Regent University stand ready to assist you in fulfilling your academic and
professional goals.

Dr. M. G. “Pat” Robertson
Chancellor & CEO
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MISSION STATEMENT

Preamble
Regent University is an institution of higher learning that exists to bring glory to God the Father and His Son Jesus
Christ through the work of the Holy Spirit.

Mission

Our mission is to serve as a leading center of Christian thought and action providing an excellent education from a
Biblical perspective and global context in pivotal professions to equip Christian leaders to change the world.

Vision

To be the most influential Christian transformational university in the world.

PHILOSOPHY OF EDUCATION

Regent University is a Christ-centered institution. The Board of Trustees, as well as the faculty and staff of the
university, is committed to an evangelical interpretation and application of the Christian faith. The campus community is
closely identified with the present-day renewal movement, which emphasizes the gifts, fruits, and ministries of the Holy
Spirit.

It is expected that our students will both understand and agree to receive an education in accordance with the following
articles:

® That the Holy Bible is the inspired, infallible and authoritative source of Christian doctrine and precept.
®  That there is one God, eternally existent in three persons: Father, Son and Holy Spirit.

® That man was created in the image of God but as a result of sin is lost and powetless to save himself.

°

That the only hope for man is to believe on the Lord Jesus Christ, the virgin-born Son of God, who died to take
upon Himself the punishment for the sin of mankind, and who rose from the dead, so that by receiving Him as
Savior and Lord, man is redeemed by His blood.

® That Jesus Christ will personally return to earth in power and glory.

® That the Holy Spirit indwells those who receive Christ for the purpose of enabling them to live righteous and
holy lives.

® That the Church is the Body of Christ and is comprised of all those who, through belief in Christ, have been
spiritually regenerated by the indwelling Holy Spirit. The mission of the church is worldwide evangelization and
the nurturing and making disciples of Christians.

HISTORY OF THE UNIVERSITY

Dr. M. G. “Pat” Robertson, founder and president of the Christian Broadcasting Network (CBN), had an inspired vision
of establishing a graduate-level institution that would train mature men and women for the challenge of representing
Christ in their professions. In 1977, that vision materialized when CBN University was incorporated as a nonprofit
educational institution in Virginia Beach, Virginia. In the fall of 1978, 77 students began classes in modest, rented
facilities.

By October 1989, CBN University had grown from a School of Communication and the Arts to seven professional
schools with nearly 800 students. On January 1, 1990, in recognition of this growth, the Board of Trustees voted to
change the name of CBN University to Regent University. A “regent” is one who represents a king in his absence. For
us at Regent University, a regent is one who represents Christ, our Sovereign, in whatever sphere of life he or she may
be called to serve Him.

The university has grown to some 5,800 students earning associates, bachelors, masters, or doctoral degrees at our
Virginia Beach Campus or online via the worldwide web.
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STANDARD OF PERSONAL CONDUCT

Regent University encourages a close and edifying relationship between faculty and students, one that will deepen the
spiritual growth of each and stimulate a vigorous intellectual life in the Regent community. In order to accomplish these
aims, it is imperative that Regent University faculty, staff, and students conduct themselves in a Christ-like and
professional manner and maintain an exemplary and involved lifestyle. Regular church and chapel attendance and
participation in the activities of the Regent community and its founding organization are encouraged for students and
expected for faculty and staff. In addition, the following expectations apply:

e Regent also forbids the use of alcohol, illicit drugs and tobacco on campus and prohibits the abuse of these
substances by the Regent community. The Apostle Paul exhorted the body of Christ that, if they truly loved their
fellow man, they would set aside their personal freedom by refraining from behavior that might be a stumbling
block to their weaker brother. Regent University encourages members of the Regent community to exercise their
personal responsibility and, guided by Paul’s admonition, appropriately set aside their personal freedom and
refrain from the use of alcohol, illicit drugs and tobacco. The full substance abuse policy is printed in the Szudent
Handbook.

e  Student discipline: Enrolled students are expected to conduct themselves in a manner consistent with the Honor
Code and the Standard of Personal Conduct. Students shall be disciplined for actions that violate these policies
which include, but are not limited to, academic dishonesty, theft or misuse of property, threats to the health and
safety of others, abuse or intimidation, sexual misconduct, violation of housing rules or regulations or conduct
deemed unlawful. The Student Discipline policy is printed in the Student Handbook.

CAMPUS FACILITIES

The Virginia Beach Campus is comprised of eight stately Georgian buildings. In addition, several student housing
facilities with varied configurations from resident halls to apartments are on or near the main campus. The campus
is a fascinating study of architecture accented with arched windows and hand-hewn brick. It is located just a few
miles from the Chesapeake Bay and the Atlantic Ocean, skirted by 28 miles of beach. Beyond the main campus,
others are earning Regent degrees through Regent’s online Worldwide Campus.

Built in 1979, the Administration Building was the first building of Regent University. It houses the Office of the
President, the Office of Academic Affairs, the Business and Finance Office, Administrative Services, Facility
Services, Human Resources, Advancement Office, University Marketing, Public Relations, and the School of
Education, as well as a large multipurpose classtoom/assembly hall.

Dedicated in 1984, the University Library is a four-story building that contains the College of Arts & Sciences
(faculty offices), Enrollment Management, the Office of Global Affairs, library collections, an electronic reference
center, listening rooms, curricular laboratories, a special collections area, a general-use computer lab, an auditorium,
individual and group study ateas, a prayer chapel, and a beautiful two-story, multipurpose atrium. The Law Library
is located on the third floor. Mail Services and Copy Services are also located in the building.

Built in 1986, the Classroom Building houses the College of Arts & Sciences Advising Offices as well as some
undergraduate faculty offices, the School of Psychology and Counseling, the Psychological Services Center, a
Psychology and Counseling teaching lab, and the Center for Christian Thought and Action in addition to numerous
classrooms and seminar rooms.

Dedicated in the fall of 1994, the four-story Robertson Hall is equipped with the latest technology in audio/video
equipment and cameras for simultancous broadcasting and has both tiered and seminar-sized classrooms.
Robertson Hall houses the School of Law, the Robertson School of Government, the School of Divinity, and the
College of Arts & Sciences. The building also contains a 376-seat moot court/city council chamber, and various
student organizations.

Opened in the summer of 2002, the 140,000-square-foot Communication and Performing Arts Center houses
the School of Communication and the Arts. The state-of-the-art center includes a 750-seat proscenium theatre, a
150-seat experimental theatre, TV studio, sound stage, costume and scene shops, acting and dance labs, two film-
screening theatres, a complete film production suite, a computer graphics animation studio, and a journalism
newsroom. In addition, the Information Technology and Media Setrvices group and the Center for Teaching and
Learning are located on the third floor.

Completed in fall 2002, the Student Center houses the offices of Student Services, Central Financial Aid,
Undergraduate Admissions, and the University Registrar. In addition, the Regent Bookstore, Campus Dining
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Services (The Regent Ordinary), the University Writing Center, student government offices, and a student lounge
are housed on the building’s first floor.

Opened in the fall of 2008, the Metroplex building is home to the School of Business and Leadership, the Center
for Teaching and Learning, and the American Center for Law and Justice (ACLJ). This modern building is the first
of three planned buildings and is within walking distance of the main campus.

The University Chapel and the Divinity School were dedicated in March 2013. Equipped with the highest quality
audio/visual equipment, the chapel seats 1000 and includes a prayer room, multipurpose classroom, and support
facilities for weddings and special events. The Divinity School will introduce all prospective students and parents to
Regent University in addition to being home to campus ministries, the Professional and Continuing Education
Division, Enrollment Management, the School of Divinity, and eight classrooms. Nestled between these two
buildings is the University’s centerpiece for reflection---the University prayer garden.

THE UNIVERSITY LIBRARY

The University Library supports the academic curriculum and research needs of Regent University through a
comprehensive collection of resources, programs and services. Through reciprocal agreements, print resources are
shared with students and faculty in Hampton Roads academic institutions and are available for community use.

The University Library collections consist of over 322,000 printed volumes, 116 online journal databases, 225,000
electronic books, nearly 10,750 audiovisual items including DVDs, films, CDs, audio and videocassettes, etc. and
thousands of microfilms. Over 99,000 full-text journal titles are available through our online resources, accessible via the
Internet 24 hours a day, seven days a week.

General research and subject specific databases available through the Library include: Academic Search Complete
WotldCat, ABI/Inform, APA Psyclnfo, APA PsycAtticles, EBSCO eBook Collection, ATLA Religion Database,
Business Source Complete, CQ databases, Communication & Mass Media Complete, Education Full-Text, Emerald
Journals, Factiva, IBIS World, International Index to the Performing Arts, JSTOR, Literati, Project MUSE, ProQuest
Dissertations and Theses, Sabin Americana 1500-1926, Science Direct, Wiley Online Library, and many others.

Over 593,000 microforms include archives of many journals and special sets, such as Evans Early American Imprints,
Library of American Civilization, the complete New York Times and Educational Resources Information Center (ERIC)
documents

The Special Collections area includes the University Archives, the Clark Hymnology Collection of 9,000 volumes, the
Pentecostal Research Collection, the John Wimber Collection, the Baptista Film Collection comprising 125 early
Christian Baptista films, and other rare books, documents, and artifacts. The Film Research Center on the fourth floor
holds 5,500 films of different genres including over 3,000 Christian films, some of which date back to the 1930s.

A university-wide Information Research and Resources course is required of all graduate students outside the School of
Law which has its own information research requirements. This online, non-credit course will benefit students’
awareness and utilization of the vast information resources available in print and online. Special tours, individualized
research consultations, library workshops, and course-specific library instruction sessions are available. A full
complement of library services is available to all distance education students.

Library social media outlets include a Facebook Group (RegentULibrary), Twitter (@RegentULibrary), YouTube
(RegentULibrary) and blog titled Library Link.

Services and equipment for library users with disabilities include a Kurzweil 1000, a 24” large screen computer monitof,
special keyboard and Zoomtext, wide aisles, ramps, low water fountains, elevators and accessible restrooms.

The University Library is open approximately 108 hours each week. Special service hours for holidays, breaks, summer
sessions and special university events are posted. Reference service is available during most of these hours.

LIBRARY FACULTY

Baron, Sara (2005), Ed.D., University of Massachusetts Boston

Bordner, Georgianne (2002), M.L.S., Rutgers University; M.S.Sc., Syracuse University
Diehl, Melody (2012), M.LL.LS., University of Pittsburgh

Henkel, Harold (2005), M.S.L.S., Catholic University of America; MBA, Regent University
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Strum, Leanne (1984), Ph.D., Nova Southwestern University
Stuart, Jason (2012), M.L.LS., Kent State University

Yaegle, Sandra (1991), M.Ed., Indiana University of Pennsylvania; M.L..S., Clarion University

STUDENT LIFE, CAMPUS SERVICES AND ACADEMIC SUPPORT
STUDENT SERVICES

Student Services exists to engage, support, and challenge students to embrace responsibility for their Christ-centered,
holistic development as they prepare for a lifetime of service and global impact. Through its various departments,
Student Services offers programs that enrich the spiritual, social, emotional, occupational, and intellectual wellness of
students. Student Services also establishes policies on student conduct and publishes the Student Handbook

(http://www.regent.edu/admin/stustv/docs/StudentHandbook.pdf) as a valuable reference tool for students.

The following services/departments are provided within Student Services:
Campus Ministries
Career Services
Counseling Services
Disability Services
Health Center
International Student Services
Regent Bookstore
Regent Ordinatry/Food Service
Residence Life
Student Activities and Leadership
University Shuttle Service

To contact Student Services, e-mail stusrv@regent.edu or telephone 757.352.4103. Visit the Student Services website at
http://www.regent.edu/students

Campus Ministries

Student development on a Christ-centered campus means encouraging students on their spiritual growth journey.
Campus Ministries encourages a Journey Up through active participation in chapels and prayer gatherings. The Journey
Together involves weekly discipleship groups (LIFE Groups) as well as other ministry teams. Because Regent is a rich
tapestry of more than 40 denominations and religious backgrounds, we encourage involvement in one of the many
wonderful local churches. Finally, the Journey Out sees students encouraged to activate their faith in service-based
learning opportunities. Spring Break offers an opportunity to serve the poor and disadvantaged on our regular mission
trips. Because we are strategically located within the campus of CBN and Operation Blessing, we often enjoy world-
class speakers and musicians, who make a rich spiritual community where students and their families can grow and
develop in spiritual vitality.

Career Services

Career Services exists to provide students and alumni with excellent services, programs, and resources, that will enhance
their opportunities to choose, prepare adequately for, and enter career fields in which they can serve as global Christian
leaders. Because your calling and career are intrinsically connected, we want to help you manage your career path well.
Career Services offers students an abundance of resources to facilitate meaningful career development. You will find
that some career services are open to all schools, while others are school-specific. Regardless, we encourage you to
actively engage with the opportunities before you: access job postings, network with alumni, improve your interview
skills, receive career assessments and consultations, polish your résumé, and more.

Counseling

In addition to the resources that are available to students at the Psychological Services Center, Student Services has a
licensed counselor on staff. Students who are working through difficult decisions or circumstances can meet with our
counselor to talk through the issues in a safe and caring environment. Through a counseling relationship, students can
reflect on their behavior patterns, attend to emotional concerns, develop coping strategies, and work toward healthy
changes. Counseling is provided from a Christian perspective, and is offered at no cost to students.
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Council of Graduate Students

The Council of Graduate Students (COGS) was organized for the purpose of campus-wide service, communication,
professional development, social life and student representation at faculty and administrative levels. Members are elected
by their peers for a service term of one academic year. The Council of Graduate Students facilitates several social
functions such as coffee houses, the Christmas Ball, and seasonal school-wide picnics and retreats. Students can learn
more about COGS at www.regent.edu/cogs.

Disability Services

The university may provide academic support services and accommodations to students with disabilities including those
with learning, mobility, sensory, health, or psychological impairments. These services may include liaison with faculty
members, promotion of self-advocacy skills, and securing appropriate classroom accommodations. Regent University
will make appropriate efforts to provide a reasonable accommodation in compliance with the Americans with
Disabilities Act. However, the university reserves the right to choose among reasonable accommodations as long as the
chosen accommodation is effective. Students with disabilities are encouraged to contact the Disability Services
Coordinator to discuss required documentation and appropriate accommodations. Documentation should be no more
than three years old. Diagnosis by an appropriately trained professional is also required. For more information on
Disability Services, please visit http://www.regent.edu/disabilities.

Health Center

In partnership with Sentara Medical Group, Regent University operates a health center on campus in CRB suite 188.
Resident students pay a per-semester fee to cover the operating costs and have unlimited access to the health center at
no additional charge. The health center is staffed by a Nurse Practitioner who can diagnose and treat minor illnesses and
injuries. Contact information and hours are located online at www.regent.edu/healthcenter.

International Student Services

The Office of International Student Services (OISS) provides vital services that support the immigration and adjustment
needs of Regent’s international students here on F-1 visas. From enrollment to graduation, and even beyond, the staff of
the OISS is committed to providing the best services possible to our international student community.

Regent Bookstore

The University Bookstore provides a wide selection of textbooks, insignia clothing, school supplies, supplemental books,
Bibles, and reference materials to meet students’ personal and academic needs. The bookstore also offers a selection of
Christian cards, Regent clothing and gifts along with providing services such as UPS shipping, U.S. postage stamps, and
much mote. Both on-campus and distance/online course matetials & insignia merchandise ate available through the
bookstore, and may be ordered using the secure online website www.regentbookstore.net.

Regent Ordinary/Food Service

Regent Ordinary is the campus dining facility, located in the Student Center. In colonial days, an ordinary was an
establishment that served good food at reasonable prices. Likewise, Regent Ordinary is a dining establishment providing
healthy, affordable food that is anything but “ordinary.”

Residence Life

On-campus Living

Residence Life is dedicated to providing housing to full-time (9 credits per term for graduate students, 12 credits per
term for undergraduate students) on-campus students. Two residential areas are available to serve the housing needs of
the Regent student community. Apartment-style housing assignments in Regent Village are reserved primarily for
graduate students or older undergraduate students (25+ years of age) with families or married couples. Housing for
single undergraduate students between the ages of 17 and 24 is available in Regent Commons. Additionally, some
upperclassmen undergraduate students reside in Regent Village.

Housing assignments ate made based on a student's original date of application for housing. Only housing applications
from admitted students will be processed. Students are highly encouraged to apply as soon as possible to better their
chances of obtaining an on-campus housing assignment. The highest demand for housing occurs at the beginning of the
academic year (August). Students seeking housing at the beginning of the academic year should apply for housing as
soon as they are admitted to the University. New and transfer undergraduate students must complete the combined
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online enrollment agreement and housing application to be considered for campus housing. Graduate students and
current/returning undergraduate students must complete and submit the online housing application found here:
https://www.regent.edu/campus/housing/app/stepl.cfm.

Regent Village has two- and three-bedroom apartment-style housing assignments. The kitchens include a refrigerator,
range, gatbage disposal, and dishwashert (in Phase II there are electric washet/dtyer hook-ups). Regent Village amenities
include a community room, cost-inclusive laundry facilities, a grilling area, playground, sand volleyball court, and a
basketball court on the premises. Activities for students and their family members are planned by both members of the
residential community and Residence Life staff. Parents are typically involved in coordinating youth sports seasons
which are open to children of the Regent University community.

*  Some housing assignments in Regent Village are furnished and available for roommate configuration (two
graduate or older undergraduate residents of the same sex sharing a two-bedroom apartment). There are also
furnished shared two-bedroom apartments for traditional-aged undergraduate students, primarily
upperclassmen. All other Regent Village assignments are unfurnished and available primarily for married and
family graduate student housing.

»  Utilities included in student housing fees are water, sewer, garbage, high speed internet and digital cable.

*  Electricity and telephone service are the responsibility of the resident.

*  Pets are not allowed, except fresh water fish in five gallon or smaller tanks.

*  TFamilies with children must live downstairs.

*  Virginia Law prohibits more than two persons per bedroom.

*  Children of different genders cannot share a bedroom.

Off-Campus Housing

The Residence Life website provides information on a number of apartment complexes and privately-owned rental
properties that are close to the University. The listing of privately-owned properties includes rooms, apartments,
townhouses, and houses for rent. For more information on off-campus housing, please visit the following website:

www.regent.edu/campus/housing/off campus.cfm.

For more information on Residence Life, visit the website at www.regent.edu/housing. For additional information,
contact the Residence Life office by emailing studenthousing@regent.edu or by telephone at 757.352.4890.

Student Activities and Leadership

The purpose of the Office of Student Activities and Leadership (OSAL) is to enrich the development of Regent
University students outside of the classroom through the encouragement and engagement of social, cultural, recreational,
and leadership development opportunities. Students can choose from over 50 student organizations to join, or can stay
active by playing on an intramural sports team. The Student Activities Board plans events on and off-campus to keep
students involved and connected in the Regent community

University Shuttle Service

Regent University maintains a shuttle service, which runs between the Regent Village and other campus buildings. An
operating  schedule is available on the Shuttle Service page of the Student Services website
http://www.regent.edu/shuttle and is also posted at campus shuttle stops.

THE UNIVERSITY WRITING CENTER (OFFERED WITHIN ACADEMIC AFFAIRS)
The University Writing Center offers free, one-on-one assistance to Regent students working on university writing
assignments. The goal of the Writing Center is to help students become better self-editors. Therefore, Writing Center
staff and coaches are trained to offer individualized guidance in applying principles of effective writing rather than
merely focusing on “fixing” a paper. Coaches help writers evaluate the sources of problems through a collaborative
coaching method that includes reading segments of the work together, eliciting the writer’s ideas, and suggesting
solutions for the current work and for future assignments.

Coaching Sessions
Individual Coaching Sessions offer guidance for each stage of the writing process, including
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e Selecting a topic

e  Establishing a clear thesis sentence

e  Organizing, drafting, and revising papers

e  Creating effective and varied sentence structures

e  Evaluating the logical flow of ideas

e  Developing argumentative support

e  Helping students evaluate the appropriateness of content and sources

e Discovering effective proofreading strategies

e Formatting papers according to the appropriate style (APA, MLA, Turabian, etc.)

e Avoiding plagiarism
Each 45-minute coaching session is available in person, over the phone, or through Wimba benefiting both local and
distance education students. Most sessions are by appointment, but some drop-in hours are available. Appointments
can be scheduled via the Writing Center’s online scheduler, which is located at www.regent.edu/writing.

Tutoring Writing

The Department of Language and Literature and the University Writing Center also offer an academic course on
effectively tutoring writing. ENGL 301 / ENGL 501: Tutoring Writing (1 credit) provides an introduction to the theory
and practice of tutoring in a writing center context. This course is required for graduate and undergraduate students who
wish to become coaches in the University Writing Center.

Workshops
Writing Workshops are also provided throughout the calendar year and are available for both local and distance

students. Scheduled workshops are listed on the Writing Center website and the University Events Calendar. Workshops
are offered free of charge, but writers must register in advance to ensure a space. UWC Workshops cover a wide of
range of writing topics, including The Most Common Errors in Whriting, Style Guide Formatting, Clear & Coberent Writing, and
Avoiding Plagiarism.

Online Resources Page
The Online Resources Page contains tutorial videos, sample papers, formatting checklists, and other tools for MLA,
APA, APSA, and Turabian. The resources page also contains handouts designed to help with grammar and punctuation,

sentence structure, and avoiding plagiarism.

Writing course descriptions:

ENGL 501 Tutoring Writing (1)

Theory and practice of working with writers in a one-to-one setting. Prepates tutors to work effectively in a writing-
center context. Prerequisite: ENGL 102 or graduate standing. Cross-listed with ENGL 301.

INFORMATION TECHNOLOGY

The mission of the Information Technology (IT) department is to provide the technology infrastructure and tools which
increase the productivity of faculty, staff and students. The Information Technology department provides leadership,
technical expertise, and support.

MyRegent

MyRegent is the single-sign-on portal into many of the systems and services available at Regent University. IT
recommends using the MyRegent Portal for integrated access to all of the online Regent resources. After logging in to
the MyRegent Portal, students can access Blackboard, Email, and Genisys without having to provide a username and
password again. The MyRegent Portal is accessible via my.regent.edu.

Upon acceptance to Regent, students will receive an email with instructions on how to initialize their MyRegent account.

For more information on MyRegent, please refer to www.regent.edu/myregentid.

Computer Requirements
Many of the degree programs and courses are delivered entirely or in part through the Blackboard Learn and
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Collaboration system. Computer literacy is required of all students. It is imperative that all students have access to a
computer system that meets the minimum requirements outlined at http://www.regent.edu/it/standards.html.

Students should refer to the Regent University Information Technology web site at www.regent.edu/it for the most
current information regarding computer requirements and support, frequently asked questions (FAQs), and tips. It is the
students’ responsibility to keep up with changes in software.

Community colleges, public libraries, or computer training centers can provide valuable courses on basic Internet and
personal computer use or other topics. Free basic computer skill learning resources are available online at
www.gcflearnfree.org/computers. Regent University does not teach or train students in basic computer use outside of

specific undergraduate courses.

E-Mail Account
Students must have an Internet Service Provider (ISP) and a working e-mail address to register for classes. Upon
successful enrollment, students will receive a Regent University email account. All official university correspondence
will be sent to this email account. It is the students’ responsibility to access this account. For more information about
your Regent email account, please see the Regent Apps (Email) section of the Information Technology web site at
www.regent.edu/it.

PSYCHOLOGICAL SERVICES CENTER

The Psychological Services Center (PSC) at Regent University is open to all students and their immediate families, in
addition to those from the Regent and Hampton Roads community. The PSC provides consultation,
workshops/trainings, individual, family, couple, and group counseling, as well as psychological and intelligence testing.
Doctoral students in clinical psychology, under the supervision of licensed psychologists, are the primary service
providers. All information is kept in strict confidence in compliance with the ethical standards set by the American
Psychological Association. The PSC provides the highest professional quality of therapy and diagnostics utilizing a
Christian worldview. There is no counseling fee for students and their immediate families; testing fees are moderately
priced. Employees of Regent, CBN and others from the general community are invited to schedule appointments and
reduced fees are available for those with financial need. In addition, referrals from pastors and local community partners
can offset service costs. Call 352.4488 for more information.

GRADUATION PROCEDURE

1. All students desiring to graduate must file a Graduation Application with the Registrar’s Office by September 15 for
fall graduation and by December 1 for graduation in either spring or summer of the following year. A $25 late fee
will be applied to all graduation applications submitted after the deadlines.

2. The Registrar’s Office obtains approval of the Graduation Application from each student’s dean and advisor.

3. Students who are not approved to graduate in the semester stated on the Graduation Application must file another
Application in a subsequent semester. It is not necessary to pay the graduation fee again.

4. The Registrar’s Office posts degrees on transcripts and issues diplomas only when the registrar and the dean have
certified that all graduation requirements have been met. These requirements include the following:

a.  Satisfactory completion of all degree requirements as specified in the Catalog for the student’s degree program.
Students who have been approved to pursue a degree according to an Approved Degree Plan (ADP) must
satisfy all course and credit requirements of that plan prior to graduating.

b. Completion of all requirements within five years for a certificate, the master’s degree (seven years for the
MDiv), and full-time jutis doctor program; six years for the part-time juris doctor program; and seven years for
all doctoral degrees from the date of the student’s initial enrollment. Extensions may be granted for good cause
and with approval of the student’s advisor and the dean of the school in which the student is enrolled.

c. A minimum cumulative GPA of 3.00 (2.50 for MDiv and MA in Practical Theology; 2.00 for J.D. and LL.M
students)

d. Payment of graduation fee (joint degrees applicants pay two fees) and all university financial obligations,
including housing.

5. Students on academic or disciplinary probation will not be allowed to graduate.

COMMENCEMENT
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Regent University holds an annual commencement at the end of the spring semester. Students must obtain approval to
participate. Students approved to graduate in the fall, spring, or summer semesters are strongly encouraged to participate
in commencement for the conferring of the degree. All graduates are asked to RSVP as per the instructions provided by
the Registrar’s Office in eatly spring.

All students must have completed all requirements toward graduation prior to participating in commencement.
However, due to the uniqueness of some programs and the fact that there is only one commencement yearly, Regent
provides the opportunity for students who have not completed all requirements to participate in commencement, if they
meet the following criteria:

1. The student has no more than two courses remaining for graduation and these courses must be completed in
the summer. The coursework may include an internship or practicum experience, which can also be completed
during the summer.

2. 'Theses, dissertations and portfolios must have been successfully defended or approved before the spring cut-
off date (varies by school) and all that remain are final edits.

Students requesting permission to participate in the commencement ceremony who have not completed all graduation
requirements but who are eligible to walk under the above criteria must:
1. Receive certification from the dean of the school from which they are graduating that they are eligible to
participate in commencement. The school must send certification to the Registrar’s Office by March 1.
2. Receive final written approval from the Registrar’s Office that they are eligible to participate in
commencement.
3. Register and pay for coursework during summer registration.

Participating in commencement exercises prior to completing all graduation requirements is a privilege and does not
guarantee the student’s right to graduate unless all requirements have been met.

GRADUATE ACADEMIC INFORMATION AND POLICIES
FREEDOM OF EXPRESSION

Regent University holds that the right of expression is as necessary as the right of inquiry and that both must be
preserved as essential to the pursuit and dissemination of knowledge and truth. Consequently, university members,
individually and collectively, may express their views through normal student, faculty and administrative channels of
communication.

Students, particularly those producing theses, dissertations, portfolios and other creative works, may pursue truth within
their disciplines by research, discussion and other forms of inquiry. Exercising academic freedom requires a
responsibility to truth and scholatly integrity, as well as complete honesty and loyalty to the Mission Statement, Standard
of Personal Conduct and the Student Honor Code (see the Szudent Handbook).

STUDENT RECORDS CONFIDENTIALITY

Regent University protects the confidentiality of the education records of current and former students. This policy is in
compliance with the Family Educational Rights and Privacy Act of 1974 (FERPA), as amended. FERPA rights apply
once a student is considered “in attendance” by the institution. Regent defines “in attendance” as being registered for at
least one class at 12:01 a.m. on the first day of the student’s first term, as determined by the official university academic
calendar. At its discretion, the institution may provide directory information to include: student name, address, email
address, telephone number, date and place of birth, major field of study, dates of attendance, degrees and awards
received, the most recent previous educational agency or institution attended by the student, photograph and
participation in officially recognized activities. Students may withhold directory information by notifying the Registrar’s
Office, in writing, within two weeks of the posting of the annual fall notice that advises students of their rights. The full

text of this policy, including procedures for inspecting and amending one’s education records, is printed in the Student
Handbook.

ACCESS TO STUDENT EDUCATIONAL RECORDS BY OTHERS

1. Directory Information
At the end of the fall add/drop petiod the Registratr’s Office will send to students a notice of the students' right not
to have student directory information released. Students may, at any time, request that directory information not be
released by writing to the Registrar’s Office. Information already published will not be affected by this request.
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Without such written request, the university may release directory information to outside parties if considered
appropriate. Students may request in writing that future releases of directory information not be made.

Directory information includes: name, address, email address, telephone number, date and place of birth, major field
of study, dates of attendance, degrees and awards received, the most recent previous educational agency or
institution attended by the student, photograph and participation in officially recognized activities. Only the
Registrat’s Office should disseminate directory information. All inquiries for such information should be forwarded
to the Registrar’s Office.

Student Services may distribute in-school directories to students if this policy is followed. If additional information

is added, the Registrar’s Office must receive signed waivers from students whose names and other information will
appear in the directory. Names or lists must not be released to outside parties.

2. Non-directory Information
The university will maintain the confidentiality of student educational records and such non-directory information
may be released only with the student’s written request. However, information may be released to the following:
e  Officials of other institutions in which students seek to enroll;
e Persons or organizations providing students financial aid;
e Accrediting agencies carrying out their accreditation function;
e Persons in compliance with a judicial order;
e Persons in an emergency in order to protect the health or safety of students or other persons;
e As otherwise legally required as the university deems appropriate.
e School officials with “legitimate educational interests”
Regent University identifies the following as “school officials,” depending on their duties and only within the
context of those duties: University faculty and staff, agents of the University, students employed by the University
or serving on official University committees, and representatives of agencies under contract with the University,
including but not limited to the CBN/Regent University Police Depattment.

Health and counseling records may be provided to physicians and licensed psychologists of the students choosing.
Students may have access to appropriate information as designated by the dean or department head. If a breach of
confidentiality occurs, appropriate formal disciplinary action will be taken up to and including dismissal from
employment.

3. Parental Access
The definition of “student” under FERPA refers to a person who either has reached the age of 18 or who is
attending an institution of post-secondary education. At the post-secondary level parents have no inherent rights to
inspect student records; this right is limited solely to the student. It is the University’s policy to release academic or
financial information to parents and/or guardians of students (whether ot not the student has reached the age of
18) only upon the student’s written authorization. The student may complete a “Student Information Release”
(FERPA waiver), available in the Registrat’s Office ot online at

http://www.regent.edu/admin/registrar/studentforms.cfm, to grant this authorization.

VIRGINIA TIDEWATER CONSORTIUM PROGRAM

Regent University is a member of the Virginia Tidewater Consortium (VI'C) Exchange Program. This membership
enables Regent students to enrich their programs by taking courses at another VTC institution.

Only on-campus, credit courses offered by participating VIC institutions are allowed in the exchange program.
Therefore, the program does not accommodate online distance education students. Contact the Registrar’s Office for
details.

GRADUATE ACADEMIC PROGRAMS (Degrees, etc.)

Regent University offers graduate education through a variety of modes as well as bachelor’s degrees though the
undergraduate programs in the College of Arts & Sciences (see College of Arts & Sciences Catalog). The Regent
University graduate academic organization consists of: the School of Business and Leadership, the School of
Communication and the Arts, the School of Divinity, the School of Education, the Robertson School of Government,
the School of Law, and the School of Psychology and Counseling.
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Regent embraces the Judeo-Christian tradition and enjoys a highly ecumenical environment. With faith as the foundation
of its mission, Regent prepares leaders to make a positive impact upon American society and the world. In addition to
the home campus in Virginia Beach, Virginia, the Regent School of Education offers programs in the metro Washington
D.C. area as well as online via our Worldwide Campus.

Graduate Degree Programs

Degtee programs offered by Regent University must be approved by the university’s Board of Trustees. Fach graduate
school is administered by a dean who is responsible for the school’s overall program. Following are the schools and
authorized degree programs:

Business and Leadership (SBL)

e Master of Business Administration (MBA)

e Master of Arts (MA) in Organizational Leadership (MOL)

e Master of Arts (MA) in Strategic Foresight

e Certificate of Graduate Studies in Leadership (CGS)

e Certificate of Graduate Studies in Strategic Foresight

e Certificate of Advanced Graduate Studies (CAGS)

e Doctor of Philosophy (Ph.D.) in Organizational Leadership

e Doctor of Strategic Leadership (DSL)

e Certificate of Post-Doctoral Studies in Organizational Leadership

Communication and the Arts (COM)

e Master of Arts (MA)

e Master of Arts (MA) in Journalism

e Master of Arts (MA) in Theatre

e Master of Fine Arts (MFA)

e Master of Fine Arts (MFA) in Acting

e Doctor of Philosophy (Ph.D.) in Communication

Divinity (DIV)

e Master of Arts (MA) in Practical Theology

e Master of Theological Studies (MTS)

e Master of Divinity (MDiv)

e Doctor of Ministry (D.Min.)

e Doctor of Philosophy (Ph.D.) in Renewal Studies

Education (EDU)

e Master of Education (M.Ed.)

e  Certificate of Advanced Graduate Studies (CAGS)

e  Career Switcher Certificate (CGS)

e  Education Specialist Degree (Ed.S.)

e Teaching English to Speakers of Other Languages (TESOL) Certificate
e Doctor of Education (Ed.D.)

e Doctor of Philosophy (Ph.D.) in Education

e Certificate in Advancing Leadership (CAL)

e Certificate in Autism (CGS)

Government (RSG)

e Master of Arts (MA) in Government

e Master of Public Administration (M.P.A.)
e Graduate Certificate Program
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Law (LAW)

e Juris Doctor (J.D.)

e Master of Laws (LL.M.) in American Legal Studies
e Master of Laws (LL.M.) in Human Rights

Psychology and Counseling (SPC)

e Master of Arts (MA) in Counseling

e Master of Arts (M.A) in Human Services Counseling (non-clinical)

e Certificate of Advanced Counseling Studies (CACS)

e Doctor of Psychology (Psy.D) in Clinical Psychology

e Doctor of Philosophy (Ph.D.) in Counselor Education & Supervision

Joint Degrees

To meet the growing demand for professionals who are trained in more than one field, Regent University offers joint
degrees between its various graduate schools and programs. Thus, students may earn two graduate degrees with fewer
total credit requirements than if the two degrees were earned separately. Joint degrees apply to master’s degrees and the
J.D. degree only. For reasons such as content duplication, the total credit hour requirement may be reduced up to 20%
from the requirements of the two degrees if earned separately. The requirements and percentage of credit hour
reduction is determined by the individual schools and programs.

A joint degree will normally require a minimum of two-and-one-half to three years of full-time study (four years for the
J.D. or M. Div.). Each joint degrees program requires completion of core courses, some electives and method courses,
and in most cases an internship, thesis or their equivalent. The internship or thesis focuses on a topic involving
interaction between both fields represented by the degrees being sought. Specific details about joint degrees programs
may be obtained by contacting the Admissions Office or the dean's office of the individual schools.

Guidelines

1. Otdinarily, students should seck admission to a joint degrees program before the completion of one-third of
any single degree program. This should coincide with the completion of the student's Approved Degree Plan
(ADP).

2. Upon admission to two schools, the student will be assigned two advisors, one from each school. The student
must obtain approval from both advisors in the registration process each term.

3. In consultation with both advisors, the student is responsible for planning and executing the joint degrees,
taking into account sequencing of core courses, major courses and electives in both schools.

4. The student is responsible for fulfilling the specific requirements of individual schools and colleges, such as
prerequisites and residency.

5. Students must complete both degree programs before being cleared for graduation in either program.

6. Because they receive two separate degrees, joint degrees students pay two graduation fees when applying for
graduation.

GRADUATE FULL-TIME CILASSIFICATION

To be classified as full time for enrollment certification purposes, a graduate student must satisfy one of the following
conditions:

1. Be enrolled for a minimum of nine (9) credit hours (mastet’s level), ten (10) credit hours (law), and six (6) credit
hours (doctoral) per regular academic semester or six (6) credit hours during the summer session(s). This
definition will be used for enrollment reporting purposes.

2. Be enrolled for at least one credit hour per semester in one of the following culminating academic experiences:
dissertation, thesis, portfolio, internship, comprehensive or qualifying exams or any other equivalent. The
student’s advisor may be required to certify in writing to the Registrar’s Office that the student is working full
time on the culminating experience. With the exception of doctoral students working on dissertations, a
student shall not be classified as full time for more than two semesters while working exclusively on a
culminating experience except as approved by the dean of the school or college.
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3. Be enrolled for at least one (1) credit hour in the last semester of enrollment necessary for completing the
degree. It is the student’s responsibility to notify the Registrar’s Office in writing, via Academic Petition, at the
beginning of the applicable term.

4. If program design does not allow for at least nine (9) credit hours per session, full time classification will be
considered the maximum number of credit hours offered per session in that program. It is the student’s
responsibility to notify the Registrar’s Office in writing, via Academic Petition, at the beginning of each
applicable term.

ACADEMIC ADVISING

Schools normally assign an advisor to students to help them plan degree programs and to give career and personal
guidance during their graduate program. It is the student’s responsibility to meet the requirements of the degree as
defined in the student’s Approved Degree Plan (ADP). Advisors may assist students during the registration process and
throughout the year. More information is available from the students’ school and in the Student Handbook.

REPEATING A COURSE

Students who receive a grade of F, FX, or NP in a required course must repeat and pass that course in order to graduate.
Students may elect to repeat any course in order to obtain a higher grade. When a course is repeated, the last grade
points and credit hours earned replace the previous grade points and credit hours in computing the GPA. However, all
grade entries on the transcript remain a part of the students’ permanent academic record. If the course being repeated is
offered under a different course number than when students first took the course, students must indicate that it is a
repeat course at the time of registration.
e Divinity Courses

Students who receive a grade of C- or below in a course of the academic Masters of Arts degree must repeat and pass

that course in order to graduate.

e Law School Courses
Students who receive a grade of F in a required course must repeat and pass the course in order to graduate.
Students who receive a D- grade in a non-sequential required course must repeat the course prior to graduation.
Students who receive a D- grade in a required course or courses in a sequence of courses (e.g., Contracts I, 1T and
IIT) must repeat the course(s) except upon the granting of a petition showing good cause that the course or courses
need not be repeated. Students may elect to repeat a course in which any other grade is received.

When students repeat a course, the grade received on the repeat course will be averaged with the original grade

received according to the following procedure:

1. The total grade points for all earned letter grades in the repeated courses will be divided by the total credit
hours taken in calculating the average grade points to be assigned per credit hour. The average grade points per
credit hour shall not exceed 2.00 (C grade).

2. 'The average grade points (not to exceed 2.00) will be assigned only to the final repeat credit hours. The credit
hours and grade points earned for each prior taking of a course shall be deleted from the transcript. However,
all grade entries on the transcript remain a permanent part of the student’s academic record.

Only the credit hours successfully completed for the repeat course may be used in calculating cumulative credit hours

earned toward satisfying degree requirements. If the course being repeated is offered under a different course number
than when students first took the course, students must indicate that it is a repeat course at the time of registration.

GRADING SYSTEMS

To remain in good academic standing in all graduate degree programs except for those in the School of Law, a student
must maintain a 3.00 GPA. (2.50 for MDiv, MA and MA in Practical Theology; 2.00 for the J.D. and LL.M. programs)
The following grading scale is the authorized grading scale for the university. [see the College of Arts & Sciences catalog
for the undergraduate grading scale]

A+ 4.00
A 4.00
A- 3.67
B+ 3.33
B 3.00
B- 2.67
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C+ 2.33
C 2.00
C- 1.67
D+ 1.33
D 1.00
D- 0.67
F 0.00

Notes:
1. This grading scale does not preclude specific courses from being graded on a pass/no pass model.
2. Individual schools may choose to offer a subset of the grades listed above.

AU | Audit (Used for audit
(No Credit) courses only)
FX | Failure to make up
or finish an
Incomplete

1 Incomplete

IP | In Progress

NP | No Pass (Used for pass/no
pass coutses
only)

P Pass (Used for pass/no
pass courses
only)

W | Withdrew

WF | Withdrew Failing

The instructor determines all grades. The basis for evaluation and grade calculation shall be published in the course
syllabus available at the first formal class meeting. Formative grade assessment may utilize systems different than the
required system for final grading, as long as the system allows for equitable conversion.

The GPA is obtained by dividing the total number of quality points earned by the total number of credit hours
attempted exclusive of P/NP, Audit and courses in which an Incomplete or In Progtess is assigned. Courses with grades
of F, FX, W, WF, NP or Audit may not be used to meet minimum credit hour requirements. Professional development
courses such as an internship or practicum will be graded on a P/NP basis.

Incomplete Grades

Students desiring an incomplete must submit their request to the course instructor (or Academic dean) prior to the end
of the term (ordinarily two weeks before the last day of class). An incomplete grade will be given in a regular course
only for legitimate deficiencies due to illness, emergencies, ot extraordinary reasons acceptable to the professor and/or
academic dean including equipment breakdown or shortages, and not because of neglect on the student’s part. To
qualify for an Incomplete, the student must have completed over 75% of the course material and have a documented
reason for requesting the incomplete. (75% means all assignments/exams up to and including the mid-term point, tests,
and or assignments.) Students on academic probation are not eligible for an incomplete in any course. Incomplete
grades require the final approval of the school dean or his or her authorized representative.

A regular grade will be given by the instructor if all requirements for the course are submitted by the end of the
following academic term. The instructor will submit the new grade to the Registrar’s Office no later than two weeks after
the beginning of the subsequent term. If all work is not submitted by the end of the term following the granting of the
incomplete, a grade of FX (NP for pass/no pass courses) will be posted automatically unless a Request for Extension of
Incomplete has been approved and submitted to the Registrar’s Office. The FX shall be counted as an F in the
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computation of the GPA. Any student desiring reinstatement to the course after an FX or NP has been posted must
register for the course in a subsequent term and pay the full current tuition for the course.

In-Progress Grades

In-Progress (IP) grades shall be given when work is not completed by the end of the term for the following academic
work: independent studies, internships, practicums, portfolios, theses, dissertations, and clinical courses. An IP may be
continued for a maximum of two terms when the student requests an extension and the approved form is submitted to
the Registrat’s Office prior to the end of the first term. If the requitements for removal of the IP grade are not
completed by the end of these two terms, a grade of NP will be posted automatically. Exceptions may be made for
dissertations, which may continue without penalty. Any student desiring reinstatement to the course after an NP has
been posted must register for the course in a subsequent term and pay the full current tuition for the course.

APPEALS AND GRIEVANCES

An appeal is defined as a request to a higher authority to change a decision that was made, typically a decision that the
student believes adversely affects her/his academic career. A grievance is defined as a complaint or concern of a student
regarding a faculty or staff member or a policy of the University that the student believes adversely affects her/his
academic career or personal well-being. For information on how to file an appeal or grievance, please see the “Student
Appeals and Grievances” section in the Student Handbook.

ACADEMIC INTEGRITY

The Regent University community of teachers and scholars affirms that the Biblical principles of truth and honesty are
absolutely essential. Indeed, the Bible contains numerous admonitions against false witness, dishonesty and cheating.
Upholding the standard of academic integrity with its reliance on honesty is a responsibility of both faculty and students.
Conduct that violates academic integrity includes:

1. Dishonesty. This is lack of integrity exhibited through lying, cheating, defrauding or deceiving. Examples of
dishonesty include: copying from the examination paper of another, allowing one’s own examination paper to be
copied, reading without the instructor’s consent a copy of the examination prior to the date it is given, giving or
receiving unauthorized aid on a take-home examination; use of unauthorized aids; submitting the same work
product in more than one course without the express permission of the instructor(s); or disclosing or accepting
information if one takes a test at a different time than other students in the same course.

2. Plagiarism. This is stealing or using the ideas or writings of another as one’s own. It involves failure to
acknowledge material copied from others or failure to acknowledge one’s indebtedness to another for the gist of
important thoughts in a formal statement, written or oral. Plagiarism has been on the rise in recent years because of
the emergence and expansion of the Internet, and serves as a strong threat to academic integrity. Instructors use
resources to assist them in accurately detecting plagiarism and preventing plagiarism before it occurs, as well as
safeguarding the academic integrity of the work of students who have properly researched and propetly cited their
sources. Charges of violating academic integrity shall be handled according to established student discipline
procedures published in the Catalog and the Student Handbook.

ACADEMIC PROBATION AND DISMISSAL

It is expected that students will maintain a 3.00 (2.50 for MDiv and MA in Practical Theology; 2.00 for J.D. and LL.M.)
cumulative GPA for courses taken at Regent University. However, individual programs may have more stringent
requirements. A student’s academic status will be determined at the end of each term by the Registrar’s Office. Students
on academic probation are not eligible for an incomplete in any course.
1. Academic Probation
When a student’s cumulative GPA falls below 3.00 (2.50 for MDiv and MA in Practical Theology; 2.00 for J.D. and
LL.M.), the student shall be placed on academic probation for the next term of enrollment of substandard GPA.
Students on academic probation should consult with their advisors to improve their academic performance.
Academic probation status is recorded in the student’s academic record. When a student is placed on probation, the
dean shall notify the student in writing of any specific instructions for improving academic performance. A student
will be removed from academic probation when the cumulative GPA is 3.00 (2.50 for MDiv and MA in Practical
Theology; 2.00 for J.D. and LL.M.) or above.
2. Academic Dismissal
A student on probation whose cumulative GPA is below 3.00 (2.50 for MDiv and MA in Practical Theology; 2.00
for J.D. and LLL.M.) at the end of the probationary term shall be subject to dismissal. (In other words, the student
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has one term to bring the low GPA back to the acceptable 3.00 [2.50 for MDiv and MA in Practical Theology; 2.00
for J.D. and LL.M,)). In the School of Law, the dismissal action is taken at the end of the spring term. The dean will
notify the student, in writing, of the dismissal.

PETITIONING FOR REINSTATEMENT

Students who have been dismissed for academic reasons may petition for reinstatement through the school, after one
academic year, unless other criteria for possible reinstatement were contained in the dismissal letter. All petitions for
reinstatement will be considered on an individual basis. Reinstatement will be granted only on a petition demonstrating
that there is a strong likelihood that the student possesses motivation and capacity to complete the academic
requirements successfully. The dean shall notify the student in writing of the school’s decision regarding reinstatement.
Reinstatement is at the discretion of the school and cannot be appealed Students who are reinstated shall be required to
comply with any conditions set forth in the letter of reinstatement. The school sends a copy of the reinstatement form
and all letters regarding academic status to the Registrar’s Office to be placed in the student’s university file.

After academic dismissal from one school, admission of a student to a different school must be approved by the
Executive Vice President in consultation with the deans of each school.

GRADUATION REQUIREMENTS

Regent graduates those students who are in good standing upon the satisfactory completion of all degree requirements.
To graduate is to be granted an academic degree or diploma. Students are subject to the degree requirements listed in the
Catalog for the year during which the student first enrolls. A student may petition the dean to use a subsequent Catalog,
If the student is not enrolled for more than one year and is later readmitted then the student must meet the degree
requirements current at the time of readmission. See “Graduation Procedures” in the previous section, “Student Life,
Campus Services and Academic Support.” Note: Diplomas will not be issued to graduates who have not completed
required financial aid exit counseling.

INFORMATION RESEARCH AND RESOURCES COURSE

Students graduating from Regent University must demonstrate that they possess basic competencies in traditional and
electronic research methods. The University Library offers a required noncredit information research and resources
course, UNIV LIB, for graduate students (see below for several exceptions). The course fee is $50.00. Students will be
automatically enrolled in UNIV LIB their first semester and should demonstrate library research learning outcomes
cither through a successful pre-test score or by completing and passing the research course with a P (pass) grade
designation. If a grade of NP (no pass) is earned the first semester, students will be automatically registered the second
semester to retake the course. A NP earned the second semester will result in a hold on the student record for third
semester registrations. UNIV LIB is a requirement for graduation. The Registrar’s Office will include on each student’s
transcript the course name and a P for successful completion.

School of Divinity: Divinity students will be automatically enrolled in a Divinity-specific section to UNIV LIB that, in
addition to the content in the regular course, covers competencies for conducting graduate level religion research.

Returning Students: Students returning to Regent who have previously completed UNIV LIB must repeat the course if
more than three (3) calendar years have elapsed since the course was completed.

School of Law: UNIV LIB is not required for J.D. and LL.M. students as these students complete their information
research requirements by taking Legal Analysis, Research & Writing I & II.

WRITING SKILLS

Effective writing skills are vital for successful academic and professional performance. Students entering Regent
University must demonstrate the basic writing skills essential to building the professional writing skills expected of
scholars and/or leaders in the field. Students graduating from Regent University must demonstrate the writing skills
necessary to be successful scholars and/or leaders. As a component of the admissions process, every school shall assess
the writing skills of prospective students.

CENTERS AND INSTITUTES
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Regent University has developed a number of specialized centers to assist in the enhancement and promotion of the
institutional mission. These include University-wide centers and individual graduate school centers (see list below for
currently active Centers).

University Sponsored Centers
1. The Center for Entrepreneurship

2. 'The Center for Latino Leadership (CLL) offers Spanish and English programs for the Hispanic community. CLL
offers seminars, institutes, publications, training, and consulting services regarding values-based leadership to
improve and transform organizations.

3. The Center for Student Development is designed to assist students academically, personally and professionally. It
promotes training, workshops, and individual coaching to assist students, as well as supervising the University
Writing Center.

4. 'The Center for Teaching and Learning provides media services, resources for faculty development, specialized
training, course design assistance, and various certifications in online delivery methods.

Specialized Graduate School Centers

Other specialized centers operate within the individual graduate schools. The purpose of each center varies. The
centers provide training, specialized research, seminars, public awareness, certificate programs, and dissemination of
information on various topics and issues of contemporary concern. Please contact each individual school for specific
information.

Business and Leadership
*  Center for Effective Organizations

Divinity
= Center for Global Missions
= Center for Renewal Studies
*  Center for Worship
®*  Youth and Urban Renewal Center

Education
= Center for Character Education and Civic Development
= Center for Christian Education (CCE)
*  Center for Research and Program Evaluation (CRPE)
* Institute for the Study of Disabilities and Bioethics (ISDB)
= Martinson Center for Math And Science

Law
*  Center for Advocacy
*  Center for Ethical Formation and Legal Education Reform
*  Center for Global Justice, Human Rights, and the Rule of Law

Psychology and Counseling
=  Center for Trauma Studies
*  Child Trauma Institute
= Institute for the Study of Sexual Identity (ISSI)
*  Marriage, Ministry, Assessment, Training and Empowerment (MMATE)
®  Psychological Services Center (PSC)
®  Society for Forensic and Assessment Psychology

CORNERSTONE AND CAPSTONE REQUIREMENT

Consistent with the mission, values, and goals articulated by the Board of Trustees, each school of Regent University
requires a cornerstone and capstone experience for each bachelor and master degree program. The essential content of
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the cornerstone experience is a focus on (1) Biblical literacy, (2) an understanding of Christian historical perspectives, (3)
articulation of a Biblical and Christian worldview, and (4) the Regent ethos. The cornerstone expectation is generally
completed within the first year of program requirements. The capstone consists of a culminating experience prior to
graduation that demonstrates student growth and understanding of these foundational values since entrance into Regent
University.

OFF-CAMPUS STUDY OPPORTUNITIES
Summer Study Abroad

Robertson School of Government
*  Summer Study Program at Oxford http://www.regent.edu/acad/schgov/oxford

Law
= Strasbourg Study Abroad Program http://www.regent.edu/acad/schlaw/programs/strasbourg/ in Strasbourg,
France with a focus on International Law and Human Rights
*  Summer Program in Israel http://www.regent.edu/acad/schlaw/programs/israel/home.cfm

Please check the web links for details.

ADMISSION TO REGENT GRADUATE SCHOOLS

The following information is designed to provide a clear understanding of Regent’s graduate programs. However, please
refer to the specific school section for additional information and policies and procedures.

Regent University’s admissions process obtains information about your personal and academic background in order to
assess your potential for graduate study. Your attention to the process and Regent’s prayerful and professional evaluation
of your credentials and potential will result in a final decision that will work not only to your benefit, but also to that of
your fellow students, Regent University and the kingdom of God. Submitting an application to the university assumes
that you have carefully reviewed our programs and understand their requirements and options, and that you understand
the Philosophy of Education and the Standard of Personal Conduct presented in the General Information section.

CONTACT INFORMATION

To apply for admission to Regent University, prospective students for all schools, except the School of Law, may
contact Enrollment Support Services. Applications for admission may be completed online by visiting www.regent.edu
and clicking the “Apply Now” link. School-specific questions and requests for paper applications should be directed to
the individual schools; see their section for information.

Enrollment Support Services

Regent University

1000 Regent University Drive

Virginia Beach, VA 23464-9800

800.373.5504 or 757.352.4127; Fax: 757.352.4381

E-mail: admissions@tegent.edu
Website: www.regent.edu/admissions

To apply for admission to the School of Law, Juris Doctor or Master of Laws programs, contact:

Office of Admissions and Financial Aid
School of Law

Regent University

1000 Regent University Drive

Virginia Beach, VA 23464-9800
757.352.4584; Fax: 757.352.4139
E-mail: lawschool@regent.edu
Website: www.regent.edu/law

ADMISSION CRITERIA

Regent University Page 19


http://www.regent.edu/acad/schgov/oxford/
http://www.regent.edu/acad/schgov/oxford/
http://www.regent.edu/acad/schlaw/programs/strasbourg/
http://www.regent.edu/acad/schlaw/programs/strasbourg/
http://www.regent.edu/acad/schlaw/programs/israel/home.cfm
http://www.regent.edu/acad/schlaw/programs/israel/home.cfm
http://www.regent.edu/

Regent University accepts all qualified individuals on a competitive basis who agree to be taught from the perspective
articulated in our Philosophy of Education and who are willing to abide by the Standard of Personal Conduct outlined in
the admission packet. The following are general admission criteria for the various programs at Regent University. Refer
to the individual schools for additional criteria for their programs.

Master’s or Professional Degree Programs

Generally, admission to a mastet’s or professional degree program at Regent University requires a completed four-year
bachelor’s degree from a regionally accredited post-secondary institution or an institution accredited via approved,
Council for Higher Education Accreditation (CHEA) listed accrediting bodies, such as ABA, ATS, CACREP, or TEAC.
Applicants with a bachelor’s degree from a non-accredited institution (i.e., no regional or other CHEA body
accreditation) will be considered on an individual basis.

Post-Master’s or Doctoral Program

Normally, applicants for a post-master’s or doctoral program must have a master’s degree in the same academic
discipline as the discipline to which admission is sought or in a closely related field from a regionally accredited
institution or an institution accredited via approved, Council for Higher Education Accreditation (CHEA) listed
accrediting bodies, such as ABA, ATS, CACREP, or TEAC; the exception is the doctoral program in Clinical
Psychology (Psy.D.) which admits students who have at least a bachelor’s degree. Professional experience in the
academic discipline is preferred, but not required. Applicants may be required to submit a writing sample reflecting
research skills. See the individual schools for this and other requirements.

For those programs that require a master’s degree for admission, applicants lacking a mastet’s degree from a regionally
or CHEA recognized institution will be considered on an individual basis and only for provisional admission via an
evaluation of standardized test scores, completed professional courses, other achievements related to the Regent
program of interest (e.g., a mastet’s degtee from a non-accredited institution), and/or additional matetial required by the
program or school that lend insight into an applicant’s ability to complete the Regent program.

Law School’s Juris Doctor Program

The priority application deadline for the fall term for the School of Law is March 1. Every law school applicant must
take the Law School Admission Test (LSAT) and submit a Law School Data Assembly Service (LSDAS) report.

The School of Law may admit a limited number of second-year transfer students. No third-year transfer students will be
accepted; however, a third-year student may apply for visitor status. Transfer students must submit, along with the
application for admission, a letter signed by the dean of the current law school certifying that the applicant is a student in
good standing and eligible to return to that school. A maximum of 30 term credits or 45 quarter credits, with course
grades of C (or equivalent) or better, may be accepted for transfer credit, subject to a determination of course similarity
or otherwise acceptable course content. All transfer students are required to take Common Law and Constitutional Law
at Regent University.

Joint Degrees Program

Joint degrees apply to master’s degrees and the J.D. degree only. Applicants must apply for admission to both schools of
a joint degrees program and meet the admissions criteria of each school. Applicants should choose one of the two
schools to be the primary school, mark the application as joint degrees and apply to the primary school first. The
primary school should copy and send all application documents to the secondary school. The exception would be a joint
degree with the School of Law. Due to ABA regulations, the School of Law application should be used, even if law is the
secondary school. Each school notifies applicants regarding acceptance into its degree program. Joint degrees applicants
who are accepted in only one school may enroll in that school but not in a joint degrees program. Students already
enrolled who are applying to a joint degrees program must comply with the admissions procedures set forth by the other
Regent school in which they seek admission. The school notifies students of the status of their application after all
requirements have been met.

Graduate Application Process
The following items are considered in the admissions process of degree-secking status:
e Completed application form. (Forms in admissions packet)
e Nonrefundable application fee
e  Signed Community Life Form, which includes the Philosophy of Education, the Nondiscriminatory Policy and
the Standard of Personal Conduct (Form in admissions packet)
e Personal goals statement, including long-range professional and scholatly interests
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e Recommendations (academic, professional and/or personal) attesting to the applicant’s ability to putsue and
complete graduate work as an independent student and the applicant’s leadership potential. (Forms in
admissions packet.)

e Transcripts. Official transcripts from all previous colleges or universities attended at the undergraduate or
graduate level, regardless of the number of courses or the nature of the work taken, and regardless of whether
the work led to a degree. Transcripts cannot be returned to the applicant and cannot be forwarded to other
universities. Photocopies or unofficial student copies of transcripts are not acceptable.

e Photograph (optional)

Applicants whose native language is not English may take either the Test of English as a Foreign Language (TOEFL®,)
PTE Academic® exam, or International English Language Testing System (IELTS®). The minimum TOEFL
requirement is a score or 577 (paper), 233 (computer) or 90 (iBT). TOEFL scores are only valid for two years.
Applicants who have previously taken the TOEFL® and scored less than 577 (papet), 233 (computer) or 90 (iBT) may
and should retake the test to achieve the required score. The test should include the Test of Written English (TWE). The
minimum PTE Academic® requirement is 61 (internet). The minimum IELTS® requirement is a band score of 7.The
tests may be waived in the following circumstances:

O Nonnative speakers who hold degrees or diplomas from postsecondary institutions in English-
speaking countries (e.g., the United States, Canada, England, Ireland, Australia, New Zealand);
Nonnative speakers who have successfully completed at least a two-year postsecondary course of
study in which English was the language of instruction;

Transfer students from institutions in the United States or Canada whose postsecondary academic
course work was favorably evaluated in relation to its demands and duration;

Nonnative speakers who have taken the TOEFL®, PTE Academic® test, or IELTS® within the
past two years and whose scores met Regent standards;

o 0O 0 O

Nonnative speakers who have successfully pursued postsecondary academic work at schools where
English was the language of instruction in an English-speaking country for specified period, generally
two years.

Please see www.toefl.org, http://pearsonpte.com/Pages/Home.aspx, or http://www.ielts.org/default.aspx for testing

information and scheduling.

e Entrance exams. Not all Regent schools require entrance exams. If the prospective student’s school of interest
requires test scores, the prospective student must register for and take the test required by that school. An
official copy of the score results should be sent to the school Admissions Office.

e  Students may apply for the Graduate Record Exam (GRE), Miller Analogies Test (MAT) or GMAT by
contacting the following and asking for the closest test site: a local university testing office; Educational Testing
Service, Princeton, NJ 08541, www.ets.otg, (609) 771-7670 for the GRE; and/or The Psychological
Corporation, 555 Academic Court, San Antonio, TX 78204-3956, (210) 921-8802 or (800) 622-3231 for the
MAT. The Regent University test codes are: GRE, R5135; MAT, 2358; GMAT, 5135. Scores on the general
portion of the GRE or MAT of the 50th percentile or higher are preferred. The test must have been taken
within the last five years.

e  Law School applicants should contact the Law School Admission Council (LSAC) for information regarding
the Law School Admission Test (LSAT), to subscribe to the Law School Data Assembly Service (LSDAS)
and/ot to obtain LSAT prep materials, videos and publications. The contact information is Law School
Admission Council, Box 2000, 661 Penn Street, Newtown, PA 18940-0998, (215) 968-1001 (phone), (215) 968-
1119 (fax), Lsacinfo@LSAC.org (e-mail), or www.LSAC.org. The code is 5822.

e Interviews. Fach school determines the number of interviews required and designates who may conduct the
interviews. In-person interviews are preferred, but telephone interviews may be arranged.

e Writing samples. Some Regent schools require a writing sample. These samples include: an essay written for
college credit, a published article, a letter to the editor or a typed, 500-word essay on some topic of public
importance.

e  Additional material as required by schools.

e Allitems submitted become the property of Regent University and cannot be returned. Students should retain
a photocopy of their application materials for their records.
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Admission to Graduate Nondegree Status
Graduate applicants desiring to enroll in courses who do not intend to obtain a degree may be accepted on nondegree
status. Nondegree students are not eligible to receive financial aid and may enroll in courses on a space-available basis
only. Nondegree students are limited to a maximum of 18 credits and must maintain a 3.0 minimum GPA. Academic
probation and dismissal policies apply to nondegree students. Normally the School of Law does not admit students on a
nondegree basis. Admission requirements include:

e A bachelor’s degree from an accredited post-secondary institution.

e A minimum cumulative undergraduate GPA of 2.50 on a 4.00 scale.

e Maturity in spiritual and/or character qualities.

e Personal goals consistent with the mission and goals of Regent University.

To be considered for admission as a nondegree student at Regent University the following items must be submitted:

e Regent University Application Form;

e Nonrefundable application fee;

e A transcript confirming the applicant’s attainment of at least a bachelor’s degree and the required grade point
average from a regionally accredited institution. The official transcript is preferred but a copy will be accepted
for nondegree status. International applicants are required to provide official evaluations of college credit from
evaluation agencies recognized by Regent University, which will require official transcripts.

e  Signed Community Life Form, which includes the Nondiscriminatory Policy and Standard of Personal
Conduct;

e One general recommendation (clergy, faculty or employer);

e One interview with a representative of the desired school.

Nondegree students may apply for degree status through the dean’s office after completing the minimum number of
hours and course and grade requirements established by each school. The applicant must meet all deadlines set forth in
this policy and submit all official transcripts and any additional material required for degree status. The Admissions
Committee will consider the application in the same way it would for a new applicant.

Processing and Notification

It is the applicant’s responsibility to ensure that all required information is submitted to the Enrollment Support Services
Office. The school Admissions Committee will review the applicant’s records when all information is received and the
application is complete. Applications are reviewed and evaluated in the order in which they are received for most
programs. Admission decisions are communicated to applicants in writing as soon as possible after the decision has been
made, typically within one to two weeks. If an application, or any of its supporting materials, is received after the
application deadline, the Admissions Committee reserves the right to defer the application until the start of the next
admissions cycle.

Upon notification of acceptance, applicants will be asked to sign an enrollment agreement, which must be returned with
an enrollment deposit. The deposit is applied to tuition at the time of registration. It is refundable if applicants notify the
Admissions Office of their intent not to enroll by July 1 for the fall term, December 1 for the spring term and May 1 for
the summer term.

Professional Development Enrollment

At the discretion of the individual schools, graduate students may be enrolled on a nondegtree professional development
status. Applicants must have a bachelor’s degree to be eligible for enrollment for graduate credit. Applicants who do not
have a bachelot’s degree may register for classes on an audit basis only or may consider application to the College of
Arts & Sciences programs (refer to the College of Arts & Sciences catalog). Professional development applicants will not
be considered admitted; they will be classified as enrolled in the Professional Development Program. Professional
development students are not eligible to receive financial aid and may enroll in courses on a space-available basis only.

The following items must be submitted to be eligible as a professional development student:
1. Professional Development Enrollment Application/Registration Form;
2. Nonrefundable application fee;
3. Other items as required by the school.

To be eligible for any other academic status, professional development students must submit a regular application or a
nondegree application for a specific school by the application deadline for the term desired. All additional admissions
requirements must be met. The school will notify the students of its decision. Since all courses completed by
professional development students are posted on a nondegree transcript, students accepted to a specific school must
petition in writing to have those credits count toward their academic program completion. The petition must include an
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official transcript verifying attainment of a bachelor’s degree. The number of credits transferred from professional
development courses cannot exceed 25 percent of the credits requited for academic program completion.

Readmission

Former students who have not been enrolled for longer than one calendar year and who desire to enroll in the same
degree program to which they were originally admitted should apply for readmission through the appropriate dean’s
office. Such students should submit a readmission application to their school. Students who have not been enrolled for
more than one year must meet the degree requirements current at the time of readmission.

Regent students, former students or graduates who seek admission to a different degree program than that of their last
term of enrollment must contact the admissions office of their school of interest.

ADMISSION FOR INTERNATIONAL STUDENTS

Regent University is authorized under Federal law to enroll non-immigrant students. While it is permissible for our
international students to begin some of our programs in the spring semester, it is strongly recommended that students
who are new to the United States (U.S.) start their initial enrollment at Regent in the fall term, as there is more time for
students to atrive and acclimate to Regent and the U. S. before the fall semester than there is before the spring
semester. On-campus housing is very limited in the spring semester, and new students may have to find housing off-
campus. Off-campus housing can be difficult for international students to obtain, because the process often requires the
student to have a social secutity number that is issued by the U.S. Social Security Administration. International students
are not eligible to apply for a U.S. social security number unless they can show proof of employment in the United
States. Living off campus will also create transportation concerns, because we do not have a reliable public
transportation system in our area. Therefore, new international students who are unable to obtain an on-campus
housing assignment will be required to submit documentation to show they have secured alternate housing arrangements
before an 1-20 can be issued. On-campus housing is generally easier to obtain in the fall semester. Students who are
transferring from another U.S. institution who are admitted to Regent for the summer term are required to be enrolled
full-time in that first summer term, and must attend the mandatory SEVIS/International Student Orientation before the
fall semester. Summer admission is not permitted for students who are new to the U.S.

The following is to supplement the University Admissions requirements mentioned previously for all Regent applicants
and outlines additional information and materials necessary to be eligible for admission to Regent University as a non-
immigrant international student. Non-immigrant applicants are defined as those applicants who are not citizens of the
United States and are not seeking to become citizens or permanent residents of the United States. Non-immigrant applicants
are required to submit financial statements and are subject to other requirements. Those who are not seeking F-1 student
immigration status may not need to submit financial statements. Please contact Enrollment Support Services for further
clarification. The following requirements are subject to change in order to meet United States immigration regulations.

International Students Admission Requirements
In addition to the standard admission requirements mentioned previously for all Regent applicants, nonimmigrant
applicants must comply with the following:

1. In order to provide prospective students with sufficient time to apply for the student visa, Regent University
should receive admission materials at least six to nine months prior to the anticipated semester of enrollment.
This will provide adequate time to process the application, determine acceptance and admittance decisions, and
issue the SEVIS I-20 which is needed for the student visa application.

2. All application materials must be completed in English, or have appropriate English translations attached.

3. Anapplicant must have completed a bachelor’s degree (or its equivalent) from (a) an accredited U.S. post-
secondary institution; (b) the equivalent degree from a foreign institution (16 years of formal education); or (c)
an international institution with which Regent University has a special articulation agreement or has otherwise
approved.

4. 'The applicant must meet the normal minimum undergraduate GPA requirements or provide evidence of
equivalent academic performance if a standard grade point system was not used.

5. Applicants who do not meet the criteria specified in item 3 above must submit an official course-by-course

evaluation of all academic credit received from foreign educational institutions. These evaluations will serve as
the applicant's official record of academic achievement and will be used to determine eligibility for Regent’s
program offerings. Regent University will only accept official course-by-course evaluations from agencies

accredited through NACES. Please see the list below for Regent recommended evaluation agencies:
World Education Services, Inc.

WWW.WES.Org
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E-mail:dc@wes.otg
Bowling Green Station

P.O. Box 5087

New York, NY 10274-5087
Tel: (212) 966-6311

Educational Credential Evaluators, Inc.
WWW.ece.org

P.O. Box 51470

Milwaukee, WI 53203-3470

Tel: (414) 289-3400

AACRAO International Education Services
http://www.aacrao.org/international /foreignEdCred.cfm
E-mail: oies@aacrao.otg
One Dupont Circle, NW
Suite 520
Washington, D.C. 20036

6. Applicants whose native language is not English may take either the Test of English as a Foreign Language
(TOEFL®), PTE Academic® exam, or International English Language Testing System (IELTS®) exam. The
minimum TOEFL requirement is a score or 577 (paper), 233 (computer) or 90 (iBT). TOEFL scores are only
valid for two years. Applicants who have previously taken the TOEFL® and scored less than 577 (papet), 233
(computer) or 90 (iIBT) may and should retake the test to achieve the required score. The test should include
the Test of Written English (TWE). The minimum PTE Academic® requirement is 61 (internet). The
minimum IELTS® requirement is a band score of 7.

The tests can be waived in the following circumstances:

a. Nonnative speakers who hold degrees or diplomas from postsecondary institutions in English-
speaking countries (e.g., the United States, Canada, England, Ireland, Australia, New Zealand);

b. Nonnative speakers who have successfully completed at least a two-year postsecondary course of
study in which English was the language of instruction;

c. Transfer students from institutions in the United States or Canada whose postsecondary academic
course work was favorably evaluated in relation to its demands and duration;

d.  Nonnative speakers who have taken the TOEFL®, PTE Academic® test, or IELTS® within the past
two years and whose scores met Regent standards;

e. Nonnative speakers who have successfully pursued postsecondary academic work at schools where
English was the language of instruction in an English-speaking country for specified period, generally
two years.

Please see www.toefl.org, http://pearsonpte.com/Pages/Home.aspx, or http://www.ielts.org/default.aspx for
testing information and scheduling.

7.  Recommendations must include an assessment of the applicant’s English ability.

Applicants must register for and take any entrance test required by the school to which they are applying.

9. Applicants must complete the Supplementary International Application packet and include all pertinent non-
immigrant information for government reporting.

10. Applicants must complete a Financial Certification Form certifying adequate finances (based on current costs)
for at least the first year, and indicate how they will meet expenses for subsequent years of study. If the
applicant has one or multiple sponsors, all must complete the Sponsor’s Affidavit of Support and return it to
Enrollment Support Services. The financial documentation cannot be more than 6 months old at the time of
admission.

11. Applicants who cannot come to Regent University for interviews must interview by phone with the director of
admissions and a faculty member of the desired school of enrollment or other appropriate representative of the
school.

12. Applicants should retain a copy of their application materials, including the Financial Certification Form and
bank statements, for their records.

®
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Conditional Enrollment

International graduate applicants who have submitted all application materials except test results, an official transcript or
a letter of reference may be admitted on a “conditional” enrollment status. Furthermore, except for situations where the
language tests (TOEFL/PTE Academic/IELTS) may be waived—as explained in sections 6.a-e, the TOEFL/PTE
Academic/IELTS test requitement cannot be excluded for the purpose of conditional admission. An acceptable
TOEFL/PTE Academic/IELTS score must be received before conditional or full admission can be granted. Those on
conditional status have one term to submit all of the required admissions materials. The student will not be eligible to
register for a second term until the school removes the conditional designation. Failure to register is a serious violation
of the F-1 status which would result in the student’s need to depart the United States immediately. Any request for an
exception to this registration block must be submitted to the dean of the school through an academic petition. F-1 non-
immigrant students may not be admitted on a “provisional” basis.

International Transfer Students
1. According to immigration definitions, the following applicants are considered Transfer students and must abide
by the F-1 nonimmigrant transfer procedures:
a. Those who are currently attending a school in the U.S. in F-1 immigration status and are wanting to
change schools before completing the degree at the first school.
b. Those in F-1 status who have just completed a degree at one U.S. school and want to attend another U.S.
school for another degree program.
c. Those in F-1 status who are currently involved in post-completion Optional Practical Training through
one school and are wanting to begin a new degree program at another U.S. school
2. 'The Designated School Official (DSO) at the applicant’s current institution should complete the Transfer
Eligibility Form and fax/malil it to the Regent University DSO in Enrollment Support Services (ESS). Because
of federal deadlines with immigration transfer procedures, this form must be submitted to Regent’s ESS office
within 30 days after an F-1student completes his/her studies at his/her latest U.S. institution or his/her post-
completion OPT.
3. The applicant should include copies of the current immigration documents with their application materials:
1-20 form including the U. S. Visa history (copy of latest visa and the visa used to enter the U.S.), the
biographical pages of the Passport; the electronic 1-94 report, and the EAD work permit (if applicable).

International Admission Process

Academic acceptance- Once all application requirements are met, the applicant’s file will be sent to a faculty committee
for review. Upon review of the applicant’s file, a decision will be made on whether or not the applicant meets Regent
University’s academic requirements and will issue an academic decision. International student applicants should allow
at least four to six weeks for an admission decision to be made once the applicant has submitted all required
documents to the appropriate offices and has followed all processes and procedures required for an admission
decision.

University Admission- Once academically accepted, an Enrollment Deposit is due for all international students enrolling in
classes, which will be applied toward tuition for the first semester of study. Please contact your enrollment counselor
for more information pertaining to your specific enrollment deposit. When the deposit is received and all financial and
immigration documentation is verified, the applicant will be considered adwitred to the University. Regent University
will then issue the SEVIS 1-20 to the student. NOTE: International students should not book their flights to the U.S.
until they have received their student visa and know the dates of the mandatory International Student Orientation
program.

Conditions for Issuing SEVIS Forms I1-20

Before Regent University can issue the SEVIS Forms 1-20 to an applicant, the following conditions must be met prior to
the established 1-20 issuance deadlines included in the chart below:

1. Academic acceptance for admission to Regent University must be granted at least four to five months prior to
the semester of enrollment so the I-20 can be issued in enough time to secure the visa. For transfer applicants,
the admission decision must be made at least three to four months prior to the semester of enrollment.
“Regular” or “conditional” acceptance may be considered. “Provisional” acceptance is not permissible.

2. Regent must receive all applicable immigration documentation.

Regent must receive the Financial Certification Form and all supporting documents by the established deadline.

4. Regent must receive the applicant’s program specific enrollment deposit by the established deadline. This
deposit will be applied toward tuition for the first semester of study, and is required of all applicants unless
waived by the school’s dean.

©
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The following chart outlines the deadlines for application, acceptance and I-20 issuance:

Enrollment Term International Academic I-20 Issuance
Application Acceptance Deadlines
Deadlines Deadlines (Date by which all
(Date by which (Date by which the applicants must
the applicant acceptance decision submit all
must submit must be made by the documents
his/her school.) required for the
application.) 1-20.)
Fall Semester
Overseas/Initial Attendance Students Feb 15 Mar 15 Apr 15
Immigration Transfer/COL Students Apr 15

(F-1 students who are transferring to Regent
from another U.S. institution or students who
are changing their degree levels at Regent)

(or 2 months prior to
the expiration date of
the applicant's current
immigration status,
whichever date comes

first.)
Match 15 (ot 3 May 15 (or 1 month
months prior to prior to the
the expiration date expiration date of
of the applicant's the applicant's
current current immigration
immigration status, whichever
status, whichever date comes first.)
date comes first.)
Change of Status Students (COS) Feb 15

(Students who are applying for a change from
one immigration status to the F-1 status from
within the U.S., which takes the USCIS several
months to process.)

(or 3.5 months prior to
the current status
expiration date,
whichever date comes

first.)
January 15 (or 4.5 March 15 (or 2.5
months prior to months prior to the
the current status current status
expiration date, expiration date,
whichever date whichever date
comes first.) comes first.)
Out of Status Applicants Jan 15 Feb 15 Mar 15
(F-1 students who ate in violation of their
immigration status and need to depart the US
or apply to USCIS for Reinstatement to lawful
F-1 status)
Spring Semester
Overseas/Initial Attendance Students Jun 15 Jul 15 Aug 15
Handong Exchange Students Jun 15 Jul 15 Aug 15
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Immigration Transfer/COL Applicants

(F-1 students who are transferring to Regent
from another U.S. institution or students who
are changing their degree levels at Regent.)

July 15 (or 3
months prior to
the expiration date
of the applicant's
current
immigration
status, whichever
date comes first.)

Aug 15
(or 2 months prior to
the expiration date of
the applicant's cutrent
immigration status,
whichever date comes
first.)

September 15 (or 1
month prior to the
expiration date of
the applicant's
current immigration
status, whichever
date comes first.)

Change of Status Students (COS)

(Students who are applying for a change from
one immigration status to the F-1 status from
within the U.S., which takes the USCIS several
months to process.)

Jun 15
(or 3.5 months prior to
the current status
expiration date,
whichever date comes

first.)
July 15 (or 4.5 September 15 (or
months prior to 2.5 months prior to
the current status the current status
expiration date, expiration date,
whichever date whichever date
comes first.) comes first.)
Out of Status Applicants May 15 Jun 15 Jul 15
(F-1 students who are in violation of their
immigration status and need to depart the US
or apply to USCIS for Reinstatement to lawful
F-1 status)
Summer Semester
(Only for students who are transferring their
immigration record from other US
institutions.)
Immigration Transfer/COL Applicants Dec 15 (or 3 Jan 15 (for 2 months Feb 15 (for 1

(F-1 students who are transferring from
another U.S. institution or students who are
changing their degree levels at Regent)

months prior to
the expiration date
of the applicant’s
current
immigration
status, whichever
date comes first.)

prior to the expiration
date of the applicant’s
current immigration
status, whichever date
comes first.)

month prior to the
expiration date of
the applicant’s
current immigration
status, whichever
date comes first.)

Out of Status Applicants

(F-1 students who are in violation of their
immigration status and need to depart the US
or apply to USCIS for Reinstatement to lawful
F-1 status)

Oct 15

Nov 15

Dec 15
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Visa Information

According to current regulations, foreign nationals are strictly prohibited from enrolling in on campus degree programs
in the F-2 and the B-1/B-2 immigration status. To apply for F-1 student immigration status /visas, foreign nationals
must meet all international student requirements in order to receive a SEVIS I-20 from Regent. Applicants are strongly
advised to begin the admission process nine to twelve months prior to the date they intend to enroll because they will
need to have the I-20 issued at least three to four months prior to their enrollment date for their F-1 visa or change of
status application. The visa application is a lengthy process that could take several months, and students should not
book their flights to the U.S. until they have been approved for the visa. All applicants are strongly encouraged to apply
for their visa at the earliest date possible and to make their appointment as soon as they receive the I-20 from Regent.

An F-1 visa is not needed for Canadian or Bermudian citizens to enter the United States, but these citizens must pay the
1-901 SEVIS fee and obtain the F-1 student immigration status at the U.S. Port of Entry. As of January 23, 2007, all
citizens of Canada, Mexico, and Bermuda ate now required to have a valid passport when enteting the U.S. by ait/at any
airport. As of June 1, 2009, Canadian and Bermudian citizens who are entering the U.S. by land/sea travel will need to
present a single document that complies with the Western Hemisphere Trade Initiative (WHTI). The document must
show proof of identity and proof of citizenship, such as a passport. Mexican citizens who are entering the U.S. by
land/sea travel must present a passport with a nonimmigrant visa, or a laser visa border crossing card. For more details,
please visit: www.dhs.gov/western-hemisphere-travel-initiative.

Special Notes:

--Students from Canada & Bermuda, Bahamian Nationals, & British Subjects in the Bahamas, Cayman, Turks, or Caicos
Islands do not need an F-1 visa, but will need the Regent 1-20 to apply for the F-1 student immigration status at the U.S.
Port of Entry.

--Students admitted to Regent University for on campus degree programs should NOT enter the U.S. in the B-1/B-2
visitor/toutist status to attend classes at Regent because federal regulations strictly prohibit enrollment in an on campus
degree program in the B-1/B-2 visitot/toutist status.

--Due to immigration rules, students who are in F-1 immigration status through post-completion OPT or an on-campus
degree program at another school, will not be able to remain in the U.S. for online enrollment at Regent once their F-1
status with the other school expires.

International Students and On-Campus Residencies

Residency is a term that Regent University uses to describe the portion of an online academic program that meets on
campus for seminars, workshops, or intense study during a one to four week period of time. Residency may be one
week in length during the first year of the program or it may be one or two weeks in length each year of the program
depending on the academic program requirements. A residency may consist of online classes or on campus classes.

Residencies that are required for degree completion and that meet full-time on-campus credit requirements will require
an 1-20 for the F-1 visa/F-1 student immigration status. In order to obtain the F-1 visa/F-1 student immigration status
for this type of residency, all required documentation included in the Application and the Supplementary International
packet must be submitted to Enrollment Support Services (for new students) so that an 1-20 can be issued to the
student. The 1-20 is required for the F-1 visa application (if applicable) and application for the F-1 student immigration
status at the U.S. Port of Entry. A new I-20 must be requested from Enrollment Support Services prior to each and
every residency. Returning residency students must submit the following items to the International Admission
Coordinator in ESS at least four months prior to each residency: The Request for a New I-20 Form; the Financial
Certification Form and supporting documents; and a copy of the biographical pages of the passport.

Mandatory International Student Orientation

All new and transfer F-1 students with I-20s who will be enrolled in on campus degree programs are required to attend
the SEVIS/ Intetnational Student Otientation held by the Office of Student Activities & Leadership (OSAL). A
comprehensive Orientation is typically held two weeks prior to the start of classes for the fall term (in the week prior to
the academic orientations), and the week before classes for the spring term. Most schools do not offer academic
orientations for the spring and summer terms and that has proven to be problematic for the international students who
are new to the United States educational system. Students who are transferring from another U.S. institution who are
admitted to Regent for the summer term are required to be enrolled full-time in that first summer term, and must attend
the mandatory SEVIS/International Student Otientation before the fall semester. Summer admission is not permitted
for students who are new to the U.S. F-1 students should not book their flights to the U.S. for the fall or spring
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semesters until they have received their student visa and have confirmed the dates of the SEVIS/International Student
Orientation program for the semester they were admitted to Regent.

Lawful Immigration Status Required for Enrollment

Prior to enrollment at the University, non-immigrants who have been admitted to Regent must provide evidence that
they are lawfully in the country and that they are in a status that allows for enrollment.

ENROLLMENT STATUS CLASSIFICATION
Regular (Degree-Seeking) Students

Applicants who intend to obtain a degree from Regent University are defined as regular students. All regular students are
eligible for all forms of financial aid, unless otherwise specified below, and contingent upon successfully meeting other
eligibility criteria of the individual financial aid programs. Upon acceptance, some graduate students may be sub-
classified as provisional and/ot conditional, if they have not met all admission requirements. These sub-classifications
are explained below.

Provisional

If the admissions committee believes that the applicant has the potential for success in the degree program to

which admission is sought, they may accept the applicant into the degree program on a provisional basis.

Students accepted on a provisional basis may be considered for need-based assistance grants and student

employment, but will not be considered for scholarships until the provisional designation is removed. The

student on provisional enrollment basis must meet the following requirements to no longer be classified as
provisional.

1. Law School: Students admitted to the J.D. program on a provisional basis must register for a minimum of
10 credits the first term and must receive a GPA of 2.00 for the courses taken that term. If students do not
earn a GPA of 1.65 or better for courses taken the first term, the students will be placed on academic
probation. All provisions of the Academic Probation and Dismissal policy will then apply. After
completing a minimum of 14 credits with a cumulative grade point average of 2.00 or better the students
will no longer be considered provisional.

2. All Other Graduate Degree Programs: Students accepted on a provisional enrollment basis in all other
degree programs are limited to a maximum of 12 credit hours the first term of enrollment. Each school
may establish specific course requirements for the provisional students’ first term of enrollment. After
completing a minimum of 9 credit hours with a 3.00 or better GPA (2.50 GPA for MDiv and MA in
Practical Theology) and meeting the course requirements set by the school, the provisional designation will
be removed. Students entering Regent on a provisional basis, who do not achieve a 3.00 GPA (2.50 GPA
for MDiv and MA in Practical Theology) for the first term of enrollment, are subject to immediate
dismissal. All provisions of the Academic Probation and Dismissal policy will then apply.

Conditional

Graduate applicants who have submitted all application material except test results, an official transcript or a
letter of reference may be admitted on a conditional enrollment status. Those on conditional status have one
term to submit all of the required admissions material. The student will not be eligible to register for a second
term until the school removes the conditional designation. Any request for an exception to this registration
block must be submitted to the dean of the school through an academic petition.

Nondegree Students
Graduate applicants desiring to enroll in courses who do not intend to obtain a degree may be accepted on nondegree
status.

GRADUATE TRANSFER CREDIT

A majority of the credits for a graduate or post-baccalaureate professional degree must be earned through Regent

University. Thus, the limit for the number of credits accepted in transfer is 49% of any degree program. Some individual
Regent schools and programs may have stricter limits.
Criteria guiding the acceptability of transfer credit include:
e  Currency of qualifications—Units undertaken more than a decade previous to the application normally may
not be recognized for transfer.
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¢ Relevance of the credit/s—When a student can demonstrate that coursework completed at another
institution reflects the curriculum, course content and level of instruction resulting in student competencies at
least equivalent to those of students enrolled in Regent’s own graduate degree programs and assessment criteria
of Regent University, the student may be granted credit for the relevant Regent credit/s.

e Accredited work—to be approved for transfer, coursework must have been taken from a regionally accredited
institution or one approved by the Regent school in which the student is enrolled. When appropriate, Regent
will consider awarding transfer credit for military or workforce training that has been evaluated by the
American Council on Education (ACE), in accordance with ACE recommendations.

®  Availability of wotk—Credits accepted for transfer ordinarily cannot have been counted on a previously
completed degree program at Regent or any other institution.

e  Course grades—Courses with grades of B- and below (C- and below for the ].D., MDiv and MA, in Practical
Theology programs) will not be accepted for transfer.

When transfer courses are approved, the course title and credit hours, as well as the name of the institution where the
credits were earned, are entered on the Regent University transcript. However, the grades are not entered on the
transcript and are not used in the calculation of the Regent University cumulative grade point average. The process for
requesting transfer credit follows.
1. Students who want to transfer graduate credits to a Regent University degree program shall initiate an official
request for transfer credit through the dean’s office or the student’s academic advisor.
2. Students submit an official transcript for each proposed transfer course.
3. Schools may establish other requirements or documentation for evaluating the transfer credit, such as a copy of
the course syllabus or a copy of the course description from the institution’s course catalog. Schools make their
specific transfer credit evaluation procedure available to students.
4. When the evaluation process is complete and courses are approved for transfer, the dean’s office forwards a
copy of the official transcript(s), any additional required documentation, and Transfer Credit Evaluation form to
the Registrar’s Office for entry of the transfer courses and credits on the student’s academic transcript and degree
program audit.
5. Students who transfer from one Regent degree program to another may be required to complete the transfer of
credit procedure for all courses taken in the previous degree program that they desire to apply to the new degree
program.

GRADUATE CREDIT BY ADVANCED STANDING

Advanced standing is credit granted towards a degree program for study already undertaken but not available for
transfer. By giving recognition to prior learning, whether through formal coursework or life experience, advanced
standing prevents the unnecessary duplication of study and may save time and money. The availability of advanced
standing does not guarantee entry into a particular program of study. In some cases there are high levels of competition
for admission and in other cases applicants may need to have fulfilled other requirements to gain entry.

The limit for the total number of credits allowed via any combination of advanced standing and/or transfer credit is
49% of any degree program. Some individual Regent schools and programs have stricter limits. Advanced standing will
only be considered when the prior coursework or experiential learning is evaluated by faculty and deemed sufficiently
similar in content to one or more courses or discipline-specific required areas of study in the degree program. The
school may decide to a) not grant any advanced standing; b) grant advanced standing with credit, which may result in the
reduction of credit hours remaining to be completed for a particular degree; or c) grant advanced standing with no
credit. In the latter case, advanced standing may only permit that the student is exempt from taking a required course
and will be allowed to replace it with another relevant course approved by the individual school, but must still complete
the total number of required credits in the Regent degree program.

Criteria guiding the acceptability of advanced standing credit include:
e  Currency of qualifications—Work undertaken more than a decade previous to the application
ordinarily may not be recognized for advanced standing.
e Relevance of the credit/s—When a student can demonstrate that coursework reflects the
curriculum, course content and level of instruction resulting in student competencies at least
equivalent to those of students enrolled in Regent’s own graduate degree programs and assessment
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criteria of Regent University, the student may be granted credit toward the degree requirements at
Regent.

Accredited work—To be approved for advanced standing, coursework must have been taken from a
regionally accredited institution or one approved by the Regent school in which the student is
enrolled. When appropriate, Regent will consider awarding credit for military or workforce training
that has been evaluated by the American Council on Education (ACE), in accordance with ACE
recommendations.

Course grades—Courses with grades of B- and below (C- and below for the ].D., MDiv and MA in
Practical Theology programs) will not be considered for advanced standing.

Experiential learning vs. formal coursework — Advanced standing with credit may not be granted
for life experience. Expetiential learning may only be considered under the coutse exemption/no
credit option.

When advanced standing is approved, the total credit hours granted are entered on the Regent University transcript.
Individual courses and grades are not entered on the transcript and are not used in the calculation of the Regent

University cumulative grade point average. The process for requesting advanced standing follows.

1. Students who desire advanced standing in a Regent University degree program shall initiate an official request
through the dean’s office or the student’s academic advisor.

2.  Students

must submit an official transctipt for each course/atea of study proposed for advanced standing. A

preliminary evaluation may be made using unofficial transcripts; however, official transcripts are required for
final processing. Schools may establish other requirements for evaluating advanced standing credit, such as a
copy of the course syllabus or a copy of the course description from the prior institution’s course catalog.

3. The schools make their specific advanced standing evaluation procedure available to students, including the

requirements for awarding credit for life experience (if applicable).

When the evaluation process is complete and advanced standing has been approved, the dean’s office forwards a copy of
the official transcript(s), any additional required information, and Advanced Standing Evaluation form to the Registrar’s
Office for entry of the advanced standing on the student’s academic transcript.

REGISTRATION AND PAYMENT

The following information relates to Regent’s graduate programs. For the undergraduate academic calendar, and
registration and payment information, see the Regent Undergraduate catalog or the College of Arts & Sciences web site.

ACADEMIC CALENDAR
FALL 2014 -SUMMER 2015

GRADUATE SCHOOLS
(except Law and Education)

Fall 2014 (201510)

Term Start/Final Payment Deadline

Monday, Aug. 18

Add/Drop Period — 100% Refund

Monday, Aug. 18 — Sunday, Aug. 24

50% Refund Period

Monday, Aug. 25 — Sunday, Aug. 31

Labor Day — University Closed

Monday, Sept. 1

Classes Dropped for non-payment

Wednesday, Sept. 3

Graduation applications due for Dec. graduation

Monday, Sept. 15

Seven Days Ablaze

TBD

Spring schedules due to Registrar

Friday, Sept. 26

Spring textbook adoptions due to Bookstore

Friday, Oct. 10

Deadline to withdraw with a “W” grade

Sunday, Oct. 12

Fall Break/Modular Week Monday, Oct. 13 — Sunday, Oct. 19
Spring registration opens Wednesday, Nov. 5
Thanksgiving Break Thursday, Nov. 27 — Sunday, Nov. 30

Graduation applications due
for May or August graduation

Monday, Dec. 1
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Term End Saturday, Dec. 6

Christmas Holidays — No Classes Monday, Dec. 8 — Sunday, Jan. 11, 2015
Grades due to Registrar Wednesday, Dec. 10
Spring 2015 (201540)
Term Start/Final Payment Deadline Monday, Jan. 12
Add/Drop Period — 100% Refund Monday, Jan. 12 - Sunday, Jan. 18
50% Refund Period Monday, Jan. 19 — Sunday, Jan. 25
Martin Luther King, Jr. Day — University Closed Monday, Jan. 19
Classes dropped for non-payment Wednesday, Jan. 28
Summer schedules due to Registrar Friday, Feb. 6
Summer textbook adoptions due to Bookstore Friday, Feb. 20
Deadline to withdraw with a “W” grade Sunday, Mar. 8
Spring Break/Modular Week Monday, Mar. 9 — Sunday, Mar. 15
Summer registration opens Wednesday, Mar. 18
Fall schedules due to Registrar Friday, Mar. 20
Fall textbook adoptions due to Bookstore Thursday, Apr. 2
Good Friday — University Closed Friday, Apr. 3
Fall registration opens Wednesday, Apr. 22
Term End Saturday, May 2
Grades due to Registrar Wednesday, May 6
Commencement Saturday, May 9

Summer 2015 (201570)

Term Start/Final Payment Deadline Monday, May 11
Add/Drop Period — 100% Refund Monday, May 11— Sunday, May 17
50% Refund Period Monday, May 18 — Sunday, May 24
Memorial Day — University Closed Monday, May 25
Classes dropped for non-payment Wednesday, May 27
Deadline to withdraw with a “W” grade Sunday, June 28
Independence Day Holiday - University Closed Friday, July 3
Term End Saturday, Aug. 15
Grades due to Registrar Wednesday, Aug. 19
SCHOOL OF LAW

ACADEMIC CALENDAR FALL 2014 -SUMMER 2015

Fall 2014 (201510)

Term Start/Final Payment Deadline Monday, Aug. 18

Add/Drop Period — 100% Refund Monday, Aug. 18 — Sunday, Aug. 24
50% Refund Period Monday, Aug. 25 — Sunday, Aug. 31
Labor Day — University Closed Monday, Sept. 1

Classes dropped for non-payment Wednesday, Sept. 3

Graduation applications due for Dec. graduation Monday, Sept. 15

Seven Days Ablaze TBD

Spring schedules due to Registrar Friday, Sept. 26

Spring textbook adoptions due to Bookstore Friday, Oct. 10

Fall Break/Modular Week Monday, Oct. 13 — Sunday, Oct. 19
Spring registration opens Wednesday, Nov. 5

Thanksgiving Break Thursday, Nov. 27 — Sunday, Nov. 30
Graduation applications due

for May or Ali)gpust graduation Monday, Dec. 1

Term End Saturday, Dec. 13

Christmas Holidays — No Classes Monday, Dec. 15 — Sunday, Jan. 11, 2015
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Grades due to Registrar

| Monday, Jan. 5, 2015

Spring 2015 (201540)

Term Start/Final Payment Deadline

Monday, Jan. 12

Add/Drop Period —100% Refund

Monday, Jan. 12 —Sunday, Jan. 18

50% Refund Period

Monday, Jan. 19 — Sunday, Jan. 25

Martin Luther King, Jr. Day — University Closed

Monday, Jan. 19

Classes dropped for non-payment

Wednesday, Jan. 28

Summer schedules due to Registrar

Friday, Feb. 6

Summer textbook adoptions due to Bookstore

Friday, Feb. 20

Spring Break/Modular Week

Monday, Mar. 9 — Sunday, Mar. 15

Summer registration opens

Wednesday, Mar. 18

Fall schedules due to Registrar

Friday, Mar. 20

Fall textbook adoptions due to Bookstore

Thursday, Apr. 2

Good Friday — University Closed

Friday, Apr. 3

Fall registration opens

Wednesday, Apr. 22

Term End

Saturday, May 9

Commencement

Saturday, May 9

Grades Due to Registrar

Wednesday, May 27

Summer 2015 (201570)

Term Start/Final Payment Deadline

Monday, May 11

Add/Drop Period — 100% Refund

Monday, May 11 — Sunday, May 17

50% Refund Period

Monday, May 18 — Sunday, May 24

Memorial Day - University Closed

Monday, May 25

Classes dropped for non-payment

Wednesday, May 27

Independence Day Holiday - University Closed

Friday, July 3

Term End

Saturday, Aug. 15

Grades Due to Registrar

Wednesday, Aug. 19

SCHOOL OF EDUCATION
ACADEMIC CALENDAR FALL 2014 -SUMMER 2015

Fall 2014 (201510) 15 Week Term; Sessions A and B

Registration Period:

Open registration for distance classes — Wednesday, Apr. 23 to Sunday, Aug. 3

Late registration for Session A ($100 late registration fee during this period) — Monday, Aug. 4 — Sunday, Aug. 17
Late registration for Session B ($100 late registration fee during this period) — Monday, Oct. 6 — Sunday, Oct. 19

Last day to register for Session A

Sunday, Aug. 17

Payment Deadline (for A and B registrations)

Monday, Aug. 18

Term Start — Session A Start

Monday, Aug. 18

Session A & 15 week term Add/Drop Period — 100% Refund

Monday, Aug. 18 — Sunday, Aug. 24

Session A & 15 week term 50% refund period

Monday, Aug. 25 — Sunday, Aug. 31

Labor Day — University Closed

Monday, Sept. 1

Registration for Session B

Monday, Sept. 1 — Sunday, Oct. 5

Classes dropped for non-payment

Wednesday, Sept. 3

Last day to withdraw with a “W” grade — Session A

Sunday, Sept. 14

Graduation applications due for Dec. graduation

Monday, Sept. 15

Seven Days Ablaze

TBD

Withdrawal deadline — Session A (“WE” grade)

Sunday, Oct. 5

Late registration for Session B
($100 late registration fee during this period)

Monday, Oct. 6 — Sunday, Oct. 19

Session A End

Saturday, Oct. 11

Last day to withdraw with a “W” grade — 15 week term

Sunday, Oct. 12
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Fall Break

Monday, Oct. 13 — Sunday, Oct. 19

Session A grades due to Registrar

Wednesday, Oct. 15

Last day to register for Session B

Sunday, Oct. 19

Payment Deadline (for B only registration)

Monday, Oct. 20

Session B Start

Monday, Oct. 20

Session B Add/Drop Period — 100%

Monday, Oct. 20-Sunday, Oct. 26

Session B 50% Refund Period

Monday, Oct. 27 — Sunday, Nov. 2

Classes dropped for non-payment — Session B

Wednesday, Nov. 5

Spring open registration begins

Wednesday, Nov. 5

Last day to withdraw with a “W” grade — Session B

Sunday, Nov. 16

Thanksgiving Break

Thursday, Nov. 27 — Sunday, Nov. 30

Withdrawal deadline — 15 week term (“WEF” grade)

Sunday, Nov. 30

Graduation applications due for May or August graduation

Monday, Dec. 1

15 week term end

Saturday, Dec. 6

Withdrawal deadline — Session B (“WEF” grade)

Sunday, Dec. 7

15 week term grades due to Registrar

Wednesday, Dec. 10

Session B End, official university semester end

Saturday, Dec. 13

Christmas Holidays — No Classes

Monday, Dec. 15 — Sunday, Jan. 11, 2015

Session B grades due to Registrar

Wednesday, Dec. 17

Spring 2015 (201540) 15 Week Term; Sessions C and D

Registration Period:
Open registration period — Wednesday, Nov. 5 to Sunday, Dec. 14

Late registration for Session C ($100 late registration fee during this period) — Monday, Dec. 15 — Sunday, Jan. 11
Late registration for Session D ($100 late registration fee during this period) — Monday, Mar. 2 — Sunday, Mar. 15

Late registration for Session C
($100 late registration fee during this period)

Monday, Dec. 15 — Sunday, Jan. 11

Last day to register for Session C

Sunday, Jan. 11

Term Start — Session C Start

Monday, Jan. 12

Payment Deadline (for C and D registrations)

Monday, Jan. 12

Session C & 15 week term Add/Drop Period — 100% Refund

Monday, Jan. 12 — Sunday, Jan. 18

Session C & 15 week term 50% Refund Period

Monday, Jan. 19- Sunday, Jan. 25

Martin Luther King, Jr. Day — University Closed

Monday, Jan. 19

Classes dropped for non-payment

Wednesday, Jan. 28

Last day to withdraw with a “W” grade — Session C

Sunday, Feb. 8

Withdrawal deadline — Session C (“WEF” grade)

Sunday, Mar. 1

Late registration for Session D
($100 late registration fee during this period)

Monday, Mar. 2 — Sunday, Mar. 15

Session C End Saturday, Mar. 7
Last day to withdraw with a “W” grade — 15 week term Sunday, Mar. 8
Spring Break Monday, Mar. 9 — Sunday, Mar. 15

Session C grades due to Registrar

Wednesday, Mar. 11

Last day to register for Session D

Sunday, Mar. 15

Payment Deadline (for D only registration)

Monday, Mar. 16

Session D Start

Monday, Mar. 16

Session D Add/Drop Period — 100 % Refund

Monday, Mar. 16 — Sunday Mar. 22

Summer registration begins

Wednesday, Mar. 18

Session D 50% Refund Period

Monday, Mar. 23 — Sunday, Mar. 29

Fall tiered registration begins

Monday, Mar. 30

Classes dropped for non-payment — Session D

Wednesday, Apr. 1

Good Friday — University Closed

Friday, Apr. 3

Last day to withdraw with a “W” grade — Session D

Sunday, April 12

Fall open registration begins

Wednesday, Apr. 22

Withdrawal deadline — 15 week term (“WF” grade)

Sunday, Apr. 26

15 week term End

Saturday, May 2
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Withdrawal deadline — Session D (“WEF” grade) Sunday, May 3

15 week term grades due to Registrar Wednesday, May 6
Session D End, official university semester end Saturday, May 9
Commencement Saturday, May 9
Session D grades due to Registrar Wednesday, May 13

Summer 2015 (201570) Sessions E and F

Registration Period:

Open registration period — Wednesday, Mar. 18 to Sunday, April 26

Late registration for Session E ($100 late registration fee during this period) — Monday, Apr. 27 — Sunday, May 10
Late registration for Session F ($100 late registration fee during this period) — Monday, June 15 — Sunday, June 21

Registration for Session E Wednesday, Mar. 18 — Sunday, Apr. 26
Late registration for Session E Monday, Apr. 27 — Sunday, May 10
($100 late registration fee during this period)

Last day to register for Session E Sunday, May 10

Payment Deadline (for E registration) Monday, May 11

Term Start — Session E Start Monday, May 11

Session E Add/Drop Period — 100% Refund Monday, May 11 — Sunday, May 17
Session E 50% Refund Period Monday, May 18 — Sunday, May 24
Memorial Day — University Closed Monday, May 25

Classes dropped for non-payment — Session E Wednesday, May 27

Last day to withdraw with a “W” grade — Session E Sunday, June 7

Late registration for Session F Monday, June 15 — Sunday, June 21
($100 late registration fee during this period)

Session F Start Monday, June 22

Session F Add/Drop Period Monday, June 22 — Sunday, June 28
Withdrawal deadline — Session E (“WF” grade) Sunday, June 28

Session F 50% Refund Period Monday, June 29 — Sunday, July 5
Independence Day Holiday — University Closed Friday, July 3

Session E End Saturday, July 4

Classes dropped for non-payment — Session F Wednesday, July 8

Session E grades due to Registrar Sunday, July 19

Withdrawal deadline — Session F (“WF” grade) Sunday, Aug. 9

Session F End Saturday, Aug. 15

Session F grades due to Registrar Wednesday, Aug. 19

Please note the following 2014-2015 holidays:

September 1, 2014 (Mon) Labor Day

October 13-19, 2014 (Mon-Sun) Fall Break/Modular Week

November 27, 2014 — November 30, 2014 (Th-Sun) Thanksgiving

December 8, 2014 — January 11, 2015 Christmas Holidays (Graduate Schools other than Law)
December 15, 2014 — January 11, 2015 Christmas Holidays (Law School & College of Arts & Sciences)
January 19, 2015 (Mon) Martin Luther King, Jr. Day

March 9 — March 15, 2015 (Mon-Sun) Spring Break

April 3, 2015 (Fri) Good Friday

May 25, 2015 (Mon) Memorial Day

July 3, 2015 (Fri) Independence Day
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AUDITING A COURSE

Students who wish to enroll for a credit course on a noncredit basis are classified as auditors. Auditors must be admitted
to Regent University via regular admission procedures to audit a course. Audit courses will appear on the student’s
transcript but will not reflect any earned academic credit. Students taking courses for credit shall be given enrollment
priority over auditors. Students auditing a course will pay one-half the tuition as those taking it for credit. Financial aid is
not applied to audited courses.

Changing from Audit to Credit

Students who enroll in a credit course as an auditor and later decide to take the course for credit shall file an approved
academic petition form with the Registrar’s Office no later than three weeks prior to the end of the term (two weeks
prior to the end of a summer session). The student shall pay the additional tuition and must submit all course
assignments by the end of the term. Financial aid will not be applied to the credit hours unless the change is completed
in the first four weeks of classes (first two weeks of a summer term).

Changing from Credit to Audit

Students who enroll in a credit course for credit and later decide to audit the course shall file an approved academic
petition with the Registrar’s Office no later than three weeks prior to the end of the term in which the course is taken
and no later than two weeks prior to the end of a summer term. Students who request to change from credit to audit
must be passing the course at the time the request is made and upon approval must continue to attend classes. No
refund will be granted unless the student changes from credit to audit in the first two weeks of classes, according to the
normal refund policy.

In cases of emergencies or unusual circumstances, exceptions may be made to the above deadlines with the submission
of an approved academic petition.

COURSE CHANGES (ADD/DROP) AND REFUND POLICY

Students may change their class schedules online via GENISYS® until the day before the start of the university-defined
term. (Law students are issued a “time-ticket” for their online registration period). For a one-week period, beginning on
the first day of the university-defined term, students may add classes or drop classes and receive a 100% refund of
tuition and fees by contacting the appropriate staff representative at their school. This one-week period is defined as the
university’s authotized add/drop petiod. Courses dropped duting this petiod will not appeat on the student’s transcript.
Courses dropped after the add/drop petiod up to the mid-point of the term will appear on the student’s transctipt with
a “W.” Courses dropped after the mid-point of the term will result in a grade of “WF.” NOTE: In instances where
courses are significantly concentrated (e.g., summer course with fewer class meeting dates) or are in a modular or other
non-standard format, students must receive the approval of the dean before adding or dropping such a course after it
has already begun, and these courses may not be subject to the above refund provisions. Dropping such a course after
the stated school deadline will result in a grade of “WE” on the transcript. (The Law School’s policy on issuance of a
“WE”  grade may be found in the School of ILaw Policies and Procedures Manual, located at
http://www.regent.edu/acad/schlaw/student life/docs/ppmanual.pdf.

Students who have not physically attended an on-campus course, or who show no participation in any academic
activites for an online course will, at the end of the add/drop petiod, be administratively withdrawn from that course in
accordance with university practice. “Academic activity” includes submitting an assignment, taking an exam or tutorial,
engaging in computer-assisted instruction, participating in online discussion about academic matters, or initiating contact
with a faculty member to discuss academic matters concerning the course.

After the add/drop petiod, student requests for schedule changes must be submitted to the Registrat’s Office with the
propetly completed add/drop form, including all approptiate school signatutres. Student registration changes after the
add/drop period ate subject to the following refund provisions, except for courses desctibed in the note above.
e 50% refund during the second week of the university-defined term
e No refund after the second week of the university-defined term
e NOTE: withdrawal from a course may have significant financial aid consequences resulting in repayments of
distributed funds. Students are responsible for seeking counsel from the Central Financial Aid Office.

See the university calendar for specific dates each term. Course lab fees are not refundable after the second week of
classes (first week of summer sessions). The university reserves the right to make adjustments in charges and refunds, if
necessary, with proper notification to those affected.
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See the Withdrawals and Return of Title IV Funds Policy in the Financial Aid section of this catalog for more
information.

GENISYS®

GENISYS® is the web-based student information system that allows students access to their student data record
including access to personal information such as address, grades, online registration and financial aid information.

INDIVIDUAL STUDY

The academic programs at Regent University provide opportunities for students to pursue individual study under the
guidance of a competent faculty member. Depending upon the school, individual study may include: special courses and
seminars, workshops, special topic courses, practicum, independent study, internship or thesis. Each school establishes
specific guidelines for the thesis/portfolio proposal, as well as the thesis/portfolio itself, and shall provide those
guidelines to students.

Enrollment for individual study credit is subject to dean’s office and advisor approval. For more information, contact
the individual schools.

REGISTRATION

Only students who have formally applied and have been officially accepted to enroll at Regent University may register
for courses. An open registration period for each term shall be conducted in the previous term. Students may enroll for a
maximum of 17 credit hours per term in mastet’s programs, 16 credit hours pet term in the J.D. program, and 15 credit
hours per term in doctoral programs. Exceptions must be approved in writing by the dean of the school in which the
student is enrolled prior to registration.

All student accounts must be resolved through the Business Office by the school deadlines prior to the beginning of
each term. Unresolved accounts after the end of the appropriate deadline will be charged a late fee. Settlement of a
student’s account includes either payment in full or use of a university-endorsed payment plan. Students who have not
satisfied all payment requirements by the end of the add/drop petiod will be administratively dropped from courses.

Registration for a practicum, independent study, internship, portfolio, thesis or dissertation shall coincide with the
authorized registration petriods and payment deadlines. Students should complete the Individual Study Form and submit
it to the school in which they are registering. The normal late fee applies to those students who register for such courses
after the final registration period.

Students applying for veteran’s benefits should register during the open registration period. Students need to apply eatly
as it may take up to 45 days for students to receive payment. All necessary paperwork should be processed through the
Registrar’s Office.

WITHDRAWAL FROM COURSE GRADES

For standard courses, a non-punitive grade of W (Withdrew) is assigned to a student who withdraws from a course after
the authotized add/drop petiod up to the midpoint of the term registered. For courses taught in non-standard formats
(i.e., modulars cluster courses, etc.) the deadline to withdraw with a W is determined by the individual school. A grade
of WF (Withdrew Failing) will be assigned if the course withdrawal takes place after the stated deadline, unless the dean
grants an exception. The designation WF is counted as an F in the computation of the GPA; the designation of W is
not counted in the computation of the GPA. Any student who seeks to complete a course to which a W of WF grade
has been posted must register in a subsequent term and pay the full current tuition for the course. (The Law School’s
policy on issuance of a “WEF” grade may be found in the School of Law Policies and Procedures Manual, located at
http://www.regent.edu/acad/schlaw/student life/docs/ppmanual.pdf.

TRANSCRIPTS

Requests for copies of transcripts from Regent University may be made online at www.getmytranscript.com. The
Registrar’s Office issues only official transcripts. A free transcript will be provided to students when graduation
requirements have been met and the degree has been posted by the Registrar’s Office. Current students and alumni will
be charged a fee for additional transcripts. Transcripts will not be released for current or former students who have
unresolved financial accounts with the university. The university does not provide copies of students’ transcripts from

other educational institutions, nor other documents such as test scores that originate elsewhere.
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FINANCIAL HOLDS ON ACADEMIC RECORDS

The Business Office will place a financial hold on the academic records of present and former students who have an
outstanding account with the university. Such individuals will not be allowed to register for classes nor will any academic
documentation or information (i.e., grades, transcripts, diplomas, etc.) be released to them until the Business Office
receives the necessary payment. Once the account is settled, the Business Office will notify the Registrar’s Office that
the financial hold has been removed. The Registrar’s Office is then allowed to release any requested academic
documentation or information to the individual.

WITHDRAWAL FROM THE UNIVERSITY

Students who wish to withdraw voluntarily from the university during a term shall meet with the dean of the school or
his/her designee and secutre school approval on the withdrawal form. Students must satisfy all financial obligations
before leaving campus or they will not receive transcripts or be allowed to re-enroll. Grades of W (Withdrew) or WEF
(Withdrew Failing) shall be placed on the students’ transcripts for the courses in which they were enrolled.

The grade W (Withdrew) will be posted on the transcript for all standard courses taken during the term if the student
withdraws before the mid-point of the term; a grade of WF (Withdrew Failing) will be posted thereafter. Withdrawal
from courses taught in non-standard formats (i.e., modular cluster courses, etc.) will result in either a W or WF on the
transcript, depending on the withdrawal deadline determined by the individual school. On-campus students who have
not physically attended any classes for which they are registered that term, or online students who have not participated
in any academic activities by the end of the add/drop period will, in accordance with university practice, be assumed to
have unofficially withdrawn and will be administratively withdrawn. “Academic activity” includes submitting an
assignment, taking an exam or tutorial, engaging in computer-assisted instruction, participating in online discussion
about academic matters, or initiating contact with a faculty member to discuss academic matters concerning the course.

For students who leave the university during the term or for students who are suspended for disciplinary reasons, a
grade of W or WF will be recorded on the transcript for the courses in which the students were enrolled. The regular
refund policy applies for a student suspended for disciplinary reasons.

See the Withdrawals and Return of Title IV Funds Policy in the Financial Aid section of this catalog for more
information.

PAYMENT

For information pertaining to payment options, financial aid and scholarships please refer to the Financial Aid &
Scholarships section.

TUITION PER CREDIT HOUR, FALL 2014

Tuition and fees are subject to change without notice as determined by the Board of Trustees of Regent University.
Tuition vaties for each school/college represented at Regent. Please also tefer to each school/college section for a

breakdown of tuition costs and fees.

If students take courses outside of their program, tuition for those courses will be charged at that school’s per-credit-
hour rate. These courses may or may not be approved for transfer into the student’s program. Students should consult
their advisors prior to registration. Tuition generally does not include books, course fees, supplies, room, board, health
insurance and other personal expenses. Please see the Tuition section of the catalog for each school’s credit
hout/program costs.

Tuition Rates (subject to change)

School of Business & Leadership

MBA $650
MA in Strategic Foresight $710
MA in Organizational Leadership $650
CGS in Organizational Leadership $695
Ph.D. in Organizational Leadership $995
Doctor of Strategic Leadership $995
CAGS in Organizational Leadership $995

School of Communication & the Arts
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Mastet’s Programs (all but MFA-Acting) $685

MFA in Acting $885
Ph.D. in Communication $885
School of Divinity
MA in Divinity $495
Master of Divinity $495
Doctor of Ministry $525
Ph.D. in Renewal Studies $650
School of Education
Education Specialist $690
CAGS in Education $870
Master of Education $575
Doctor of Education (Ed.D.) $870
Doctor of Philosophy in Education (Ph.D.) $870
TESOL Certificate $675
Career Switcher $235
Professional Development $200
Robertson School of Government
MA in Government $650
MA in Public Policy $650
School of Law
Juris Doctor $1,125
L.L.M. in American Legal Studies $833
MA in Legal Studies $650

School of Psychology and Counseling
MA in Counseling

$

MA in Human Services Counseling $
MA in Community Mental Health Counseling $710

$

$

Doctor of Psychology (Psy.D.)
Ph.D. in Counselor Education & Supervision

FEES
The following fees vary with each school/college and may also be assessed in addition to tuition:
e Parking Fee: $100/term
e Technology Fee: $250/term
e  Course/Lab Fees: Some coutses have lab fees to cover supplies used by students. These fees are posted in
advance on course schedules. Lab fees are not refundable after the end of the 100% refund period.

e Application fee: See the Admissions section.

e  Enrollment deposit: See the Admissions section

e Late Fee: A late fee of $100 is applied to all student accounts not satisfied by the payment deadline.

e  Student Development Fee: The Council of Graduate Students (COGS) is committed to planning and
implementing events and activities that facilitate the professional development, spiritual maturation and social
interaction of Regent University students. A fee of $15 in the fall and spring per terms supports this
programming for student development.

e  Health Center Fee: $20/semester (fall and spring only, students living on campus)

e Graduation Fee: $60 ($70 for J.D. and doctoral, and $30 for all certificates) The graduation fee must be paid in
Genisys or the Business Office after submitting graduation application. This fee is applicable to all graduates,
regardless of actual attendance at the commencement ceremonies. Joint degrees applicants pay two fees, one
for each separate degree.

e Graduation Application late fee: $25 (applied to all graduation applications submitted after Sept. 15 for fall
graduation or Dec. 1 for spring and summer graduation)

e  Tuition Installment Plan application fee: $45/semester. This fee covers system and administrative costs.

e Other Fees: Other fees may be assessed as the need arises.
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Payments and Late Fees

Each term’s tuition and fees are due according to the payment deadline specified in the university academic calendar.

Payments can be made in cash, by check in the Business Office, or through Genisys. There is no fee for paying by check
through Genisys. MasterCard, VISA, Discover, and American Express are accepted through Genisys for a 2.75%
processing fee. A tuition installment plan (TTP) is also available (see below).

A student is not permitted to register and/ot continue for a new semester until the account balance is paid or
satisfactory arrangements are made with the Business Office. Transcripts and diplomas will not be furnished until the
student's account balance is paid in full.

Fees are charged to students who pay tuition past the published semester payment deadline: a $100 late fee will be
assessed to all student accounts with a balance after the payment deadline unless:

e Tederal financial aid funds have been certified by the semester payment deadline AND the certified funds will
cover all tuition charges.

e An approved third party payment or Employer Reimbursement Deferment Plan has been received and
approved by the Business Office.

e  Student enrolled in Tuition Installment Plan
Enrollment will be canceled for any student who has not paid in full or enrolled in the university Tuition Installment

Plan by the end of the applicable add/drop petiod. Any student whose entrollment is canceled will no longer be
authorized to attend classes.

Tuition Installment Plan (TIP)

The Tuition Installment Plan (TIP) is a convenient payment plan alternative to paying your bill in full by first day of the
semester (payment deadline). The total bill for the semester is divided into 4 monthly installment payments (3
installments for summer terms) over the course of the semester. Students must enroll in TIP by the payment deadline,
and there is a $45 TIP enrollment fee due with the first installment.

Refund Policy

Charges are incurred upon completion of course registration. Students withdrawing from courses are entitled to refunds
according to the following schedule:

Before course starts through end of first week
100%
Start of second week through end of second week
50%
After start of third week
No refund

See the Withdrawals and Return of Title IV Funds Policy in the Financial Aid section of this catalog for more
information.

FINANCIAL AID

Regent University offers a decentralized financial aid program. Awards for which students in all schools are eligible are
awarded through the Central Financial Aid Office. Awards that are unique to each school and/or program of study ate
awarded by the student’s school of enrollment. Students should contact their school of enrollment to inquire about
financial aid offerings unique to their school.
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The Central Financial Aid Office administers the following programs: federal and private education loans, the Virginia
Tuition Assistance Grant Program (VTAG), the TEACH grant program, and the university-wide endowed scholarships.
Students should apply and/or re-apply annually for these financial aid programs.

VIRGINIA TUITION ASSISTANCE GRANT

Regent University participates in the Virginia Tuition Assistance Grant Program (VTAG). Students in the Mastet's in
Human Services Counseling program are the only graduate students eligible to receive VI'AG. Virginia residents
enrolled full-time, (a minimum of 9 credit hours per semester for graduate students) in a degree program, excluding
divinity or religious studies students, may be eligible for an award. An applicant must have been a Virginia domiciliary
resident for one year prior to enrollment. If the student begins classes within one year of moving to Virginia, the student
is ineligible. Domicile is established by at least 12 months of consecutive residence in Virginia prior to enrolling in
school supported by actions that demonstrate intent to remain in Virginia indefinitely. The amount of the award varies
per academic year. The maximum graduate level award for the 2013-2014 academic year was $1,550 for graduate
students (2014-2015 award amounts were not released prior to catalog publication). Awards are based upon State
funding and may be reduced to an amount lower than originally offered; depending upon the State’s appropriated funds.
VTAG awards are only available for the fall and spring semesters. A completed VI'AG application must be submitted to
the Central Financial Aid Office by July 31 for the following academic year. The recommended application date is April
15 to ensure the appropriate coordination of all aid offered to a student. For more information and an application,
contact the Central Financial Aid Office.

STATE ASSISTANCE FOR STUDENTS FROM STATES OTHER THAN VIRGINIA

We suggest students contact the Department of Education in their home state to ask about state-funded financial aid
opportunities for students attending school out of state. In some states, the agency/department responsible for higher
education financial aid programs may be called the State Board of Higher Education, State Council of Higher Education,
State Education Assistance Agency (or Authority), Office of Student Financial Assistance, etc. Generally, the appropriate
office/agency/department is located in the state’s capital. If students have difficulty locating the address of their state’s
Department of Education, contact Central Financial Aid for assistance, or check the Central Financial Aid website at

www.regent.edu/admin/finaid/stateags.cfm.
UNIVERSITY-WIDE ENDOWED SCHOLARSHIPS

Through the generosity of the University's donors, Regent is able to offer various university-wide scholarship programs.
The selection process is highly competitive. The number of awards is limited and varies each year. Endowed
scholarships are open to graduate level, degree-seeking students who meet the posted minimum qualifications for an

award. Applications may be completed through the online GENISYS® system beginning mid-January. The deadline for
all university-wide scholarship applications is normally March 1 for the following academic year. Awards are made for
one academic year at a time, with the award being effective beginning in the fall semester through the following summer
term. To retain the award from one semester to the next, the student must maintain at least the minimum appropriate
grade point average each semester as defined in the university catalog as necessary to avoid being placed on academic
probation. Awards offered are based upon a required enrollment of at least six (6) credit hours per semester. If there is a
variance from this requirement, the award is subject to cancellation and/or revision. Exceptions may be made to this
requirement if it is the student’s final semester of enrollment where less than six credits are needed to graduate. More
details will be provided to awardees when notified of selection. An application must be submitted each year by the
published deadline for consideration of an award in a subsequent year. Previous recipients are not guaranteed renewal
from one yeat to the next. Each of the univetsity-wide endowed scholarships is only available to graduate/professional
students. The exceptions to the application process and enrollment criteria are the Robertson Endowed Honors,
McCormack Endowed Honors, and Saltsgiver Endowed Honor Scholarships. See the paragraphs below for specific
criteria for these scholarships. Contact Central Financial Aid for more information. More information is also available at

www.regent.edu/admin/finaid/endowed.cfm.

Azusa Scholarship

The Azusa Scholarship is a 100% tuition scholarship for those who are called to serve the African-American community
in the United States. Recipients are eligible to receive a book stipend up to $150 each semester depending upon the
number of credits for which the student enrolls.

Beazley Scholarship
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The Beazley Scholarship is a 100% tuition scholarship established in memory of the late Fred W. Beazley. All applicants
with a record of academic excellence are encouraged to apply. First preference is given to individuals from the Hampton
Roads region of Virginia. Recipients are eligible to receive a book stipend up to $150 each semester depending upon the
number of credits for which the student enrolls.

Dooner Scholarship

The Dooner Scholarship is a 50% tuition scholarship established by Mr. William J. Dooner in order to assist Regent
University students who are active members of the Roman Catholic Church. A letter of recommendation from the
applicant’s current priest must accompany the Dooner Application.

John G. C. Miller Scholarship

A Regent University alumnus who is physically disabled as a quadriplegic, established the John G. C. Miller Scholarship
fund to honor her father. The scholarship assists physically disabled Regent students in meeting their tuition costs. The
award may not be available every year. Contact Central Financial Aid for more information.

The Luther J. Stallings Jr. and Elizabeth A. Stallings Memorial Scholarship

Friends of the University, in memory of Luther J. Stallings Jr. and Elizabeth A. Stallings, have generously established this
scholarship fund to assist students in meeting the tuition costs of attending Regent University. Virginia domiciliary
residence is preferred for at least half of the scholarships awarded, while there is also the intent to have at least one

recipient who is an international student on an annual basis. Need is a consideration, as derived by the use of the Free
Application for Federal Student Aid (FAFSA).

The Robertson Endowed Honors Scholarship

This scholarship was established by Regent University to recognize the vision, leadership, and Christian service of its
founder Dr. M.G. “Pat” Robertson. The scholarship pays for 100% tuition plus a yeatly stipend of at least $2,000 per
semester. Graduate students must be enrolled in at least 6 credits per semester unless they are in the last term of their
program. This scholarship application is by invitation only.

McCormack Endowed Honors Scholarship
This scholarship is a tribute to the vision, leadership and Christian principles demonstrated by Mark McCormack. This
scholarship application is by invitation only.

Saltsgiver Endowed Honors Scholarship
This scholarship is awarded to a student who demonstrates a mature Christian walk, personal integrity and academic
excellence. It covers 100% of tuition and provides a stipend. This scholarship application is by invitation only.

LOAN PROGRAMS
Regent University students may apply for assistance through the Federal Stafford Direct and Graduate PLUS Loan
programs. The University also participates in a variety of alternative education loan options through private lenders.

To have eligibility determined for a Stafford and/or Graduate Plus loan, the student must complete a Free Application
for Federal Student Aid (FAFSA). Students pursuing a loan for the next academic year (beginning with the fall semester)
should submit the FAFSA as close as possible to, but not before, January 1. Submission of the FAFSA by March 15 is
recommended for students who will be attending the following fall semester. Federal loans can only pay for courses that
are patt of the student's degree plan.

Any United States citizen or eligible non-citizen enrolled at least half-time as a regular degree-seeking student may apply
for any of the loan programs Regent University offers. Applications for loans should be submitted a minimum of two
months prior to your final registration payment deadline to assist in expediting the arrival of funds for disbursement by
the first day of classes.

Federal Direct Stafford Loan Program

Eligibility for the Stafford Loan Program is not based on credit history, unless the student has defaulted on a previous
federal student loan or owes a repayment for an over-award of an undergraduate federal grant. The student must be
making satisfactory academic progress in order to qualify for this program (see explanation below).
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In otrdet to qualify for a student loan (Stafford or private), a student must be enrolled and attend classes/submit
assignments on at least a half-time basis. Half time is defined as follows:

Minimum number of credits for loans: Fall Spring Summer

Undergraduate 6 6 6
SBL - Business & Leadership

5
3
3

L U | L,

5
Other Graduate Students 5
3

Doctoral Students

First-time Stafford Loan borrowers at Regent must complete online entrance counseling prior to disbursement of loan
funds. In addition, all loan recipients must complete an exit counseling session prior to graduation, withdrawal, or
otherwise ceasing to be enrolled on at least a half-time basis.

Disbursement of Stafford loans takes place no sooner than three days prior to the final payment deadline for the term (if
timely application was made and all requirements are met). If a student withdraws from classes, a refund may be due to
the student, and/or a “return of federal funds” calculation completed that may require some of the loan proceeds to be
returned to the lender or paid back by the student. See the University refund policy, the Withdrawals and Return of
Title IV Funds policy, and visit www.regent.edu/finaiddrop for motre information. Any student who receives financial
aid funds, but does not attend any of the classes (or complete any distance coursework) for which the disbursement was
made is required to have the entire amount returned to the funding entity immediately. This is done by returning the
payment received to Regent. Regent will, in turn, refund it to the funding entity on the student's behalf. This may result
in a balance due the university.

Beginning with the 2012-13 award year graduate students are no longer eligible for subsidized Stafford loans.

150% Direct Subsidized Loan Limit Information
Effective July 1, 2013, the Federal Government’s Moving Ahead for Progress in the 215t Century Act (MAP-21,
Public Law 112-141) established new Direct Loan Program regulations, which provide that a first-time
borrower (on or after July 1, 2013) is no longer eligible to receive additional Direct Subsidized Loans if the
period during which the borrower has received such loans meets or exceeds 150% of the published length of
the program in which the borrower is currently enrolled. Under certain conditions, the provision also causes
first-time borrowers who have exceeded the 150% limit to lose the interest subsidy on their Direct Subsidized
Loans.

Note: With the exception of TEACH Grant and Alternative Route to Licensure students, graduate students

are no longer eligible for subsidized Stafford loans (beginning with the 2012-2013 award year). However, for
the purposes of this legislation, Regent University defines its TEACH Grant/Alternative Route to Licensute

maximum program time limit as five years. Therefore, students in these programs will become ineligible for

additional subsidized loans, and may lose interest subsidy on existing subsidized loans, after 7.5 years.

Unsubsidized Stafford Direct Loans

A graduate/professional student may be eligible for up to $20,500 pet academic year with the Unsubsidized

Stafford Loan. Clinical Psychology students are eligible for a maximum of $37,167 per academic year.

Unsubsidized loans are not based on need and interest begins to accrue at disbursement. Borrowers may

exercise the option of making monthly or quarterly interest payments before the principal repayment period

begins, or deferring interest repayment and having the interest capitalized and added to the principal amount.
Note: Stafford loans may be consolidated once you are in the repayment period. Consolidation may extend the length of
your repayment period and lower your monthly payments; however, the amount of interest paid over the life of the loan
will increase substantially. Consolidation may or may not be the best option for you. Contact your lender for more
information.

Federal Direct Graduate PLUS Loans
There are two types of PLUS Loans offered: Graduate PLUS and Parent PLUS (undergraduates only).
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1. Graduate PLUS Loans are available to graduate students. Unlike private loans, Graduate PLUS Loans are based
on adverse credit history, not your credit score. This difference should make the loan more easily obtainable for
those with little or no credit history. Adverse credit includes the following:

e Currently 90 days or more delinquent on repayment of any debt (including unpaid collection accounts
with a balance greater than $0 and charge-offs)

e Has been the subject of a default determination, bankruptcy discharge, foreclosure, repossession, tax
lien, wage garnishment, or write-off of a debt during the five years preceding the date of the credit
report.

2. Parent PLUS loans are available to parents of dependent undergraduate students (see the Undergraduate
Catalog for more information).

Alternative Education Loan Programs

For some students, the maximum Stafford Loan is not enough to meet the cost of attendance. For these students,
private education loans are available to help bridge this gap. Private loans are not guaranteed and lenders will examine
your credit history and may utilize a process of “credit scoring” to determine eligibility. Graduate students are advised to
apply for the Graduate PLUS loan rather than a private loan. Contact the Central Financial Aid Office for more
information. Information on loan repayment schedules is available.

Estimated Monthly Payments Based on a 10-year Repayment Period

Amount Borrowed 6.8% Interest 7.9% Interest
$10,000 $115 $121
$20,000 $230 $242
$30,000 $345 $362
$50,000 $575 $604
$70,000 $806 $846
$90,000 $1,036 $1,087

Deferment of Prior Loans

Students may apply to have their prior student loan payments deferred. It is the responsibility of the student to contact
the lending institution and/or loan servicer to obtain the appropriate deferment forms. Students submit these forms to
the Registrar’s Office for processing. Usually, students go into an automatic, in-school deferment when they re-enter
school, however, students must be enrolled at least half-time in order to qualify. The registrar’s office notifies the
National Student Cleatinghouse after the conclusion of the Add/Drop petiod of yout first semestet.

Private Grants and Scholarships
Students are strongly encouraged to research other sources of private grants and scholarships. More information on
private scholarships is available at www.regent.edu/privateaid.

Withdrawals and Return of Title IV Funds Policy

This policy applies to students who withdraw or are dismissed from enrollment at Regent University. It is separate and
distinct from the Regent University Refund Policy. The calculated amount of the "Return of Title IV Funds" that is
required for students affected by this policy is determined according to the following definitions and procedures, as
prescribed by regulation, and may or may not be the same as used in other contexts at the University.

A student who withdraws is one who either officially goes through a "withdrawal from the university," is administratively
withdrawn, suspended, or withdraws from all of his or her courses taken for credit. Per federal regulation, if a student
who began attendance and has not officially withdrawn fails to earn a passing grade in at least one course offered over an
entire semester, Regent University must assume, for federal financial aid purposes, that the student has unofficially
withdrawn, unless the university can document that the student completed the semester. In cases where Regent
University cannot document that a student completed the semester, a Return of Title IV Funds calculation must be
completed.
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A student's withdrawal date is:
e the date the student began the institution's withdrawal process (as desctibed in the University catalog) or
officially notified the institution of intent to withdraw; or
e  the midpoint of the period for a student who leaves without notifying the institution; or
e the student's last date of attendance at a documented academically related activity.

A student may rescind his or her official notification to withdraw by filing a written statement that he or she is
continuing to patticipate in academically-related activities and intends to complete the term (payment period) for which
payment of Title IV funds were or would be received. The cancelled withdrawal is negated if the student subsequently
ceases to attend prior to the end of the payment period. The withdrawal date then is the student's original date of
withdrawal unless there is acceptable documentation showing a later date of attendance at an academically related activity
and the University chooses to use such date.

Title IV aid is earned in a prorated manner on a per diem basis (calendar days) up to the 60% point in the semester. Title
IV aid is viewed as 100% earned after that point in time. A copy of the worksheet used for this calculation can be
requested from the Central Financial Aid office.

In accordance with federal regulations, when Title IV financial aid is involved, the calculated amount of the "Return of
Title IV Funds" is allocated in the following order:

e  Unsubsidized Direct Stafford loans
e  Subsidized Direct Stafford loans

o  Federal Pell Grants

e Other Federal Grants

Regent University is responsible for:
e  providing students with the information given in this policy;
e identifying students who are affected by this policy and completing the Return of Title IV Funds calculation for
those students;
e  returning any Title IV funds that are due the Title IV programs.

The student's responsibilities in regard to the return of Title IV funds include:
e Returning to the Title IV programs any funds that were disbursed to the student and which the student was
determined to be ineligible for via the Return of Title IV Funds calculation.
e Any notification of a withdrawal should be in writing and addressed to the appropriate institutional official.
e A student may rescind his or her official notification of intent to withdraw. Submission of intent to rescind a
withdrawal notice must be filed in writing.
e FEither of these notifications, to withdraw or a rescission of intent to withdraw must be made to the official

recotds/registration personnel in your school of attendance at Regent and the Regent University Registrat's
Office.

If you believe that your individual circumstances warrant that your charges or refund should be determined in a manner
other than the published University Refund policy or you would like examples of the worksheets for this Return of Title
IV Funds policy, contact the Central Financial Aid office. The financial aid office may be contacted by calling

757.352.4125, ot by e-mail at finaid@regent.edu.

This policy supersedes and replaces the prior requited "Federal Title IV Refund Policy" portion of the Regent University
refund policy. This policy is subject to change at any time, and without prior notice.

1. The term "Title IV Funds" refers to the Federal financial aid programs authotized under the Higher Education
Act of 1965 (as amended). These programs include the following: loans under the Federal Direct Loan
Program that encompasses subsidized and unsubsidized Federal Stafford loans (for graduate and undergraduate
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students), Federal Pell Grants (for undergraduate students), and other eligible Federal Grants (for
undergraduate students).

2. Oral notification may be acceptable if the institution has acceptable documentation to verify the intent to
withdraw.

SATISFACTORY ACADEMIC PROGRESS (SAP)

A student must be in an admitted/enrolled status as a regular student in a degree-secking program and making

satisfactory academic progress toward a degree, in order to be considered for participation in financial aid programs
(federal and/or private) administered through the university's Central Financial Aid Office. Making satisfactory academic
progress, for these purposes, means that a student must maintain a minimum prescribed cumulative grade point average
(GPA) defined by the school, as well as proceed through the program at a pace leading to completion in a specified time
frame. Satisfactory progress is measured at the end of each academic semester.

Minimum Requirements
A student achieving at least the minimums specified below will be considered making satisfactory academic progress.

® Minimum Cumulative GPA of 3.00 in the student's cutrent academic program transcript level (except students in
the J.D program transcript level which requires a 2.00 minimum, and students in the MDiv and MA in Practical
Theology programs which require a 2.50 minimum)

®  Successful completion* of 50 percent of all credits attempted at a patticular transctipt level of graduate and/or
professional programs of study (e.g., general graduate, Law, MDiv, etc.)

* "Successful completion" is defined as credits finished with grades other than an "E," "L" "IP," "W," "WE,"
"WX," "FX," "NP," "NG," or "AU" at the time grades are posted for the term being reviewed and/or when the
satisfactory academic progress review for the prior term is made.

® TFor students enrolled in a Master or Juris Doctorate program, the student can be enrolled for no more than five
calendar years from the beginning of the semester in which the program was initially begun, including periods of
non-enrollment.

® TFor students enrolled in a doctoral program, the student has been enrolled for no more than seven calendar years
from the beginning of the semester in which the program was initially begun (including periods of non-
enrollment).

®  Student must be in otherwise good academic standing with the university (as defined by the university's academic
policies). A student placed on academic probation is automatically on financial aid warning,

In the event that a student fails to meet any of the above ctitetia at the end of an academic semestet/term, the student
will be placed on "Financial Aid Warning" for the immediately following period of enrollment. That is, a student in this
category may receive financial aid for the next term of enrollment, but must meet the above stated minimums by the end
of that time period. The second time that a student fails to meet one or more of the requirements, the student will no
longer be making satisfactory academic progress for financial aid purposes. As a result, he or she will be ineligible for
financial aid offered through the Central Financial Aid Office, including federal and private loans, scholarships, etc., for
the following academic term in which the student may enroll.

Appeal Procedures

If a student is found to be ineligible for financial aid because satisfactory progress requirements were not met, the
student may appeal this decision to the Dean of the School through the school's financial aid representative. Reasons for
appeal may include such extenuating circumstances as prolonged illness, hospitalization, death of an immediate family
member, etc. The appeal must be submitted in written form on a “Satisfactory Academic Progress Appeal for Financial
Aid Form” and indicate the reasons why the minimum requirements were not met and why aid should not be
terminated. Appealing students must also provide an academic plan on the Satisfactory Academic Progress (SAP) appeal
form. In addition, students are required to complete four online modules from the TG Learning Center. Information on
how to access those modules is included on the SAP form.

The Dean of the School (or designee) will review the appeal and determine whether suspending aid is justified. The
student and Central Financial Aid Office will be advised, in writing, of the decision. The Director of Central Financial
Aid may consult with the Dean of the School regarding the decision provided before Central Financial Aid clears an
ineligible status.
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Reinstatement
To treestablish satisfactory progress after being terminated from aid eligibility, a student must improve his/her academic
standing to meet the designated standards.

Repeated Courses

When a course is repeated, the last grade points and credit hours earned replace the previous grade points and credit
hours in computing the grade point average. Please refer to the university catalog for the method in which repeated
courses in the School of Law are calculated.

Transfer Students
Courses that transfer students took at previous institutions prior to attending Regent are counted as both completed and
attempted hours; however, they do not affect a student’s GPA at Regent, per the university's academic policy.

Periods of Non-Enrollment

Periods of non-enrollment in a particular degree program have no effect on a student's satisfactory academic progress
upon reentering for these purposes, except that the maximum five- to seven-year time limit still applies (as described in
"Minimum Requirements" above). Any exceptions to the time limit due to petiods of non-enrollment must be appealed to
the Dean of the school through the school's financial aid representative. See "Appeal Procedures" above.

Joint Degrees and/or Multiple Degree Programs

A joint degree student or student enrolling in multiple degree programs at different academic transcript levels (e.g., Law
and Government, or a Master of Divinity Ph.D. degree program and a master's degree program in Counseling, etc.) will
be evaluated for SAP based upon each transcript level. Failure to meet the standards on either academic transcript level
will classify the student as not making satisfactory academic progress for financial aid purposes.

Students having academic records in multiple programs at the same transcript level will be evaluated based upon all
grades at that level, regardless of current enrollment status in any of the programs. It is vital that students monitor their
classification in each academic program to ensure accurate representation of their intended degree plans, especially as it
relates to satisfactory academic progress for financial aid purposes.

The maximum time limits as defined under "Minimum Requirements" above are still applicable to students in joint
degree and/or concurrent multiple degree programs.

NOTE

The SAP policies are for financial aid purposes. They are required to ensure that recipients of federal student aid
and other aid administered by the Central Financial Aid Office are meeting qualitative and quantitative progress
toward their degree as required by program regulations and policies. A particular scholarship, grant, etc., offered
through your school might have different individual award eligibility requirements unique to that particular award.

STUDENT EMPLOYMENT

In addition to awarding scholarships and grants, and administering the vatious loan programs, the Human Resources
Department posts employment opportunities with Regent University, CBN, and other employers in the surrounding
communities. The Human Resources Department is in no way responsible for placement ot student/employer relations.
Job postings do not necessarily imply University endorsement of the employer. See www.regent.edu/adminjobs for

current job listings.

A limited number of part-time positions are available at the university. These jobs include assistants to individual
professors and administrative staff, lab assistants, library workers, etc. Employment is normally limited to 20 hours per
week.  Applications for posted jobs are available from the Human Resources Department at

www.regent.edu/admin/prsnel.
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VETERAN’S BENEFITS

For information concerning veteran’s benefits, contact the Business Office at 757.352.4052 or

http://www.regent.edu/admin/busoff/veteranbenefits.cfm. Allow 45 days for paperwork to be processed by the

Veteran’s Administration.

MORE INFORMATION
Central Financial Aid’s website address is www.regent.edu/finaid. This page is updated regularly and provides the most

comprehensive and up-to-date information available regarding financial aid programs at the University. We recommend
students access it frequently for updated or new information, application dates, and an archive of biweekly electronic
newsletters, etc.

A very useful source of information is the Financial Aid Information Page (FINAID). It is one of the most highly
accessed websites regarding financial aid, has been written about in numerous publications and has received a number of
awards. We recommend students visit www.finaid.org for more information.

E-MAIL NOTIFICATION AND GENISYS®

The Central Financial Aid Office communicates primarily through electronic mail but also uses paper letters in order to
communicate vital information to students. Once a student enrolls at the University, most communication will be made
using the Regent University e-mail address assigned to each student. If you do not plan to utilize this e-mail address as
your primary address, ensure you have made plans to check and/or forward these messages to a preferred e-mail
address.

Students must access the online GENISYS® system to see financial aid awards, outstanding document requirements,
etc. You will be provided with your login and password shortly after Central Financial Aid receives your first submitted
financial aid document. Otherwise, you will receive this information after your acceptance to Regent. Develop a habit of
frequently checking Genisys for the most up-to-date information about your status. If you do not have access to the

GENISYS® system, please contact Central Financial Aid to arrange alternative notification options.
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THE
GRADUATE SCHOOLS

Regent University is composed of an undergraduate school and seven graduate schools— Business and Leadership;
Communication and the Arts; Divinity; Education; Government; Law; and Psychology and Counseling.
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SCHOOL OF BUSINESS & LEADERSHIP

DEAN’S MESSAGE

“Do not be conformed to this age, but be transformed by the renewing of your mind, so that you may discern what is
the good, pleasing and perfect will of God.” Romans 12:2

From its inception, Regent University's focus has been on transforming the world. The university’s motto, Christian
Leadership to Change the World, points to our desire to impact lives across the globe. The School of Business & Leadership
is accomplishing this vision by developing Christian leaders in the areas of organizational leadership, business, and
entreprencurship. Moreover, we understand our mission not as separated from, but integrated with, the overall mission
of the Church: seeking to fulfill both the Great Commandment and the Great Commission.

The School of Business & Leadership represents two distinct, yet related disciplines. Our online leadership programs
address the relational aspect of people interacting together to build transformational organizations, while our online and
on-campus business programs represent the creation and innovation of processes that help organizations produce goods
and services. All of our programs provide a unique blend of knowledge, critical thinking, practical application,
technology and Judeo-Christian values to enhance and empower professionals, entrepreneurs, emerging scholars,
teachers and leaders to adapt to ever-changing organizational realities; to cleatly communicate a vision, motivating others
to action; and to discover and maintain a life-long pursuit of God’s Truths for business, leadership and organizational
development.

Meeting the most rigorous standards of excellence, our degree programs have earned prestigious accreditation by the
Accreditation Council for Business Schools and Programs (ACBSP) and the Academy of Strategic and Entrepreneurial
Leadership (ASEL). Additionally, our MBA program is ranked among the best in the nation by U.S. News and World
Report (15 in Faculty Credentials and Training; 12 in Best Online Graduate Business Program for Veterans) and
BestSchools.org (7% in Entrepreneurial MBA programs).

Through the use of innovative learning methods, our distinguished faculty of globally diverse scholars and skilled
practitioners lead students in how best to bridge theory and practice, both inside and outside of the classroom, as well as
facilitate the authentic spiritual formation of students and approach their teaching profession as their vocation, energized
by a deep desire for God, love of Scripture and relationship with a Triune God. Ultimately, we understand our call as
educators to support students in their chosen discipline to be shaped into a people who desire the kingdom of God and
thus, undertake their own vocations as an expression of that desire.

Doris Gomez, Ph.D.
Interim Dean

CONTACT INFORMATION
Application information is available on our website: www.regent.edu/sbl

School of Business & Leadership

Regent University

1000 Regent University Drive

Virginia Beach, VA 23464-9800

Phone: 757.352.4550 | 800.373.5504 | Fax: 757.352.4823
Email: global@regent.edu | Website: www.regent.edu/sbl

MISSION AND PHILOSOPHY
The School of Business & Leadership supports the mission and vision of Regent University by:

Preparing people to build and lead transformative organizations that improve the well-being of all stakeholders
including, but not limited to, owners, leaders, clients, partners, employees, societies and the greater global kingdom.
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Establishing a forum grounded in Biblical foundations for reflection, thought, research, publication and dissemination
of values-based worldview issues regarding leadership and entrepreneurship, thereby influencing a global community of
leaders, followers, employees, clients and societies.

Delivering quality graduate education in leadership, management and entrepreneurship through on-campus interaction
and/or online computer-mediated methods and blended learning/teaching styles to meet the needs of a diverse student
population.

Providing learning environments that foster critical thought, scholarship and practical application so that students who
complete our graduate programs become transforming leaders and entrepreneurs within global spheres of influence.

DISTINCTIVES OF THE SCHOOL

The School of Business & Leadership distinguishes itself from other graduate and doctoral programs by the following
characteristics:

e Leadership and Business Education from a Christian Worldview: For those engaged in business, management
or leadership of an organization, the School of Business & Leadership provides a unique perspective in
innovation, excellence and the impact of Biblical principles in today’s world as well as strategizing for
tomorrow’s opportunities.

e  Entreprenecurial Perspective: Whether our students plan to work for a large company or start their own
organization, our emphasis on creativity, innovation, and change will help them develop and implement new
ideas to serve ever-changing global markets. Furthermore, our MBA program is accredited by the Accreditation
Council for Business Schools & Programs (ACBSP).

e Online Distance Education: Without sacrificing the quality or rigor of graduate and doctoral studies, SBL
operates within a virtual, autonomous learning environment that accommodates almost any schedule.

e  Multidisciplinary Leadership Programs: Focusing on Christian leadership training and the development of
leadership paradigms that apply to a variety of organizations, our leadership degree programs are accredited by
the Academy of Strategic and Entrepreneurial Leadership (ASEL) and can be applied to any type of
organization including for-profit, nonprofit, church, parachurch, government, and educational institutions at all
levels.

PROGRAM OVERVIEW

More than any other time in history, companies, organizations, and nations need proven, qualified leaders. These leaders
distinguish themselves through their vision, their ability to conceive and implement strategies, and their ability to
transform organizations and the lives of the people within those organizations.

Regent University’s School of Business & Leadership recognizes society’s need for this exceptional type of leader;
therefore, the SBL experience extends beyond traditional theory and practical application in the fields of business and
leadership to allow for the wisdom and inspiration that come from God. This spiritual foundation inspires innovation,
encourages excellence and maximizes the gifting of promising, transformational leaders and scholars. The School of
Business & Leadership offers the following programs in leadership and business:

e  Ph.D. in Organizational Leadership

e Doctor of Strategic Leadership

e  Certificate of Advanced Graduate Studies

e MBA

e  M.A. in Organizational Leadership

e M.A. in Strategic Foresight

e  Certificate of Graduate Studies in Leadership

e Certificate of Graduate Studies in Strategic Foresight
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e Certificate of Post-Doctoral Studies in Organizational Leadership
JOINT DEGREES

School of Business & Leadership master’s students have the opportunity to pursue joint degrees between the School of
Business & Leadership and other graduate schools at Regent University. Under a joint degree arrangement, students
must apply and be accepted in both schools as a joint degree student. Joint degree students subsequently earn a separate
degree from each school and must complete both degtee programs before being approved for graduation. Completion
of these two degrees usually requires two to three years of full-time study. The School of Business & Leadership joint
degree requirement for the MBA is 33 credit hours consisting of 27 credit hours of core coursework and 6 credit hours
of electives. The joint degree requirement for the M.A. in Organizational Leadership and the M.A. in Strategic Foresight
is 27 credit hours consisting of 21 credit hours of core coursework, 3 credit hours of electives and 3 credit hours of a
culminating experience. See the General Information section of the catalog for a further description of the joint degrees
program.

FINANCIAL AID

A graduate education requires a significant investment of time and money, but the payoff in terms of personal
satisfaction and career advancement is well worth it. Regent University has many forms of financial aid available
including scholarships, grants, tuition discounts for military and government employees, and participation in the federal
student loan program. Students are encouraged to explore the various financial aid opportunities noted on the Financial
Aid website at www.regent.edu/edu/admin/finaid/grads.cfm.

SBL Need-Based Grants

Students in the School of Business & Leadership who can demonstrate need as evidenced by a completed financial
condition statement on the School of Business & Leadership Financial Aid Application may be eligible for one of ten
financial awards. Regent Business & Leadership Need-Based Grants are awarded at the discretion of the Financial Aid
Committee and may be influenced by other scholarships and the student's employment status. Students who wish to be
considered for need-based assistance will be required to document that they have also sought other self-help funds,
namely, student loans. These grants are last-dollar funds and typically only go to students experiencing extreme hardship
or those who have exhausted all other sources of funding, including student loans. Students who wish to be considered
must be an active, full-time, degree-secking student in the School of Business & Leadership and submit the SBL
Financial Aid Application along with the FAFSA. Non-U.S. citizens may be required to submit additional financial
information to be eligible for consideration.

Each award is given based on a full academic year of enrollment and presumed number of credit hours per semester. If a
student receives an award and then reduces his or her enrolled credits, then the amount of the award will be reduced
according to the percentage of credits below the presumed number of credit hours. If awarded, students must reapply
each academic year.

Some of these awards are funded through the generosity of friends and alumni of Regent University. Students who
receive an award funded by one of these donors will be asked to write a letter of acknowledgement and thanks to the
donor. At the time of the award, information regarding the acknowledgment letter will be provided to scholarship
recipients. Regent University’s Office of Advancement requires that the letter be received by their office before the
funded award monies are transferred to the student’s account.

While no financial award carries with it an encumbrance to contribute back to Regent, all students are asked to consider
the generosity of Regent friends and alumni who have contributed to the financial support of the university and to,
likewise, become supporters of the university after graduation.

Sub-Saharan Scholarship

The School of Business & Leadership seeks to support the education and development of current and future leaders in
Sub-Saharan Africa by providing a limited number of 50% scholarships each year. To be eligible for consideration for
this scholarship, a student must submit a copy of both proof of citizenship and residence in a Sub-Saharan country and a
statement to attest that he/she plans to remain in Sub-Saharan Africa following the completion of the degree. The
application review committee considers the award of a Sub-Saharan African scholarship at the time of the committee's
review for acceptance.

Military Tuition Discount Programs (SBL-Based)
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The School of Business & Leadership provides tuition rate reductions for those who are serving on active duty in the
United States military or their spouses. The current tuition rate reductions are as follows:

e 25% tuition rate reduction for SBL courses in our graduate and certificate programs

e 10% tuition rate reduction for SBL courses in our doctoral and advanced graduate certificate programs

Active Duty Personnel

Active duty students who qualify for this tuition reduction must submit a copy of the Leave and Earnings Statement
(LES) or active duty orders to Lisa Bates (lisabat@regent.edu or fax: 757.352.4634 ) to verify their active duty
statusand have the reduction applied to their accounts. Qualified students need to verify their active duty status
each semester for which they intend to receive this tuition reduction.

Spouses of Active Duty Military Personnel

Spouses of active duty military personnel who qualify for this tuition reduction need reduction must submit a copy
of their spouse's Leave and Earnings Statement (LES) or active duty orders to Lisa Bates (lisabat@regent.edu ot
fax: 757.352.4634) to verify their current military dependent status and have the reduction applied to their accounts.
Qualified spouses need to verify their military dependent status each semester for which they intend to use this
tuition reduction.

Military Education Benefits

Education benefits are available to U.S. military veterans and personnel. Benefits are certified by the Business Office.
Regent University students who are also veterans receiving Department of Veterans Affairs benefits, are encouraged to
review the information found on the Veteran’s Benefits web page at:www.regent.edu/admin/busoff/veteran-
benefits.cfm. More information is available on the official Department of Veterans Affairs web page
at:www.gibill.va.gov/.

Military Partnerships

Regent University's Military Affairs Office maintains a number of military partnerships that are noted on their website.
The following partnerships are specific to the School of Business & Leadership.

Joint Forces Staff College

Regent has a Memorandum of Agreement to articulate JFSC student credit for completion of Joint and Combined
Warfighting School (JCWS) into our School of Business & Leadership, Robertson School of Government and
School of Education. This agreement allows for advanced standing of up to 9 credit hours toward SBL's M.A. in
Organizational Leadership, and M.A. in Strategic Foresight. Each SBL degtee requires a minimum of 33 credit
hours for completion. For full details, click the MOU link below.

Army Logistics University (ALU)

The Army Logistics University (ALU) partnership with Regent University provides advanced standing of up to 12
credit hours for graduates of ALU's courses who enroll in Regent's Master's in Organizational Leadership program.
This program is housed in Regent's School of Business & Leadership (SBL).

Defense Acquisition University (DAU) The Defense Acquisition University (DAU) partnership with Regent
University provides advanced standing for graduates of the DAU program managet's course who enroll in Regent's
organizational leadership or government (public administration) mastet's programs. Various other DAU coutses will
also transfer for credit toward Regent undergraduate and graduate courses.

Army ROTC at Old Dominion University

Regent University is proud to join forces with the Army ROTC at Old Dominion University (ODU) in Norfolk, Va.
With this joint agreement, School of Business & Leadership mastet's students can take courses toward a Regent
University degree while fulfilling their Army ROTC commitment with ODU. Students desiring to attend Regent on
an Army graduate scholarship must first apply to Regent University for admission, and then to the Army ROTC at
ODU for the graduate scholarship.

Church Matching Scholarship Program (Up to $750 match per semester.)
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The School of Business & Leadership will match any church submitted support, dollar for dollar, up to $750 per
semester while a student is enrolled full-time or up to $375 per semester for %2 -time and % -time enrollment. These
funds can only be applied toward tuition and will not be held from one semester to the next.

Corporate Partner Employee Benefits

Regent University maintains corporate partnerships with various for-profit and nonprofit organizations that seek
educational benefits for their employees as well as access to the significant research and consulting resources available
through the university. When a student’s employer participates in Regent University's Partners Benefit Plan, the student
gains a tuition discount benefit of 25% off the cost per credit hour for the programs offered through the School of
Business & Leadership.

Merit Scholarships

Merit Scholarships are based on the student’s admission review score as determined by the program Admissions Review
Committee. The awards are determined at the point of admission — no application is required. Students whose graduate
academic records show strong academic potential may qualify. The Admissions Review Committee has full discretion in
awarding this scholarship. Factors weighed in awarding these scholarships include: GMAT or GRE scores (if applicable),
GPA, rigor of graduate program(s), undergraduate and graduate institution(s), academic accomplishments during career,
and mission-alignment and fit.

The Merit Scholarships are for the duration of full-time enrollment and presumed number of credit hours per semester.
If a student receives an award and then reduces his or her enrolled credits, then the amount of the award will be reduced
according to the percentage of credits below the presumed number of credit hours, and may automatically renew as the
student remains in good academic standing within the graduate program. A student may be offered a merit tuition
discount if the student does not qualify for a funded scholarship, corporate discount, military discount, Sub-Saharan
discount, or other established discount.

Student Loan Programs

Regent University participates in various student loan programs. For full details, see the Financial Aid section of this

catalog or view the information online at: www.regent.edu/admin/finaid/loans.cfm

Undergraduate Alumni Discount & Benefits

Regent University College of Arts & Sciences graduates with a GPA of 3.3 or higher will receive the following benefits
should they decide to pursue graduate study in the School of Business & Leadership:

e  Admission application fee waiver

¢  GRE admissions requirement waived

e  Streamlined admission application process

e $500 scholarship per semester (maintained by good academic standing)

Please note: All School of Business & Leadership applicants must meet the graduate admission requirements prior to
applying for Regent University scholarships.

CAREER OBJECTIVES

A variety of positions are available to students graduating from the School of Business & Leadership, including, but not
limited to, faculty positions in both the public and private sectors ranging from primary to college level; middle and
upper administrative positions within businesses, churches, schools, universities, missions organizations, government
administration, and consulting. Our programs also prepare students for positions in middle- and upper-management,
not-for-profit, ministry, government agencies, and entrepreneurial ventures. Most School of Business & Leadership
students are employed throughout the program and use the degree to either advance their current careers or venture into
new endeavors. A number of students have been promoted within their current organizations or have been offered
leadership positions elsewhere prior to completing the degree. The School of Business & Leadership does not offer
placement services, however the university’s Career Center offers a number of services, seminars and resources that are
available to both on-campus and online students.
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Students with limited employment history within their field of study, or those who are planning to change cateers after
completing the degree, are encouraged to seck internships and mentoring and networking opportunities while studying
at Regent University.

STUDENT PROFILE

Representing a wealth of diversity in professional, ethnic, and denominational backgrounds, our students embrace the
many opportunities to interact with peers in group projects and online discussions. This interactive process allows
students to naturally grow as they encounter ideas, people, and experiences different from their own.

Our student body numbers approximately 690 and is comprised of computer literate, mid to upper-level career
professionals who are committed to embracing the rigors of a life-changing master’s or doctoral program and who desire
to transform lives and organizations through the implementation of sound Judeo-Christian values, ethical business and
leadership practices, and God-given wisdom. Our students represent various Christian affiliations, ethnic origins, and
nationalities. We facilitate students across the U.S. and around the world. Forty-three percent are women, 57% are men,
32% are minority students, and 17% are international students.

ADMISSIONS REQUIREMENTS
Master’s Degree Admission Requirements

Applicants to our master's degree programs must have earned a bachelot's degree from a regionally accredited institution
or an equivalent degree from a foreign institution, as evaluated by a credential evaluation agency. Refer to the Admission
to Regent Graduate Schools section of this catalog for additional information regarding admission procedures and
requirements. Master’s applicants to the School of Business & Leadership must submit the following:

1. School of Business & Leadership Application form online
2. $50 non-refundable application fee

3. Professional Resume or Curriculum Vitae

4

Official Graduate Management Admissions Test scores (GMAT), official Graduate Record Exam (GRE)
scotres, of receive a test score waiver at the discretion of the Admissions Committee members

5. Admissions Essay
6. Official transcripts from all undergraduate and graduate institutions attended

If an applicant decides not to enroll, the School of Business & Leadership maintains the accepted status for one year
from the applicant’s initial enrollment semester as noted on the application. After one year, anyone wishing to re-apply
must submit a readmission application to be reconsidered for the applicable program.

Doctoral Degree Admission Requirements

Applicants to our doctoral degree programs must have earned a mastet's degree from a regionally accredited institution
or an equivalent degree from a foreign institution, as evaluated by a credential evaluation agency. The school requires
doctoral applicants to have at least three years of relevant professional experience and evidence of reasonable potential
to successfully complete the Ph.D. in Organizational Leadership or the Doctor of Strategic Leadership, including a
comfortable working knowledge of electronic communication.

Refer to the Admission to Regent Graduate Schools section of this catalog for additional information regarding
admission procedures and requirements. Doctoral applicants to the School of Business & Leadership must submit the
following:

1. School of Business & Leadership Application form online.
2. $50 non-refundable application fee.

3. Professional Resume or Curriculum Vitae.

4

Admissions Essay.
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5. Doctoral Writing Sample on topic provided, demonstrating the applicant’s research, writing, analytical, and
problem-solving skills.

6. Official transcripts from all undergraduate and graduate institutions attended.

The school will notify applicants if additional requirements are needed. If an applicant decides not to enroll, the School
of Business & Leadership maintains the accepted status for one year from the applicant’s initial enrollment semester as
noted on the application. After one year, anyone wishing to re-apply must submit a readmission application to be
reconsidered for the applicable program. Due to the high number of qualified applicants and the competitive nature of
entry into the doctoral programs, automatic deferral of entry is not permitted.

Admission for International Students

Please refer to the Admission for International Students section of this catalog for information regarding admissions
procedures and requirements for international students.

ACADEMIC POLICIES
Enrollment Policy

Students enrolled in the School of Business & Leadership may be enrolled in 3 to 16 credit hours per semester. A full-
time course load for the master’s programs is 9 credit hours per semester. A full-time course load for the doctoral
programs is 6 credit hours per semester. This works well for those students employed full time. A doctoral student may
take additional course hours above the normal load up to 16 credit hours per semester if they:

1. Have completed at least one full semester with a 3.0 GPA or higher.
2. Petition and gain approval from the dean of the School of Business & Leadership.

Tuition for courses taken through other Regent University schools outside the School of Business & ILeadership
programs will be charged at that school’s per-credit-hour rate. Those courses may or may not be approved for transfer
into the School of Business & Leadership programs. Students should consult their advisor prior to registration.

Transfer of Graduate Credits

Students who have been admitted into the doctoral or master’s degree programs may request that graduate-level
coursework completed at another accredited college or university be applied toward their degree at Regent University.
For information concerning the university’s Transfer of Credit policy, refer to the Admission to Regent University
section of this catalog.

Additional requirements for those students transferring graduate credits into the School of Business & Leadership
programs are as follows:.

e A maximum of 6 credit hours may be applied toward the MBA and M.A. programs.

¢ A maximum of 12 credit hours may be applied toward the elective coursework of the Ph.D. in Organizational
Leadership and the Doctor of Strategic Leadership.

e The school does not offer credit for portfolio-based experiential learning undertaken prior to admission into its
programs.

e Graduate courses that students complete at other institutions after they have enrolled in the School of Business
& Leadership programs at Regent University are not accepted for transfer.

Students requesting transfer credits for elective courses must obtain approval from their faculty advisor.
Satisfactory Progress

Students are considered to be making satisfactory progress if they are completing a minimum of 12 credit hours of
coursework each academic year with a GPA of 3.0 or above. In addition, satisfactory progress requires that no student
have more than two courses with either an Incomplete or In-Progress grade at the start of any single semester.

If a student is maintaining satisfactory progress, the Certificate of Graduate Studies can be completed within 12 months
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and the master’s degree can be completed within three years. However, the maximum time that is permitted to complete
all coursework at the master’s level is five years.

If a student is maintaining satisfactory progress, the doctoral programs can each be completed within five years.
However, the maximum time permitted to complete all doctoral coursework is seven years.

Students who are not maintaining satisfactory progress may be placed on academic probation. Each semester, students
on probation will be reviewed for continuance in the program. If they remain on probation for more than one semester,
they may be dismissed from the program.

Students who have been dismissed may petition for reinstatement through the School of Business & Leadership Dean’s
Office. All petitions for reinstatement will be considered on an individual basis. Reinstatement will be granted only on a
petition demonstrating that there is a strong likelihood that the student possesses motivation and capacity to successfully
complete the academic requirements. The dean shall notify the student in writing of the decision regarding
reinstatement. Students who are reinstated shall be required to comply with any conditions set forth in the letter of
reinstatement.

FACULTY ACCESS

Members of the Regent University faculty are available to students through a variety of means, including the Internet,
email, telephone, and the postal service. Scheduled in-person appointments with faculty members are also available for
students living in or visiting the Virginia Beach area.

STUDYING ONLINE AT REGENT

All School of Business & Leadership programs are offered online. From the onset, our online students are exposed to
virtual communication and to the mass of worldwide information available. Significant portions of the online programs
are delivered via global communication links. In this format, faculty conferences, and exchanges between students are
virtual. This delivery model is an essential component in a graduate program, providing leaders with Internet and
computer communication skills that must become second nature. Future scholarship and lifelong learning in the
leadership discipline require expertise in these skills.

Computer Requirements

Since the School of Business & Leadership programs are delivered primarily through computer-mediated learning,
computer literacy is required of all students. Given the rapid rate of change in computer technology, please visit

www.regent.edu/it/helpdesk/document/standards.cfm for the most current information regarding computer

requirements and support.
Residency/ Doctoral Program Orientation

The School of Business & Leadership does not require on-campus residency for newly accepted doctoral students.
Program Orientation is conveniently offered online prior to the start of doctoral studies.

Residency for Doctoral Students Enrolled Prior to Fall 2012

Doctoral students who began their doctoral program in May 2012, with the exception of international students, have the
option of attending their residency on campus or online. The online option provides students with the same rigor and
requisite information as the on-campus option. International students will complete their residencies online.

Doctoral Students Enrolled Prior to May 2012

All doctoral students enrolled prior to May 2012 must attend residency on campus. This also includes international
students enrolled prior to May 2012.

Masters Residency (Optional for MBA, MOL and MSF Students)

MBA, MOL and MSF students are welcome to attend an optional residency, which provides an excellent opportunity to
network with other students, learn more about Regent University and meet personally with the faculty and staff of the
School of Business & Leadership.

Ph.D. and DSL Programs
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The School of Business & Leadership does not require on-campus residency for newly accepted doctoral students.
Program Orientation is conveniently offered online prior to the start of doctoral studies and the capstone course may
also be completed online

The School of Business & Leadership programs are committed to the historical foundations of the doctoral degree in
which a community of scholars is created among faculty mentors and student scholars. Regent University mirrors this
historical tradition by using intensive online orientation and capstone courses and a variety of interactive discussion
modes that extend beyond topical course discourse. In view of this goal, the waiving of the orientation and capstone
requirements will not be considered.

DEGREE PROGRAMS

Recognizing that true leadership is a combination of education and God-given talent, the School of Business &
Leadership offers several graduate programs that provide the educational foundation to enhance one’s leadership and
entreprencurial abilities and meet various needs in the global marketplace. The select faculty members who teach in these
programs have proven themselves in both application and research. In addition, the unique multidisciplinary nature of
the School of Business & Leadership programs allows students from a variety of professional backgrounds to interact
with one another and faculty, incorporating firsthand professional experience into online class discussions that enhance
the pure and applied research found in these programs. The School offers the: Certificate of Post-Doctoral Studies in
Organizational Leadership, Doctor of Philosophy (Ph.D.) in Organizational Leadership, Doctor of Strategic Leadership
(DSL), Certificate of Advanced Graduate Studies (CAGS) in Leadership, Master of Business Administration (MBA),
Master of Arts in Organizational Leadership (MOL), Master of Arts in Strategic Foresight (MSF), Certificate of
Graduate Studies (CGS) in Leadership, and Certificate of Graduate Studies (CGS) in Strategic Foresight.

Doctor of Philosophy (Ph.D.) in Organizational Leadership (60 credit hours)

The degree of Doctor of Philosophy at Regent University is awarded in recognition of high attainment in a special field
of knowledge. Ph.D. students must pass the qualifying examination for the Ph.D. degree and present an acceptable
dissertation within their field of study which presents the results of independent, original research. The degree program’s
emphasis is on prepatation for competent professional and scholatly performance.

The Ph.D. in Otrganizational Leadership is a research-based terminal degree that secks to immediately enhance the
leadership abilities and roles of strategic mid-career professionals through its multidisciplinary theoretical approach,
enabling these professionals to influence and invigorate organizations around the world as scholars, teachers, and
leaders.  Students select one of five concentrations in which to specialize: Ecclesial Leadership, Entreprencurial
Leadership, Human Resource Development, Individualized, or Organizational Leadership. The required core courses
provide a multidisciplinary foundation, integrating knowledge and research from the disciplines of psychology, sociology,
theology, and organization theory, as well as from allied disciplines. The central theme of the program is to provide a
terminal degree that synthesizes knowledge from these diverse fields into a focused yet flexible plan of study that is
useful to leaders in all forms of organizations. Undergirding the entire program are critical thinking, scholarly research,
writing and learning from a Judeo-Christian worldview.

The Ph.D. can be completed in a minimum of three years (nine semesters), but usually is completed in four to four and a
half years. The maximum time allowed to complete the program is seven years. In addition, doctoral students must
maintain continuous enrollment in the program during all academic years (i.e., three semesters, including orientation).
However, a student may request a leave of absence during the first five semesters of required courses. The student
would then resume doctoral studies where the matriculation was postponed.

A minimum of 60 credit hours is required beyond the master’s degree to complete the Ph.D. It is, however, the
demonstration of independent scholarly ability at the doctoral level, rather than the mere accumulation of credits, that is
required to successfully complete the program.

Dissertation

A candidate for the Ph.D. degree must present an acceptable dissertation. The dissertation demonstrates that the
candidate has technical competence in the field and has done research of an independent character. It must add to or
modify what was previously known, or present a significant interpretation of the subject based upon original
e —————————
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investigation and research. Each Ph.D. student must register for a minimum of 12 credit hours of dissertation research.
If a student needs additional time to complete the dissertation after registering and paying for 60 credit hours, the
student then continues to register for one dissertation credit hour per semester for each semester until the dissertation is
successfully completed and defended.

Ph.D Core Curticulum

All students in the Ph.D. in Organizational Leadership degree program complete the following core curriculum in the
sequence and semesters specified.

PhD Core Curriculum Schedule (33 credits)

Semester 1 LPHD 761 Contemporary Perspectives in Organizational Leadership Theory (3)
LPHD 751 - Exegetical Research Methods (3)

Semester 2 LPHD 753 — Quantitative Research Methods (3)
LPHD 756 - Qualitative Research Methods (3)

Semester 3 LPHD 763 — Organizational Behavior (3)
LPHD 752 — Exegetical Analysis Methods (3)

Semester 4 LPHD 762 — Organization Theory & Design (3)
LPHD 754 — Quantitative Analysis Methods (3)

Semestet 5 LPHD 764 — Group Behavior (3)
LPHD 757 — Qualitative Analysis Methods (3)

Semester 6 LPHD 758 - Advanced Analysis (3)

First concentration course

If a student must take leave from the program for health, wotk or family reasons, he/she will re-join the program with
the next cohort of students.

Ph.D. Residencies

The School of Business & Leadership programs are committed to the historical foundations of the doctoral degree in
which a community of scholars is created among faculty mentors and student scholars. Regent University mirrors this
historical tradition by using student cohorts, intensive on-campus residencies and a variety of interactive discussion
modes that extend beyond topical course discourse. The Ph.D. program includes three required residencies each
covering 4 days. The first residency covers program orientation and guidelines, the library use course (UNIV LIB
Information Research & Resources) as well as in-class instruction for the first two courses of the core curriculum. The
second and third residencies focus on class instruction for the courses to be taken in the semester as well as doctoral
program requirements such as comprehensive exams and Ph.D. dissertation research.

Ph.D. Concentrations

Students select from one of five concentrations in which to specialize: Ecclesial Leadership, Entreprencurial Leadership,
Human Resource Development, Individualized, or Organizational Leadership. For the Individualized concentration, the
Ph.D. student, in consultation with and approved by his/her advisor, will design a concentration area of 15 credit hours
that reflects the student’s doctoral research interests. Courses may be selected from not only those associated with the
other four concentrations but also doctoral level courses offered in any of the Regent University graduate schools. If
other Regent graduate courses proposed in a concentration require prior approval for SBL Ph.D. student participation,
this approval must be obtained and provided to the student’s academic advisor. The approved ADP specifying a
student’s concentration courses must be established by the conclusion of the fourth semester.
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Concentration in Ecclesial Leadership (15 credit hours)

LPEC 761 Ecclesial Leadership Theology & PhiloSOPRY ........cccciciiiiiiiricicicscrcscccccee e 3
LPEC 762 Historic Research & Ecclesial LeaderShip ... ssssse e 3
LPEC 763 Ecclesial Organizational Design & Leadership Development ... 3
LPEC 764 Spiritual Formation & the Ecclesial Leader. ... 3
LPEC 785 Seminar: Contemporary Challenges & the Future of Ecclesial Leadership.......cccocociiiininicnciniiiiicns 3

Concentration in Entreprenenrial Leadership (15 credit hours)

LPEN 768 Theoretical Foundations of Leading Entreprencurial VENtures ... 3
LPEN 769 Kingdom Business Leadership Strategies. ... s ssssssssssssssssssssssenes 3
LPEN 770 Theories of the Firm in Developing ECONOMIES ..o sssssssssens 3
LPEN 771 Entreprencurial Strategies to Lead Technological and Innovational Change..........cccccvvvinicicniinininininieincnnns 3
LPEN 785 Seminar: Global Entrepreneufial ACHVILY ......ccvciiiiiiiiiiiii s ssssssssse s 3

Concentration in Human Resource Development (15credit hours)

LHRD 761 Human Resource DevelOpment. ..ot 3
LHRD 762 Autonomous Learning & Human Resource Development ... 3
LHRD 763 Design of Adult Learning COMMUNITIES ......covviuiurimniiniiiiiiiiciiiii i ssssssssss s sssssssse s 3
LHRD 764 Ethical Human Resource Development.......c.ciiiiiiiii i ssssssssssssssss s 3
LHRD 785 Seminar: Learner Centered Leadership & Human Resource Development ..., 3

Concentration in Organizational Leadership (15 credit hours)

LPOL 761 Organizational Culture & CHMALE ......cceuieiiiiiiiiiiiiiieiscisisis s 3
LPOL 7602 FOUOWELSIIP ..o 3
LPOL 763 Organizational SPILituality ... s s ssssssns 3
LPOL 764 Organizational COMMUNICATION ....uuuiuiuieieiiiiiiiiisiiiii s bbb 3
LPOL 785 Seminar: Trends in Organizational Leadership Research ..., 3

Individualized Concentration (15 credit hours)

Students will have the flexibility to design an individualized 15-credit-hour concentration drawing on doctoral-level
courses offered in any of the Regent University graduate schools. A student’s concentration must be approved by
his/her academic advisor. If other Regent graduate school courses proposed in a concentration requite ptior approval
for SBL Ph.D. student participation, this approval must be obtained and provided to the student’s academic advisor.

Admission to Candidacy

Admission to the Ph.D. program does not constitute or guarantee a student’s admission to candidacy for the Ph.D. in
Organizational Leadership. Admission to candidacy is contingent upon the following:
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e Successful completion of coursework (with at least a 3.0 GPA).
®  Successful completion of comprehensive examinations.

®  Successful completion and defense of the dissertation proposal.
e The recommendation of the student’s doctoral committee.

®  Approval by the doctoral faculty committee.

®  Approval by the SBL faculty.

e Compliance with all applicable requirements of Regent University.

Doctor of Strategic Leadership (DSL) (60 credit hours)

The Doctor of Strategic Leadership (DSL) is a terminal professional degree designed to provide immediate solutions for
today’s organizational challenges through its applied multidisciplinary approach, enabling professionals to effectively
renew and transform the organizations they lead. The DSL emphasizes the value and implementation of effective
organizational leadership, organizational communication, structure, and development in relation to people, team
building, and cultural understanding. While this program is thoroughly grounded in theoretical concepts, the courses
place greater emphasis on the practical components of those theories essential to the student’s leadership of the
organization and the processes critical to organizational transformation.

Graduates of the DSL program will possess a comprehensive framework for effective leadership applicable to
organizations of all sizes. This includes business enterprises, nonprofit organizations, educational institutions,
government agencies and the military.

Students may select one of four majors in which to specialize: Global Consulting, Leadership Coaching, Strategic
Foresight, or Strategic Leadership. All of the courses in the doctoral program incorporate the underlying scriptural
principles that are essential to creating and sustaining transforming organizations.

The DSL can be completed in as little as three and a half years, but most likely in four to four and a half years. The
maximum time allowed to complete the program is seven years. In addition, doctoral students must maintain continuous
enrollment in the program during all academic years (i.e. three semesters, each year, including orientation). Each
semester is approximately 13 weeks in length.

Requirements
®  Completion of all required coursework
®  Successful completion of the culminating integrative paper
e  Completion of a minimum of 6 credit hours of the DSL Project

®  Completion of all requirements associated with the DSL Project

If a student needs additional time to complete the DSL Project after registering and paying for 60 credit hours, the
student then continues to register for one DSL Project credit per semester for each semester until the project is
successfully completed and defended.

DSL Core Curtriculum

All students in the Doctor of Strategic Leadership degree program complete the following core curriculum in the
sequence and semesters specified.
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DSL Core Curriculum Schedule (42 credits)

Semester 1 UNIV LIB - Information Research & Resources
LDSL 720 - Applied Exegetical Studies
LDSL 722 - Leaders and Followers

Semester 2 LDSL 721 - Leadership Communications
LDSL 724 - Culture & Values

Semester 3 LDSL 723 - Leadership Theory
LDSL 725 - Leadership Faith & Ethics

Semester 4 LDSL 710 - Organizational Strategy & Design
LDSL 726 - Human Resource Development

Semester 5 LDSL 711 - Strategic Foresight
LDSL 727 - Global Leadership

Semester 6 LDSL 730 - Leadership Analytics
LDSL 731 - Consulting Principles

Semester 7 LDSL 732 - Creativity & Innovation

LDSL 733 - Leadership Development

If a student must take leave from the program for health, wotk or family reasons, he/she will re-join the program with
the next cohort of students.

DSIL. Residencies

The School of Business & Leadership programs are committed to the historical foundations of the doctoral degree in
which a community of scholars is created among faculty mentors and student scholars. Regent University mirrors this
historical tradition by using student cohorts, intensive on-campus residencies and a variety of interactive discussion
modes that extend beyond topical course discourse. The DSL program includes three required residencies each covering
4 days. The first residency covers program orientation and guidelines, the library use course (UNIV LIB Information
Research & Resources) as well as in-class instruction for the first two courses of the core curriculum. The second and
third residencies focus on class instruction for the courses to be taken in the semester as well as doctoral program
requirements such as comprehensive exams and DSL Integrative Paper and Final Project.

Required Courses for All Majors

UNIV LIB Information Research & RESOULCES .....c.cueuririiuiueiriiicieirirecicieinrecectes ettt ettt 0
LDSL 710 Organizational Strate@y & DIESIZN ..c.uuiuiimiiiiiiiiciiiiiie s 3
LDSL 711 Strategic FOrESIZRt.....coiuiiiiiciicii e 3
LDSL 720 Applied EXegetical STUAIES. .....c.cuiuiiiiiicicicicicciiii i 3
LDSL 721 Leadership COMMUNICATIONS .......ucvuiuiuieieiaciciieiciceseisiasise et 3
LDSL 722 Leaders & FOLIOWELS ......cucueueuiueiiieireieireieireseiseseisese s tsese s tsesetsese s sesessesessesessesessesesstaessesessesestsestsessesessesessesesescsenes 3
LDSL 723 Leadership TREOLY ...t bbb 3

School of Business & Leadership Page 62



LLIDSIL 724 CUlture & VAUES ...ocvevieievierieieieietietet ettt ettt ettt et et ete s et ebe et essessebe s esseseebe s esseseeaeasessessesensessessetensessesesenseseetensennas 3

LDSL 725 Leadership Faith & FHICS ..ot 3
LDSL 726 Human Resource DeveIOPMENT ...t 3
LDSL 727 Global LeaderShip .......ccciiiiiiiiiiiiiii it 3
LDSL 730 Leadership ANALTHCS ..c.cuiuiviiiiiiiiciiii s 3
LDSL 731 Consulting PLNCIPIES ....cuvviviiiiiiiiiiiiii s bbb 3
LDSL 732 Creativity & INNOVATION w..cuvecuieerieeiieeiriieiieieseisesesese et ssesesstse s sstsesstsessesessesesstsesstsesstsessssesstsessssessesessesessesssssacsssses 3
LDSL 733 Leadership DevelOPMIENL .. ..ottt s 3
LDSL 861-862 (863 as required) DSL PLOJECT.......cuiiiiiriiiiciccincieicteee e 6 min
DSL Majors

Students select from one of four majors in which to specialize: Global Consulting, Leadership Coaching, Strategic
Foresight, and Strategic Leadership.

Major in Global Consulting (12 credit hours)

Designed to equip students with a solid foundation of consulting principles and practice, the Global Consulting
concentration will develop key cross-cultural interpersonal consulting skills and competencies, prepare students to assist
significant international organizations through strategic interventions and guidance, and plan and build a successful
consulting practice.

LDSL 761 Consulting DIESIZN ......c.cuiuiiiiiiiiiiii e s 3
LDSL 762 Ethical INTEIVENTONS «..uvuiveriiircriciieiicic st sss s sss s sa s s s ss s sa s s sa s sssa s snees 3
LDSL 763 CONSUIING SIALEGIES....ucvurvuienieiiieiiiciiiiiiie st ssss bbb bbb bbb 3
LDSL 764 GlObal CONSUILNG ....vvvvireiviiiircticiieiscte st sss s sa s s sa s s sa s sa s sa s s a s snees 3

Major in Leadership Coaching (12 credit hours)

Designed to equip students with a solid foundation of theory and practice, the leadership coaching concentration will
prepare students to assist leaders through coaching interventions and guidance, seck certification in leadership coaching
through any of the recognized certifying agencies, and build a consulting practice.

LDSL 75T HIStOLY & TREOLY w.oucvuiiiiiiiiiicicii i bbb bbb 3
LIDSL 752 SKIIIS & ASSESSITEIIES .cecvueuerreuerriursesereseresessesessesessesessesesstsesstsesstsesstsesstsesstsesstsesstsesstsesstsesstsesstsesstsesstsestscsstsessesessesessencseses 3
LDSL 753 Organizational INTHALIVES .......cuiiiiiiiiieiiec it bbb 3
LDSL 754 Advanced COACRING ... bbb 3

Major in Strategic Foresight (12 credit hours)

The Strategic Foresight concentration prepares students to lead those initiatives that require a futures perspective.

LDSL 741 Systems DYNAMUCS .....ccuiucuieeiieiieeiiieisieieie ettt sttt st sttt st sttt bttt sttt 3
LIDSL 742 GIODAL FULULES ...oovvvnviiiiieiiiciiis s ss s 3
LDSL 743 SOCIAL CRANZE ......oucieiiiiiiiii e bbb 3
LDSL 744 ISSUES MANAZEMENL ...ucuuviiiiiiiiiiiiiciici s s bbb bbb bbb bbb sn e 3
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Major in Strategic 1eadership (12 credit hours)

The Strategic Leadership major provides an emphasis on those concepts that have the greatest impact on leading and
shaping the organization. The following coursework provides a synthesis of dynamic leadership theories,
methodologies, and concepts that are vital to leading and transforming an organization and having a positive impact on
the current work environment.

LDSL 734 Learning OfganiZatiOns ...ttt ssssssssss st sss s st ssssssssssss s ssssssssssssssssssssssssns 3
LDSL 735 Desi@n ThINKING «....ucuiiiiieiiiieicicieicieeie et sse s s 3
LDSL 736 Venture DevelOPmEnt ... s 3
LDSL 737 Change ManagemMEIL .......ceuuuieuieiieniimiiatsise s isssssssesssse s ss s sss s sss s sss st bbb ss e sssees 3
Admission to Candidacy

Admission to the doctoral program does not constitute or guarantee a student’s admission to candidacy for the DSL
degree. Admission to candidacy is contingent upon the following:

e Successful completion of coursework (with at least a 3.0 GPA)
®  Successful completion of the culminating integrative paper

e  The recommendation of the student’s doctoral committee

e Approval by the doctoral faculty committee

e Approval by the SBL faculty

e  Compliance with all applicable requirements of Regent University

Certificate of Advanced Graduate Studies (CAGS) in Leadership (30 credit hours)

The CAGS in Leadership provides a solid foundational understanding of leadership, enabling students to positively
influence organizations and continue doctoral study in the Ph.D. in Organizational Leadership or the DSL program.
Students must be enrolled in either the Ph.D. or the DSL program to earn the CAGS.

Once a student has successfully completed the progtam otientation and 30 credit hours of doctoral coursework, he/she
may choose to receive the CAGS. In some cases, attaining this post-graduate certificate assists students with job
promotion and/or salary increase. Once a student reaches this level, he/she is encouraged to continue his/her studies to
complete the Ph.D. or DSL, which involves an additional 30 credit hours of coursework an integrative paper or
comprehensive exam, and a DSL project or scholatly dissertation, depending on the doctoral program in which the
student is enrolled. Students wanting to receive the CAGS must complete and submit the CAGS Graduation
Application found on the Registrar’s Office web page.

Certificate of Post-Doctoral Studies in Organizational Leadership

The online Certificate of Post-doctoral Studies in Organizational Leadership is currently a non-degree program and
provides an avenue for those with a doctoral degree in a field other than organizational leadership to add to their base of
knowledge and research. Students complete two required doctoral-level organizational leadership courses along with
four 3-credit doctoral concentration courses in one of the four Ph.D. in Organizational Leadership concentrations:
Ecclesial Leadership, Entrepreneurial Leadership, Human Resource Development, or Organizational Leadership.
Students will participate in organizational research projects at the conclusion of the certificate program; therefore, those
who apply to this program are expected to have earned a theory/research-based doctorate from an accredited
institution* prior to beginning the post-doctoral certificate program.
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*If an applicant’s doctorate is granted from an institution outside of the U.S., then the institution must have an
equivalent status as an accredited university in the U.S.

Requirements
In order to receive the Certificate of Post-Doctoral Studies in Organizational Leadership, students must apply to and
obtain acceptance into the program. Furthermore, students must complete the following coursework:

Reguired Courses

UNIV LIB Information Research & RESOUICES ... ssssss i 0
LPHD 761 Contemporary Perspectives in Organizational Leadership Theory ..., 3
LPHD 762 Organizational Theory & DIESIZN ..o sss s 3

Elective Courses

Choose 4 of the 5 courses from one of the following PhD in Organizational Leadership concentrations: Ecclesial
Leadership (LPEC 761-764, 785), Entrepreneurial Leadership (LPEN 768-771, 785), Human Resource Development
(LHRD 761-764, 785), or Organizational Leadership (LPOL 761-764, 785) ......ccceuriuriurueunemnciniircireereeseeee e 12

TOLAL auueeeeeseeeeeeeereereesesssesessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnnns 18

Master of Business Administration (MBA)

The Master of Business Administration (MBA) program offered by the School of Business & ILeadership combines a
comprehensive business management core with a specialization (major) to prepare today’s professional for the rapidly
changing global environment. We offer the following majors: Accounting, Entrepreneurship, Finance and Investing,
Franchising, General Management, Human Resource Management, International Business, Leadership, and Marketing.

The degree addresses strategic opportunities produced by a global economy as well as entrepreneurial approaches to
solving problems and capitalizing on new business ventures. The program is firmly grounded in traditional business
theory and contemporary concepts and a Biblical worldview. Throughout the MBA program, students will further refine
their knowledge of key business principles as well as hone their skills in creativity, innovation and leadership to
successfully develop, launch, and lead new or expanded enterprises anywhere across the globe.

Designed for both full-time and part-time professionals and executives, the MBA program consists of fourteen 3-credit-
hour courses for a total of 42 credit hours. Students complete 30 hours of core courses and 12 hours of courses in a

majof.

Reguired Core Conrses:

UNIV LIB Information Research & RESOULCES .......ciiiuiiiiiiiiiiiic ittt 0
MBA 500 OfIENEAOMN c...vuurvecirieiticis st ss s ss st sa s R bR R 0
MBA 509 Program ASSESSITICIL.....cuiuiuiuimiriisiuiaiasissise i sssssssessss s s sss s sssss s bbb sa e ss bbb s bbbt 0
MBA 600 Corporate & Personal EhiCs. ... 3
MBA 610 Managetial ECONOMUCS......cviiiiiiiiiiiiiie it bbb 3
MBA 621 Innovation & Technological SUCCESS ..o 3
MBA 630 MATKEUNZ ..vvvviviiiiiiciiciciitis s a s s bbb e 3
MBA 640 Managing PeOPIe........ocimiiiiiiiiiiiii s 3
MBA 645 Managing OfganiZatiONS..........euuiuiuiuimiseiseiessscsssssss st sas s sss b sa s a b sa s bbb s s st 3
MBA 650 ACCOUNTING.....ourvriiriiieiciiisiaci st sa s s R bR s s 3
MBA 055 FINAINCE covvvuvriivnieiciiiiiecii st 3
MBA 660 Operations & Supply Chaint MANAZEMENT ......c..cuiuiuiericiciciiciiciceeieeise e 3
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MBA 679 Business Planning & Launeh ...t 3
OIS ettt 30

Accounting Major Required Conrses

Choose 4 courses with the consultation and approval of the faculty advisor:

ACCT 60T AUIHNG ..vvvtrviriiiieiciie ettt R R AR R a s a st 3
ACCT 605 Financial StatemMent ANALYSIS ...cceieeeiueriueiieieieiiieieieeiesesessesessesesesesesessesesstsesstsesstie st sessssessssessssessssessesessssessssessssens 3
ACCT 610 Management CONIOL SYSTEIMIS........c.cuiuiuicicicireieiseeeiee e ses s s ss s 3
ACCT 611 Managerial ACCOUNTIILE ..cuvuuuuciciieieeieeeieese ettt see s s se s saenaes 3
ACCT 615 NOt-fOr-Profit ACCOUITINZ. c....uceuiiiciiiieieicic et 3

Entreprenenrship Major Reguired Courses:

ENTR 622 Quality MANAZEMENL.....cvuivuiiiiiiiiiiiiciiiiiisiisisisis st 3
ENTR 651 Investment, Financing, & Funding Relationships ... 3
ENTR 670 Strategic MANAZEMENL ....cuvuuiuiiiiiiiiiiiiiie s bbb bbb 3
MKTG 631 AdVertising & PrOMOtION .....c.cucuieieeeieeicicireietseeeese et ese e sttt 3

Finance and Investing Major Required Courses:

FNCE 620 Data Analysis for Decision MaKing ........cccccueiriiiinieineiiiiniiiis st ssssssssessesnns 3
FNCE 652 Financial Planning
FNCE 653 FINANCIAl ANALYSIS ..vuvuirririirciieeiieeirieieiseieiseieiseiessete s se s ssese st sstae st sstae st sesstsesstsesstsessesessesessesessescsneses

FNCE 654 Portfolio Analysis

Franchising Major Required Courses:

FRAN 601 Introduction t0 FranchiSIng ... s sssss s sssses 3
FRAN 602 FLANChISE SALES ....vuvueeviiireicieieiieieieieireeicse ettt be et seese bttt sttt sttt sttt sttt b sttt a sttt b et neeaae 3
FRAN 003 Franchise OPErations ...t ssss s st sas s s s s s st ssssssssssssssssssssns 3
FRAN 004 FranchiSe STATEZY .....cocuiuiuiuiiiiiiiiiiiie i bbb 3

General Management Major: Choose any 4 courses from the other MBA majors with the consultation and approval of the faculty advisor.

Human Resource Management Major Required Courses:

HRMT 641 Training & DevelOPmEent ... ..t sa s 3
HRMT 0642 Labor Relations & Collective Bar@aining ........cccvuvieiiiiiiiiiiiiiiciiis s ssssssssssssssse s 3
HRMT 643 Performance Management.. ...t ssssssssssss st sss s s s sssss s s s s ssssssssssssssssssssins 3
HRMT 644 Strategic Human Resource Management & ISSUES .......cceuviiiiiiiiiiiniiiici s snsnenes 3
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International Business Major Conrses: Choose 4 conrses from the other MBA majors and/ or other Regent University graduate programs
with the consultation and approval of the faculty advisor.

Leadership Major Conrses: Choose 4 conrses from the Master of Arts in Organigational 1eadership graduate program with the consultation
and approval of the faculty advisor.

Marketing Major Elective Conrses: Choose 4 conrses with the consultation and approval of the faculty advisor.

MKTG 631 Advertising QPIOMOTION .........cuiuiuiuieieeicie ettt 3
MKTG 632 Consumer Behavior—The Psychology of Marketing ............ccceeeecicuniiniiniinieiciencnescseeseeeeseee e sessssessessesennes 3
MKTG 633 Public Relations, Media Management, & Crisis COMMUNICAIONS ......cuuivriuieeucmemciriireiseesceeeseseeesessessssessessessennis 3
MEKTG 634 Viral Marketing........ccvcueiuiimiiieiiiiiiiiiiii bbb 3
MKTG 635 Contemporary Issues i Marketing........ccccuiiiiiiiiiniiniiiiiiii s sssssssss e 3

Master of Arts in Organizational Leadership (MOL) (33 credit hours)

When it comes to higher education, today’s busy professionals require not only high quality education, but also flexible
course schedules to fit their lives. The MOL program was designed to meet those requirements by using autonomous
learning methods and communication technology. Conducted online, the MOL combines threaded discussions, email,
audio and video computer-based presentations, and electronic information access to enhance each student’s practical
experience within a virtual learning environment. The synthesis of technology, critical thinking, and practical application
develops well-rounded leaders with a clear perspective of how to strategically position and lead an organization. In
addition, the MOL’s online format allows flexibility and adaptability to accommodate almost any schedule and requires
no on-campus residency.

The MOL provides students with a core curriculum of in-depth leadership and organizational development topics
combined with a focused concentration in one of several areas followed by a culminating project in which the student
conducts research or an organizational intervention that incorporates all course content from the program. This 33-
semester-hour degree includes the key organizational leadership elements of ethics, motivation, creativity, vision,
strategic planning, teamwork, group development, technology, customer service, and organizational development.

Through the use of collaborative learning, application-based knowledge, and interactive technology, students will:

e Integrate the Christian faith and learning through critical thinking, research, writing, and learning from the
normative base of a Christian worldview.

®  Experience education in the virtual communication environment.

e  Explore multidisciplinary approaches for enhancing corporate culture and human development values-based
leadership.

e Develop and exchange concepts relating to understanding and improving organizations around the world.

e  Experience innovative learning situations, which enable students to acquire the knowledge, dispositions, and
abilities required of organizational leaders.

Throughout this program students will:
e Integrate the practice of leadership with Biblically informed values.
e Demonstrate collaborative and effective problem-solving skills using multidisciplinary approaches.

e Apply acquired multidisciplinary concepts, skills and principles to actual leadership situations.
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e Analyze and synthesize knowledge of leadership theories, human development, and communication theories.

e Research contemporary issues in organizational leadership to provide practical solutions and communicate
results through clear, concise, and appropriate media.

Students in the MOL program may select one of the following concentrations:
®  Futures Studies

¢  Human Resource Management

Interdisciplinary Studies

® International Organizations

®  Leadership Coaching & Mentoring
®  Organizational Communication

®  Organizational Development Consulting

Degree Requirements

To successfully complete the M.A. in Organizational Leadership, students must complete 33 credit hours of core and
concentration coursework as noted in this section of the catalog and must demonstrate independent scholarly ability at
the master’s level.

Full-time students can complete the MOL in as little as 12 months. Part-time students can complete the program in
approximately 16-36 months. Regent University considers 9 credit hours to be full time. The maximum time allowed to
complete the MOL degree is five years. No residency is required for the MOL.

Core Courses Required of all M. A. in Organizational Leadership Students (24 credit hours)

UNIV LIB Information Research & RESOULCES ......c.ovcuiiiiiiiciiiic i s 0
LMOL 601 Foundations of Leadership: History, Theory, Application & DevelOPmEnt ......c.ccocveereereeeecmnemeeneereeseeeeeensennenns 3
LMOL 602 Organizational Development: Consulting, Design, Intervention & Evaluation ..., 3
LMOL 603 Organizational Research, Analysis & Problem SOIVING ........cccviieiiiiiniiiiie s 3
LMOL 604 Motivation, Teams, Coaching & MENtOLING ........ccviiiiiiiiiiiiuiiiiiiiiiiscciise s 3
LMOL 605 Organizational Communication, Conflict Resolution & Negotiation.........ccucuciiiniiniiiiininisinencsssieenns 3
LMOL 606 Strategic Thinking, Planning & Organizational Change ..........ceiiiiiiiicie s 3
LMOL 607 Leadership, Technology, Job Design, Socio-technical Systems & INNOVAtiON.......cc.ccvcvvivierinicincinisiccicisieennns 3
LMOL 609 Culminating EXPEIICIICE cu.cuvuiviiiiiiiiiiiieieicsctciiss st sss s bbb sa bbb as st 3

Optional Courses

LMOL 010 RESIAENCY ...uvuuvriuiriiiiiiiiiiiiiiiiie ittt sttt sttt s sttt 0

Concentrations

Leadership Coaching & Mentoring (9 credit hours)

Designed to prepare professionals for influential positions as training coaches and consultants, students in the
Leadership Coaching & Mentoring concentration take the following courses from the School of Business & Leadership:

LDRC 501 Leadership Coaching: TransfOrMatiOns ...t sssssss s sss s ssssans 3
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LDRC 502 Leadership Coaching: CONVELZENTES .......c.ccuuiuiuiurieeieeieiciieisieseesissese e sssssss st sasssssssssssnns 3
LDRC 503 Leadership Coaching: ACHVAIONS ......ccucucucuiuciiereieieieisciscieeseseeessse et s 3

Futures Studies (9 credit hours)

The Futures Studies concentration prepares students for innovative work in think tanks and universities in which the
future of leadership and organizations is a focus.

LMSF 602 Sutvey Of FUULes STUAIES ..cucvveevieeiieeiicirieiieneereieeie ettt ettt sttt sttt st st nssaes 3
LMSF 605 Forecasting TeChNIQUES .....cuiiiiiiiiiiiii s 3
LMSF 618 Organizational IULULES ... bbb bbb 3

Human Resource Management (9 credit hours)

Providing skills, knowledge, and understanding of human resource functions in private- and public-sector organizational
settings, the Human Resource Management concentration includes the following School of Business & Leadership
electives:

HRMT 641 T1aining & DEVEIOPMIEL....c.oiiiieiiiiiiiici it 3
HRMT 0642 Labor Relations & Collective Bargaiflifig ........c.ocvvueeueueucicinciiireieieeeneireiseiseeseee e ssessesesse e ssssssssssessessesesnis 3
HRMT 644 Strategic Human Resource Management & ISSUES .....c.cccuiiiiiniciiieiiiciicicci s sssaessees 3

Interdisciplinary Studies (9 credit hours)

The Interdisciplinary Studies concentration allows professionals to customize the MOL degree by taking courses from
any school at Regent University provided the electives have an obvious tie to leadetrship and/or organizational
development and the student’s advisor concurs with the selection.

International Organizations (9 credit hours)

Designed to facilitate the effectiveness and impact of those leading in cross-cultural, multinational settings, the
International Organizations concentration includes the following School of Business & Leadership electives:

LMOL 641 Multinational OfZaniZations ... ssssssssssssse s ssssss s sss st sss s bbbt 3
LMOL 642 InterNatioNal BUSINESS LAW ..cveviviiieeictieicieeictieeeetetee ettt e v e st et st e s eseebe st essesesbesessessesessesseseesensesseteesenseneesensenees 3
LMOL 643 ReGIONAL ASSESSIMENL c..vuiuiriuiiiiiiiitiiissiseise st sss s a b ss s bbb b b s b s bbb bR b bbb et 3

Organizational Communication (9 credit honrs)

The Organizational Communication concentration provides a solid foundation for achieving organizational objectives
through communication strategies, addressing both internal and external audiences. Students take the following electives
from the School of Communication and the School of Business & Leadership. Students must coordinate course
registration with the School of Communication for COM 600 since the School of Business & Leadership does not
oversee School of Communication courses.

COM 600 Communication Fthics & WOLIAVIEW .....cvcviuivviririieiiiicrecceeeeceeeeet ettt er et ss et st ssssesensesetessesesensereseneane 3
LMOL 665 Organizational Communication TREOLY ... 3
LMOL 667 Organizational Communication Methods & Strate@Ies ..........uiiiiiiiiiiiiiiniii s 3
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Onrganizational Development Consulting (9 credit hours)

The concentration in Organizational Development Consulting combines with core MOL courses to explore tools and
research available to assist consultants with effectively auditing, assessing, and implementing changes required for
organizational development.

LMOL 611 Consulting PLraCtiCes ......ccuviuiiiiiiiiiiiiiiii ittt bbb bbb 3
LMOL 612 Organizational Diagnosis & INtEIVENTION ...t ssss s 3
LMOL 613 Measurement & ANALYSIS ....c.cuccureerreerrieirieiieisieieesese sttt sstsesstsesstsessesessesessesesstsessesesstsesstsessssessssessesessssessssesssses 3

Master of Arts in Strategic Foresight (MSF) (33 credit hours)

When it comes to higher education, today’s busy professionals require not only high quality education, but also flexible
course schedules to fit their lives. Conducted online via the Internet, the MSF meets this requirement by combining
autonomous learning and communication technology. The program's online format allows flexibility and adaptability to
accommodate almost any schedule and requires no on-campus residency.

This 33-semester-hour degree program uses threaded discussions, email, audio, and video computer-based presentations,
and electronic information access to enhance each student’s practical experience within a virtual learning environment.
The synthesis of technology, critical thinking, and practical application in the MSF degree program covers key strategic
foresight elements of futures theory, leadership, creativity, vision, social change, critical thinking, forecasting, scenario
development, and strategic planning. The MSF provides students with a 21 credit core curriculum of in-depth futures
and leadership topics, 9 credits of electives in alternative areas of strategic foresight, and a 3-credit culminating project in
which the student conducts research or makes an organizational intervention that incorporates the program
competencies.

Degree Requirements

To successfully complete the M.A. in Strategic Foresight, students must complete 33 credit hours of core and
concentration coursework as noted in this section of the catalog and must demonstrate independent scholarly ability at
the master’s level.

e 21 credit hours of core courses
e 9 credit hours of focused concentration courses
e A 3-credit hour culminating experience

Full-time students can complete the MSF in as little as 12 months. Part-time students can complete the program in
approximately 16-36 months. Regent University considers 9 credit hours to be full time. The maximum time allowed to
complete the MSF degree is five years. No residency is required for the MSF.

Required Core Courses

UNIV LIB Information Research & RESOULCES .......cvuiiiiiiiii ittt st 0
LMOL 601 Foundations of Leadership: History, Theory, Application & Development.........ccieieniincisiniineininnineins 3
LMSF 602 Survey of FUtures STUAIES ...ttt ss s 3
LMSFE 603 SOCIAL CRANGE ...ttt 3
LMSF 604 Systems ThINKING ..ot ss s ss s s snes 3
LMSF 605 Forecasting TeChNIQUES .......c.cuiiiiiiiiicic i 3
LMSF 606 Scenario Development & VISIONING ..o ssssssss s sssssssssssssses 3
LMSF 607 Strategic Planning & Change Management ..o sssssssssssssssssss s 3
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LMSF 609 Culminating EXPEIIENCE .....viuiiiieiiiiiiiiiiiii i bbb 3

Optional Courses
LMSE 010 RESIACIICY wecvuveiiieiieiiiieiciieiieieie ettt sttt sttt st sttt bttt bttt st st s tae 0
Electives

The elective track allows students to pursue specialties related to their vocational interests. The selection may be from
the MSF electives or any other approved graduate course from the School of Business & Leadership or the Regent
University catalog. Student selection (with advisor approval) of three elective courses from the following list:

LMSE 616 WOTId FULULES cov.vvverviiiiiciiiici sttt 3
LMSE 617 HUMAN FULULES ...ttt e e s bbb bbb 3
LMSF 618 OrganizationNal FULULES .....c.cccuiiiiiiii i s bbb 3
LMSF 623 Religionists & FULULISTS c..cuvuiuiiiiiiiiiiiiiiiie i bbb 3
LMSFE 624 DEfense FULULES ....uvuuiviieiiciiiici sttt snees 3
LMSFE 671 Professional FULULES ...ttt sa s snnes 3
LMSF 675 Special Topics in Strategic FOLESIGNE ..ottt saees 3
LMSF 690 Independent Study in Strate@ic FOreSiZt. ... 3

Certificate of Graduate Studies (CGS) in Leadership (15 credit hours)

The CGS in Leadership is a graduate-level certificate designed to enhance a person’s leadership abilities and provide
practical application of values-based leadership within a variety of organizations. The certificate is comprised of the first
four core courses of the MOL program, a library information research course and a three-credit-hour culminating
experience. Students who complete the certificate program and who desire to continue their studies may apply the
credits to the MOL if accepted to the program. An additional 18 credit hours of coursework is required to complete the
master’s degree. The maximum time permitted to complete the CGS is five years. No residency is required for the CGS
in Leadership. Students desiring to earn the CGS must complete the following School of Business & Leadership
courses:

Required Courses

UNIV LIB Information Research & RESOULCES ..ottt 0
LMOL 601 Foundations of Leadership: History, Theory, Application & Development ... 3
LMOL 602 Organizational Development: Consulting, Design, Intervention & Evaluation ..., 3
LMOL 604 Motivation, Teams, Coaching & MENtOLING .......cccriiiiiiiiiiiiiiiiniiiccisciise s 3
LMOL 605 Organizational Communication, Conflict Resolution & Negotiation.........c.ccucuciiininiiiiininisinenciciscsisiennns 3
LMOL 609 Culminating EXPELICIICE c...uuvuiiiiiiiiiiiiisicic ittt bbb bbb 3

Students wanting to receive the CGS in Leadership must complete and submit the CGS Graduation Application found
on the Registrar’s Office web page.

Certificate of Graduate Studies (CGS) in Strategic Foresight (15 credit hours)

The CGS in Strategic Foresight is a graduate level certificate designed to enhance a person's foresight abilities and
provide practical application of vision-based leadership within a variety of organizations. The certificate is comprised of
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vatious core courses of the Master of Strategic Foresight (MSF) program plus a library information research course and a
three-credit-hour culminating experience.

Required Courses

UNIV LIB Information Research & RESOULCES......ovuuiiiiimitiiiiitcie ettt 0
LMOL 601 Foundations of Leadership: History, Theory, Application & Development ..., 3
LMSF 602 Sutvey Of FUtuLes STUAIES ..c.cuvcuieeiieiriciieieeineeice ettt sttt sttt sttt st ssaes 3
LMSFE 603 SOCIAl CRANGE ..ocvuiiiiiiiiiiiiiiiii bbb 3
LMSF 607 Strategic Planning & Change Management ..ot ssssessssssssens 3
LMSF 609 Culminating EXPEIIENICE .....vucuiiieiieiiiiiii it e bbb bbb bbb 3

Students who complete the certificate program and who desire to continue their studies may apply the credits to the
MSF, if accepted to that program.

School of Business & Leadership Page 72



COURSE DESCRIPTIONS

UNIV LIB Information Research & Resources (0) In this exploding age of information, it is the objective of the
library faculty to prepate graduates to be on the cutting edge of information technology. Information literacy is the
ability to effectively access information for problem solving and decision-making; thus, the knowledge and abilities you
glean from this course will open doors to lifelong learning. It is imperative for graduate study research. Since the
information learned in this course is a vital foundation for all other coursework, its completion is required within the
first semester of study. The course takes approximately ten hours to complete.

ENGL 500 Graduate Academic Writing Seminar (0) Development of the scholarly writing skills of entering graduate
students, including consistent standards in grammar and punctuation, academic style, avoiding plagiarism, and learning
to critique academic works.

Master's Courses
ACCT 601 Auditing (3) The public accounting profession and the professional standards utilized in providing auditing
and other assurance services, and reporting on financial statements.

ACCT 605 Financial Statement Analysis (3) Using financial statements to perform a comprehensive analysis of
operating performance, cash management, financial position, and earnings management. Non-financial indicators in
providing valuation information useful to managers and financial markets.

ACCT 610 Management Control Systems (3) Management control process from an accounting perspective and the
behavioral considerations involved. Designing, implementing, and using planning and control systems to support a
firm’s strategy.

ACCT 611 Managerial Accounting (3) The use of accounting and other information to assist in strategic and tactical
decision making.

ACCT 615 Not-for-Profit Accounting (3) Not-for-Profit accounting in the context of fit within the overall business
environment of contemporary society. The uses and limitations of financial statements and related information and
application of analytical tools in making business and financial decisions.

ENTR 622 Quality Management (3) A comprehensive understanding of quality concepts and perspectives, designing
and implementing quality, and continuous improvement of the quality system in different functional areas of the firm.

ENTR 651 Investment, Financing, & Funding Relationships (3) The most efficient and effective way to fund a
new venture or expand an existing enterprise including the best sources of funds to use (venture capitalists, bank loans,
investors, angels, family funding) and the specific relationship one has to cultivate with each entity depending upon the
wants/needs of each in the funding transaction.

ENTR 670 Strategic Management (3) Dynamic alighment of a firm’s activities with the changing global environment
in order to achieve one’s firm’s multiple goals.

FNCE 620 Data Analysis for Decision Making (3) How to formulate and research a problem; collecting and
analyzing data to support a decision. Persuading others to join in one’s recommended action.

FNCE 652 Financial Planning (3) Principles of risk, return, liquidity, horizon planning, inflation, and taxation applied
to personal financial planning - of discretionary income, saving, credit, investing, and retirement planning.

FNCE 653 Financial Analysis (3) Analyze the financial model and operating performance of a company compared to
its competitors and market trends to determine the attractiveness of an investment in the company.

FNCE 654 Portfolio Analysis (3) Managing financial assets by establishing appropriate investment objectives,
developing optimal portfolio strategies considering, risk-return tradeoffs, investing the assets, and evaluating of
investment performance. Includes choosing stocks or bonds for a style-specific portfolio as well as setting an asset
allocation across asset classes and choosing managers for each.

FRAN 601 Introduction to Franchising (3) Franchising business model, including key success drivers of franchises
and what businesses work best as franchises. Particular attention to franchise law and differences between franchises and
other business models. Choosing the franchise that is right for you.

FRAN 602 Franchise Sales (3) Applying industry best practices to grow unit sales (franchise), grow the franchise
geographically (area development), and build a successful national or international brand.
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FRAN 603 Franchise Operations (3) Building operations and financial reporting systems for the national franchise
and implementing them consistently across all franchisees.

FRAN 604 Franchise Strategy (3) Develop and implement financing techniques to grow the franchise rapidly.
Employ real estate development tools for competitive advantage. Evaluate the competitive forces in the industry,
staying ahead of technological and institutional trends.

HRMT 641 Training & Development (3) The training and development function at all levels from initial otientation
to executive development.

HRMT 642 Labor Relations & Collective Bargaining (3) The National Labor Relations Act (NLRA) and collective
bargaining concepts and issues in contemporary organizational life.

HRMT 643 Performance Management (3) Investigates principles and current issues in performance management
systems and methods.

HRMT 644 Strategic Human Resource Management & Issues (3) Key issues and trends in Strategic Human
Resource Management with a focus on planning, strategy formulation, and implementation of initiatives aligned to the
business results in an organization.

LDRC 501 Leadership Coaching: Transformations (3) Prepares the student to understand the coaching process,
certification, ethics, coach-client relationships, and to develop a Biblical worldview of coaching. The course is one of
three courses [LDRC 501, LDRC 502, LDRC 503] that comprise the concentration in Coaching and is constructed to
align with the academic requirements outlined by the International Coach Federation (ICF) portfolio certification
track. ICF certification requirements are posted at www.coachfederation.org and require a combination of direct
training and mentoring, coaching experience, and other items to receive certification.

LDRC 502 Leadership Coaching: Convergences (3) Prepares the student to interact with the coaching client to
create awareness of issues and alternatives, design coaching interventions, help the client begin the process of change
and help the client monitor progress against goals that were defined in the coaching process. The course is one of three
courses (LDRC 501, LDRC 502, LDRC 503) that comprise the concentration in Coaching and is constructed to align
with the academic requirements outlined by the International Coach Federation (ICF) portfolio certification track. ICF
certification requirements are posted at www.coachfederation.org and require a combination of direct training and
mentoring, coaching experience, and other items to teceive certification.

LDRC 503 Leadership Coaching: Activations (3) Prepares the student to build a coach-client relationship with
leaders through the use of interpersonal communication. In addition, this course helps the student conduct a feasibility
analysis in preparation for starting a coaching consultancy or improving an existing consulting operation. The course is
one of three courses (LDRC 501, LDRC 502, LDRC 503) that comprises the concentration in Coaching and is
constructed to align with the academic requirements outlined by the International Coach Federation (ICF) portfolio
certification track. ICF certification requirements are posted at www.coachfederation.org and require a combination of
direct training and mentoring, coaching experience, and other items to receive certification.

LMOL 601 Foundations of Leadership: History, Theory, Application & Development (3) An understanding of
leadership from the wisdom literature from the evolution of leadership/management thought from 1900 to the present.
Leadership as a contingent/context-specific application and otganizational problems that have leader- follower
interaction as a cause.

LMOL 602 Organizational Development: Consulting, Design, Intervention & Evaluation (3) Provides an
understanding of organizational structure and organizational life-cycle development. Students learn the role of the leader
as an organizational architect. The course examines the role of the Organizational Development (OD) specialist and
how leaders intervene in their own organizations, as well as how consultants intervene in other organizations.

LMOL 603 Organizational Research, Analysis, & Problem Solving (3) Qualitative and quantitative research
methods and data analysis that leaders and consultants use in organizations with particular attention to interview and
observation.

LMOL 604 Motivation, Teams, Coaching & Mentoring (3) Explores the psychological contract between leader and
follower that takes any of many forms between two people or between the leader and small groups. Students study
group formation and group development, as well as the intricacies of coaching, mentoring, and discipling. Students
study organizational behavior and explore how OB concepts affect leadership effectiveness.
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LMOL 605 Organizational Communication, Conflict Resolution & Negotiation (3) Examines organizational
communication, including dyadic, small group, formal and informal communication, as well as the relationship of
communication to organizational satisfaction and effectiveness. In addition, students study how communication defers
in leader-member exchange and mass-communication of charismatic leader/large group interaction.

LMOL 606 Strategic Thinking, Planning & Organizational Change (3) Compares and contrasts strategic thinking
with strategic planning and presents the value of both. Students study the leader’s role in organizational change —
creating and preventing change, as well as determining the organization’s readiness for change. In addition, students
explore the reasons for resistance to change and strategies for coping with resistance.

LMOL 607 Leadership, Technology, Job Design, Socio-technical Systems & Innovation (3) Technology as the
study of tools and methods and explores how leaders help followers interact with tools and methods to accomplish the
organization’s objectives. This includes job design, human-computer interaction, understanding how new technology
should cause current tools and methods to change, and how to help followers through the adoption and diffusion of the
innovation process.

LMOL 609 Culminating Experience (3) Synthesizes the knowledge and skills learned throughout this program. This
experience may be, but is not limited to, a guided project, (i.e., designing a new organization, analyzing an existing major
organizational problem and recommending solutions or developing and testing a seminar), a mastet’s thesis or a
publishable manuscript. Prerequisite: permission of instructor.

LMOL 610 Residency (0) First-year students may attend a May residency event from Thursday evening through
Saturday afternoon (2.25 days) in which they will meet and interact with MOL faculty on global leadership issues and
participate in the major-speaker events on Friday. See the SBL website for dates. This residency is optional. SBL will
cover the costs of hotel rooms and meals one time for MOL students who attend this optional residency.

LMOL 611 Consulting Practices (3) Explores consulting as both a process and occupational specialty. Students
review common consulting challenges and participate in an ongoing discussion of the role of leadership in developing
and guiding strategic change within the consulting industry.

LMOL 612 Organizational Diagnosis & Intervention (3) Students focus on the analytical and process skills that will
enable them to diagnose and make effective interventions. Particular attention is given to assessing key factors in the
change process and examining how proper planning can increase the value of proposed interventions.

LMOL 613 Measurement & Analysis (3) Introduces the student to a variety of organizational assessments and audits
that measure an organization’s success and effectiveness. In addition to looking at such standard measures as customer
surveys, communication audits, attitude surveys, compliance audits, MBTI, and FIRO-B, the course examines some
general principles of measurement and assessment. Throughout the course, it is assumed that organizational
development and improvement requires organizations to monitor, follow-up, and take corrective action against desired
outcomes.

LMOL 616 Futures Studies Tools & Methods (3) Provides students with knowledge and application of the futurist’s
tools, including information scanning, force-field analysis, historical analogy, future wheels, and scenario planning. The
focus of the course is the pragmatic use of tools that will help organizations envision likely futures.

LMOL 617 The Future of Leadership (3) Examines possible new models of leadership that may be used in the future.
Concepts include virtual leadership, leadership substitutes, self- leadership, and network leadership.

LMOL 618 The Future of Organizations & Institutions (3) Examines innovative potential organizational structures
that support the organization’s strategies. Structures examined include network, distributed, federation, and spider plant.
Students develop new structures and support the likelihood of the structure’s use and success. In addition, students
examine new forms of organizations that are more effective in multi-cultural and trans-national environments.

LMOL 641 Multinational Organizations (3) Examines leadership from a multinational perspective concerning local,
regional, and global issues affecting organizational planning and implementation, including cross-cultural differences of
individuals, dynamics of international work groups, and motivation. Addresses leadership issues and functions necessary
to become effective in a multinational environment.

LMOL 642 International Business Law (3) Examines organizations in the international community; their
international legal aspects of trade, development, and economic cooperation and their international technical, social, and
cultural cooperation.
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LMOL 643 Regional Assessment (3) Examines the interactive impact on organizational leadership and individual
thinking of physical influences such as geography, ecology, and human artifacts with institutional influences such as
family, religion, education, media, government, commerce, arts and entertainment, and how this affects those leading in
international markets.

LMOL 665 Organizational Communication Theory (3) Equips students with a broad scope of organizational
communication theoties on which they can build effective internal/external communication strategies. Studies will focus
on interpersonal communication, group dynamics, non-verbal communication, and organizational communication
channels.

LMOL 667 Organizational Communication Methods & Strategies (3) Explores the breadth of communication
tools available to organizational leaders for instituting change, perception, and organizational growth. Communication
vehicles to be examined include Internet, intranet, print and broadcast media, and various presentation forums, as well as
the underlying internal and external public relation strategies guiding their proper selection and execution.

LMSF 602 Survey of Futures Studies (3) History, theories, practitioners, methods, and issues of long-term forecasting
and planning including environmental scanning, scenario development and strategic planning employed by
organizational leadership to enhance decision making in view of change and uncertainty.

LMSF 603 Social Change (3) Investigates the manner in which classical and contemporary theorists have explained the
appearance and direction of social change throughout history. Students apply those theories to social changes occurring
today in order to become flexible at using different explanations for change as appropriate. Prerequisite: LMSF 602.

LMSF 604 Systems Thinking (3) Introduces students to the world as a dynamic arrangement of interconnected parts.
Students learn to explain events and patterns in the world as a function of the structure of the system that produced
them. The course is divided into a consideration of traditional cybernetic structures, as well as the emerging discipline of
complex adaptive systems. Some modeling is required to see how models explain system behaviors and what
assumptions are required to use them. Prerequisite: LMSF 602.

LMSF 605 Forecasting Techniques (3) Surveys traditional forecasting theory and methods. After a consideration of
forecasting in general, students learn how to conduct research using both qualitative (secondary sources, interviews, and
questionnaires) and quantitative (data analysis, numerical forecasting, and trend decomposition). They also apply critical
thinking skills to existing forecasts. Prerequisite: LMSF 602.

LMSF 606 Scenario Development & Visioning (3) Surveys the foresight methods that professional futurists use to
anticipate and influence a range of futures — principally, scenario development and visioning. Students develop
alternative scenarios and visions a decade out related to their organizations and sectors. Prerequisite: LMSFE 602.

LMSF 607 Strategic Planning & Change Management (3) Surveys and offers practice in the techniques that
futurists use to mobilize resources to change the future, including environmental analysis, visioning, goal setting,
strategy, and project management. Also concentrates on the practice of leading transformational change with
organizations or communities. Prerequisite: LMSF 602.

LMSF 609 Culminating Experience (3) Synthesizes the knowledge and skills learned throughout the MSF program.
This experience may be, but is not limited to, a guided project, (i.e., a major foresight project for an organization or
developing and testing a seminat), a structured internship or a master’s thesis or publishable manuscript. Prerequisite:
permission of instructor.

LMSF 610 Residency (0) First- or second-year students may attend a May residency event from Thursday evening
through Saturday afternoon (2.25 days) in which they will meet and interact with SBL faculty on global leadership issues
and participate in the major-speaker events on Friday. This residency is optional. SBL will cover the costs of hotel rooms
and meals one time for MSF students who attend this optional residency. Visit the SBL website for dates and further
information.

LMSF 616 World Futures (3) Surveys 21st century conditions, trends, plans, issues, and outlooks across multiple
dimensions of the global system using demography, ecology, technology, economy, government, and cultural categories.
Students gather data and develop scenarios in their areas of interest, with implications for professional life in business,
education, media, health, technology, military, religion, or government. Prerequisite: LMSF 602 or permission of the
instructor.
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LMSF 617 Human Futures (3) Investigates the future of human development and the influence of culture, faith,
values, lifestyle, and consumer behavior over the next half century. Surveys emerging issues from the fields of education,
psychology, biology, ethics, and spirituality. Students gather data and develop scenarios in their areas of interest.
Prerequisite: LMSF 602 or permission of the instructor.

LMSF 618 Organizational Futures (3) Examines the future of organizations and institutions in postmodern contexts.
Students explore strategic leadership roles within organizations related to the functions of strategic thinking, knowledge
creation, competitive business intelligence, and strategic foresight. In addition, students examine new forms of
organizations that are more effective in multi-cultural and trans-national environments. Prerequisite: LMSF 602 or
permission of the instructor.

LMSF 621 Classic Futures Texts (3) Following World War 11, a number of philosophers and researchers framed the
direction for the emerging field of futures studies, creating its foundations and framework. This course provides students
with an opportunity to review and discuss these classic texts and correlate the range of their worldviews to cinematic,
video, and television works about the future. Prerequisite: LMSF 602.

LMSF 623 Religionists & Futurists (3) Traces the cultural history of various schools of futurism, whether revelation,
progressivism, historicism, science fiction, or social science. Students identify these various threads in past literature and
examine their assumptions at work in popular culture today. Contemporary issues among futurists and religionists are
also examined, such as prophecy, open theism, the science-religion dialogue, or integral theory, with the aim of
understanding how Reformation faith has both affirmed and critiqued Enlightenment-based futures and vice versa.
Prerequisite: LMSF 602.

LMSF 624 Defense Futures (3) Examines how futures methods are used by military intelligence setrvices to pinpoint
future national threats, generate a range of possible security related futures, and transform defense planning in view of
the next generation of conflict. Students use anticipatory techniques as military contractors, mid-career field grade
officers or civilians in government to help policy makers grapple with an evolving national security landscape.
Prerequisite: LMSF 602

LMSF 671 Professional Futures (3) Surveys the profession, knowledge base, and ethics of the futures field and
examines its supporting institutions in publishing, education, and business. Students interview professional futurists and
plan how to advance their careers, practicing the skills of publication, presentation, consultation, and facilitation.
Prerequisite: permission of instructor.

LMSF 675 Special Topics in Strategic Foresight (3/each) Allows for faculty to teach a cutrent topic in future
studies to a small group of students. The students and the professor will work together to determine the outcomes of the
course. This might include, but not be limited to, a paper on a foresight topic or an organizational foresight project.
Prerequisite: permission of instructor.

LMSF 690 Independent Study in Strategic Foresight (3) With the approval of the MSF advisor, students may enroll
in this course to conduct independent research and study with the guidance of an approved faculty member. The student
and the professor will work together to determine the outcome of the course. This might include a paper on an
organizational or foresight topic, a publishable journal paper, or other research project that is mutually beneficial to both
the student and the professor. Prerequisite: permission of instructor.

MBA 500 Orientation (0) Required during the first semester of enrollment. Includes instructional materials and
assessment measures in compliance with the Accreditation Council for Business Schools & Programs. (Pass/No Pass).

MBA 509 Program Assessment (0) Required during the last semester of enrollment. Includes instructional materials
and assessment measures in compliance with the Accreditation Council for Business Schools & Programs. (Pass/No
Pass).

MBA 600 Corporate & Personal Ethics (3) The role, purpose, and ethical conduct of business organizations.
Discovering one’s life purpose and developing a plan to purse it with excellence and integrity. Developing and applying
ethical reasoning skills and one’s values to a wide variety of ethical issues in business.

MBA 610 Managerial Economics (3) The intersection of economic thinking and Christian worldview, especially
related to basics of efficient production management, personnel economics, and price determination.

MBA 621 Innovation & Technological Success (3) Present and future elements of technology with a specific focus
on the innovative development and integration of technology in the modern enterprise. Likely paradigm shifts in global
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industries such as telecommunications, nanotechnology, bioinformatics, and energy to determine immediate and future
implications on commerce.

MBA 630 Marketing (3) Applies market analysis techniques with demographic research to identify a specific set of
ideas and actions to guide decisions on the best or chosen way to feasibly create, distribute, promote, and price a product
or service.

MBA 640 Managing People (3) The foundational theory, principles, and skills by which a senior executive leads the
people in the organization.

MBA 645 Managing Organizations (3) Running a business from the perspective of a general manager of either a
business unit or the whole organization. Executing the firm’s plan and coordinating every aspect to achieve company
goals.

MBA 650 Accounting (3) Specific accounting issues relate to financial statement reporting, revenue and expense
determination, asset classification and sources of capital.

MBA 655 Finance (3) Concepts in financial management including financial evaluation, financial forecasting, working
capital management, capital budgeting, long-term financing, valuation and cost of capital.

MBA 660 Operations & Supply Chain Management (3) Modern approaches to managing the design, operation, and
improvement of systems and processes, and also the creation and delivery of firms’ products and setrvices.

MBA 679 Business Planning & Launch (3) Detailed plan development for a company project, expanding an existing
product or service line, creating a new business venture, or producing a new product or service.

MKTG 631 Advertising & Promotion (3) Marketing activities that stimulate consumer purchasing including
fundamental advertising principles while examining the role advertising and promotion plays in marketing by
approaching the subject from the advertiset’s perspective.

MKTG 632 Consumer Behavior -The Psychology of Marketing (3) The processes used to select, secure, use, and
dispose of products, services, experiences, and ideas to satisfy needs, and the impacts that these processes have on the
consumer and society.

MKTG 633 Public Relations, Media Management, & Crisis Communications (3) Theory and practice of public
relations for the business professional.

MKTG 634 Viral Marketing (3) Emerging marketing techniques that use pre-existing social networks to produce
increases in brand awareness or to achieve other marketing objectives (such as product sales) through self-replicating
viral processes.

MKTG 635 Contemporary Issues in Marketing (3) A unique forum to engage, study and understand the
development of topical issues and emerging trends in marketing practice.

Doctoral Courses

LDSL 704 Values & Ethics for the Leader & the Organization (6) Includes an on-campus residency period within
the first three weeks of the semester to assist in strengthening relationships with other students and the university staff
and faculty, as the student begins to explore and define values and ethics for the leader and the organization. Students
work through a progression of topics from defining values to identifying a base of values to learning about how leaders
and followers acquire values and how leaders infuse values into the organization. Students explore Scripture as it relates
to values and the leader’s behavior that emerges from these values.

LDSL 705 Organizational Structure/Systems/Environment (6) Since structure follows strategy, this course builds
on LDSL 704 to examine various forms of organizational structure and how these forms allow certain strategies to be
more or less successful relative to the organization’s external environment. Students explore organizational systems
including components, processes, and interactions, as well as technology and its role as a help or substitute for
leadership. This course teaches how leaders and followers can work together to create configurations of strategy,
structure, technology, and leadership styles that have the greatest likelihood of success in accomplishing the
organization’s goals while transforming the people of the organization, both followers and outside constituents, to
higher levels of satisfaction and performance.
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LDSL 706 Global Strategic Leadership (6) Provides an understanding of global issues; cross-cultural concepts
focusing on people groups, values, cultures, and how to build teams of diverse people while respecting local values; and
maintaining unity of focus and accomplishment. Students conduct regional assessments, as well as comparative cultural
studies of different ethnic people groups from around the world. Course focuses on how to adapt an organization’s best
practices to local customs and culture, as well as understand and respect diversity.

LDSL 707 Future Organizational Designs & Leadership Styles (6) Begins with an on-campus portion to help
students strengthen relationships with each other and with university staff. Explores what organizational designs and
forms of leadership we might see in the future. This course looks at: (a) new insights into how to apply Scripture to
organizational leadership, (b) the realms of new technology, (c) new insights into human behavior and cognition, and (d)
new developments into multi-cultural organizational development.

LDSL 708 Innovation & Creativity in Organizations (6) Builds on all elements of the previous courses and allows
students to understand the role of innovation and creativity in organizations as factors for leaders to build vibrant
learning transformational entities. The end goal of this course is for students to understand how to continually monitor
the organization through appropriate and adequate organizational assessment measures and create a learning
organizational environment that allows the organization to continually adapt to changes in the environment, as well as
what the collective group of people in the organization learns about themselves. The outcome of this adaptation process
is to create an organization that is continually improving and achieving higher levels of organizational performance first
in effectiveness and then in efficiency.

LDSL 709 Leadership Succession & Leadership Development (6) This last course of the program is the capstone
course building on the entire program as it explores the “what” and the “how” of leadership succession, development,
and renewal. Students delve into: (a) new insights about how to apply Scripture to organizational leadership, (b)
organizational lifecycles, and (c) new avenues for leadership development — spiritual, mental, and physical. In addition to
course outcomes, a final outcome of this course is an integrative paper that allows students to tie together all nine
courses. This paper takes the place of comprehensive exams in traditional Ph.D. programs, thus there is significant
emphasis on the thoroughness and depth of the paper.

LDSL 710 Organizational Strategy & Design (3) Relationships between organizational strategy and design/structure
in contexts of culture, communication, technology, and leadership cultures.

LDSL 711 Strategic Foresight (3) Strategic leaders’ future orientation as they assess emerging changes in an
organization’s external environment, market diversities, competitive complexities, resource changes, socio-political shifts,
and across technological discontinuities.

LDSL 718 Global Futures & System Dynamics (6) Investigates how the world system of 2050 may be a dynamic
arrangement of interconnected parts and how developing countries of the global South will fare within the global
economy. Students examine existing forecasts and use computer models to generate alternative scenarios in
demographic, environmental, economic, and socio-political domains. Students gain practical experience in using system
dynamics to help global organizations in their policy-making process.

LDSL 719 Social Change & Forecasting (6) Investigates how classical and contemporary theorists have explained the
appearance and direction of social change throughout history, whether through progress, markets, technology, ideas,
conflict, power, evolution, or complexity. Students apply these theories to external change faced by today's
organizations. Students use both qualitative and quantitative forecasting methods to collect survey data, map trends, and
create baseline forecasts.

LDSL 720 Applied Exegetical Studies (3) Reading and understanding the sacred texts of the Bible, foundational
methodologies of applied Biblical exegesis, and the use of simplified socio-rhetorical criticism.

LDSL 721 Leadership Communications (3) Leadership process and the communication involved, enhancing
students’ skills and fostering more effective and authentic collaboration. Interweaves current scholarship and trends
with historical perspectives on leadership.

LDSL 722 Leaders and Followers (3) Strategic leadership as it explores the insights and tools of followers in effective
partnership with leaders.

LDSL 723 Leadership Theory (3) The history of leadership theory and research to understand the pattern of
exploration and the future path of the study of leadership.

School of Business & Leadership Page 79



LDSL 724 Culture & Values (3) The role of personal and organizational values on the development of ethics and
codes of conduct in multiple cultures around the globe.

LDSL 725 Leadership Faith & Ethics (3) The intersection between faith and ethics, the formation of ethical
frameworks, and how faith, informed by religious principles and teachings, instructs ethics.

LDSL 726 Human Resource Development (3) Fundamental principles and practices of managing and developing
human resources from a senior leadership perspective. Consideration from Biblical and theological perspectives.

LDSL 727 Global Leadership (3) Understanding of global issues and the significance of global leadership
competencies.

LDSL 728 Coaching as a Profession: History, Theory & Skill-Building (6) Concentrates on coaching as a
profession, including a survey of the history of coaching, current theory-building endeavors in the area of coaching,
establishing a new profession in the field of coaching, defining coaching principles, ethics and standards, core coaching
competencies from the International Coach Federation, and the need for national and international credentialing.
Students build their skill set in basic coaching techniques and practices.

LDSL 729 Advanced Coaching Models (6) Students explore coaching models and different coaching assessments
through the use of case study and advanced coaching skill-building. In addition to course outcomes, a final outcome of
this course is an integrative paper that allows students to combine their coaching knowledge with the core courses in this
program.

LDSL 730 Leadership Analytics (3) Effective decision-making, using data, analysis, and systematic reasoning to
improve efficiency, risk-management, and profits.

LDSL 731 Consulting Principles (3) Principles of consulting that undergird effective organizational change.
Examines the knowledge base of the consulting profession focusing on the relationship between theory and practice.

LDSL 732 Creativity & Innovation (3) The roles of creativity and innovation in organizations as components for
building vibrant transformational entities.

LDSL 733 Leadership Development (3) Salient and essential aspects of leadership development emphasizing the
importance of finding the balance between personal, professional, community, spiritual and family priorities.

LDSL 734 Learning Organizations (3) Theoretical and practical underpinnings of various types of learning
environments.

LDSL 735 Design Thinking (3) Development of practical alternate solutions to a specific problem, fully using
individual and group capabilities as well as ideas from employees, customers, vendors, and the general public.

LDSL 736 Venture Development (3) Engages requirements for moving a product from idea through development to
marketplace introduction and success.

LDSL 737 Change Management (3) Understanding change, the change process, resistance to change, change
readiness, and the role of a leader as change catalyst.

LDSL 738 Leadership Consulting Strategies (6) Introduction to leadership consulting and the socio-economic
contexts within which consulting takes place, exploring the critical role the consultant plays as an applied leadership
practitioner and solutions provider, examining the varied functions consultants fulfill within contemporary organizations
in an increasingly global environment, considering consulting options, and developing plans for operating values-based
consulting practices.

LDSL 739 Consulting & Strategic Change (6) The role of the consultant as a strategic change agent, with emphasis
on the need within a global marketplace for cultural awareness and sensitivity to change, linking a philosophy of
consulting to knowledge development and strategic management, and developing a capacity to consult with larger
organizations on issues of strategic, global concern.

LDSL 741 Systems Dynamics (3) Systems thinking by strategic leaders to map complexity in an organization’s
transactional and macro environments through the identification of variables, stock and flows, links and loops.
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LDSL 742 Global Futures (3) The 21st century economy’s development as interconnected parts, particularly on
economic outcomes for the global South. Examines baseline forecasts of regions or countries and uses computer
models to generate alternative scenarios in demographic, environmental, economic and socio-political domains.

LDSL 743 Social Change (3) Theories for the appearance and direction of social order, conflict and action throughout
history.
LDSL 744 Issues Management (3) Organizations’ creation of anticipatory management systems to identify, track and

remediate policy issues expected to emerge beyond the present planning cycle.

LDSL 751 History & Theory (3) History and theory of leadership coaching as a profession, leadership skill set, and
tool for behavioral and organizational change.

LDSL 752 Skills & Assessments (3) Coaching tools such as individual and organizational assessments, utilization of
an assessment in a peer coaching assignment, and development and delivery of a training seminar for teaching coaching
skills to leaders.

LDSL 753 Organizational Initiatives (3) Leadership coaching as an organizational initiative.

LDSL 754 Advanced Coaching (3) Applies developed coaching skills externally in a 360 leadership coaching
assessment and engagement. Implements coaching skills, use of assessment and coaching plans in a leader-to-leader
human capital assighment.

LDSL 761 Consulting Design (3) Different consulting approaches for data gathering and problem solving when
dealing with the complex problems faced by consultants.

LDSL 762 Ethical Interventions (3) Philosophy of consulting based on personal values and morals and the premise
that effective consultants are also ethical change agents.

LDSL 763 Consulting Strategies (3) Consulting as a strategic process and the meaning of strategic in a broad range of
consulting contexts.

LDSL 764 Global Consulting (3) The role of the consultant as a global change agent, with emphasis on the need for
increased cultural awareness and sensitivity to change within the shifting global marketplace.

LDSL 798 Independent Study (1-6) Prerequisites: completion of core courses, written proposal, and consent.

LDSL 861 DSL Project (3) DSL project work. Prerequisites: Successful completion of the integrative paper and formal
approval of the DSL project topic.

LDSL 862 DSL Project (3) DSL project work. Prerequisites: Successful completion of the integrative paper and formal
approval of the DSL project topic.

LDSL 863 DSL Project (1) DSL project work. Prerequisites: Successful completion of the integrative paper and formal
approval of the DSL project topic.

LHRD 702 Learner Autonomy & HRD (6) Focuses on a doctoral-level understanding of learner autonomy as
demonstrated within the human resource development genre. Relevant literature will be reviewed and discussed.

LHRD 703 Group & Organizational Theories (6) Examines the dynamical principles associated with group and
organizational processes.

LHRD 704 Organizational Diagnosis for HRD (6) Review, ponder, and discuss the strategic importance of human
resource development to an organization’s mission. The functional relationship between individual growth and
organizational growth will be the focus of inquiry.

LHRD 706 Design of Adult Learning for the HRD Practitioner (6) Explore the design of adult education models
based upon adult learning and human resource development principles.

LHRD 708 Human Performance Processes (0) (Third residency) Gain an overview of human resources
management issues regarding applicant selection, appraisal, development, and punitive processes.

LHRD 761 Human Resource Development (3) Theories and models of considering human agents as resources in
organizations and an historical expedition of the construct of human development from a social cognitive perspective.
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LHRD 762 Autonomous Learning & Human Resource Development (3) The facilitation of learning from the
perspectives of the learner as well as the facilitator will be investigated in concert with the personal and organizational
implications for the learning endeavor.

LHRD 763 Design of Adult Learning Communities (3) Construction and implementation of HRD practices and
procedures from individual, group and team perspectives.

LHRD 764 Ethical Human Resource Development (3) Ethical considerations and the operational definitions of
ethics as a universal construct.

LHRD 785 Seminar: Learner Centered Leadership & Human Resource Development (3) Current topics and
trends in learner centered leadership and human resource development. Students must present a paper developed in the
seminar at an academic conference, either in person or virtual.

LPEC 702 Towards a Theology of Ecclesial Leadership (6) Exploration of a possible theology of ecclesial
leadership by using the insights of leadership from the fields of historical theology, spiritual theology, philosophy,
organizational research and leadership studies.

LPEC 703 Ecclesial Leadership in History (6) Examination of the historic origins of ecclesial leadership models and
approaches by utilizing the disciplines of historic criticism, contextual studies, exegetical analysis and missiology.

LPEC 704 Advanced Research Methodologies in Ecclesial Leadership (6) Research skills and methodologies used
to study ecclesial leadership using a multidisciplinary approach in combining quantitative, qualitative, historic, exegetical
and sociorhetorical critical research methods and approaches.

LPEC 706 Emerging Models of Ecclesial Organizations and Leadership (6) Exploration of the increased merging
of the fields of leadership studies, foresight, management studies and ecclesial ministry and organizational design with
special emphasis on emerging, alternative models of ecclesial designs and leadership.

LPEC 761 Ecclesial Leadership Theology & Philosophy (3) Theological and philosophical developments in
ecclesial leadership theories, models, praxis and research.

LPEC 762 Historic Research & Ecclesial Leadership (3) Historic research methodologies, the origins and historic
developments of ecclesial leadership, and key differences in ecclesial organizational and leadership traditions.

LPEC 763 Ecclesial Organizational Design & Leadership Development (3) Ecclesial organizational designs,
traditions and practices in leadership formation, principles of leadership legitimacy and ordination processes.

LPEC 764 Spiritual Formation & the Ecclesial Leader (3) Christian spirituality, organizational spirituality,
communal formation, ecclesial spirituality, and the spiritual formation of the ecclesial leader.

LPEC 785 Seminar: Contemporary Challenges & the Future of Ecclesial Leadership (3) The contemporary
challenges that ecclesial organizations and leaders face, eschatological visions of ecclesiology and leadership, emerging
theologies of ecclesial leadership, and Biblical and historic models of ecclesial foresight.

LPEN 761 Entrepreneurial Operations Strategy (6) Theories and research methods in operation strategy of
innovative service businesses to gain insight and to add to the body of knowledge regarding entrepreneurial operations.
Students gain deeper insights into research and analysis methods pertaining to qualitative and quantitative studies.

LPEN 763 Global Economic Drivers (6) Theories, concepts, and economic effect of entrepreneutial activity such as
government support, micro-economic development, etc. Students develop theoretical models as well as research plans to
test the models.

LPEN 765 Marketing Communication (6) Marketing theory related to entreprenecurial organizations. Students
research the effect of marketing communication on consumers’ intention and behavior to purchase.

LPEN 767 Human Resource Strategies (6) HRM concepts that have an impact on innovative and creative
organizations. Students develop motivation and work satisfaction models that apply to fast-moving and rapidly changing
organizations.

LPEN 768 Theoretical Foundations of Leading Entrepreneurial Ventures (3) The international entrepreneurship
concept in the overall context of organizational culture involving the international matket orientation, the international
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learning orientation, the international innovation propensity, the international risk attitude, the international networking
orientation, and the international motivation.

LPEN 769 Kingdom Business Leadership Strategies (3) Global economics and unanticipated opportunities related
to building kingdom-strategic business ventures. The Christian business as mission paradigm, and the unique constructs
of the world of business and the world of missions that merge and contextualize into a significantly different entity than
either alone.

LPEN 770 Theories of the Firm in Developing Economies (3) The nature of the most fundamental aspects of the
market process—entreprencurial activity. The dynamic relationships between firms, markets, the organization of the
firm, and culture in emerging economies.

LPEN 771 Entrepreneurial Strategies to Lead Technological and Innovational Change (3) The environment and
its influence upon corporate entreprencurship including the radically changing internal organizational behavior patterns
that enhance creative corporate activity, enhance the innovative abilities of employees, and increase corporate success.

LPEN 785 Seminar: Global Entrepreneurial Activity (3) The process of global business incubation and the
facilitation of investors, professional service providers, and other entrepreneurs to include more than 500 million adults
worldwide annually engaged in some form of entrepreneurial activity from a phenomenological perspective.

LPHD 706 The Psychosocial Dimensions of the Leader as Researcher, Teacher & Communicator (6) Explore
non-traditional research methods and determine the future viability of the emergent tools and methods. In addition,
facilitate dialogue for first-year Ph.D. students with the guidance of professors. Better understand the role of the doctor
as teacher and mentor. Finally, conduct qualitative research to determine what followers want from a leader.

LPHD 707 Global Dimensions of Leadership Today & in the Future: A Look Beyond Our Current Place in
Time (6) Examine the role of the leader in a global and/or multi-national organization with a focus on the role of the
leader in the future. This requires taking scripturally sound current thinking about leadership concepts, extrapolating into
the future, and determining the future relevance of current thinking, as well as looking for future leadership styles and
methods that will be culturally relevant in a global setting.

LPHD 709 Advanced Research Methods in Leadership Studies (6) Enhance theoretical understanding and
practical knowledge of the advanced qualitative, quantitative, and critical/rhetorical research methods applied to
leadership studies.

LPHD 710 Advanced Data Analysis Techniques in Leadership Research (6) Enhance practical knowledge and
application of advanced data collection and analysis techniques used in leadership and organizational research.

LPHD 723 — LPHD 726 Special Topics in Otganizational Leadership (3/each) Upon approval of a Ph.D. faculty
member, enroll in one or all of the LPHD special topics courses so as to conduct independent, original research and
study under the guidance of a doctoral professor. Students work with the professor to determine the outcome of the
course, which may include, but not be limited to a conference paper on a leadership or organizational topic, publishable
journal paper, or other research project that is mutually beneficial to both the student and professor. LPHD 723-726
may not be used to conduct dissertation research or preliminary testing of the dissertation work unless the preliminary
work is sufficiently different from the dissertation to insure that the special topic independent work provides a deeper
understanding of a content or research topic.

LPHD 750 Orientation (0) Covers the format, structure, and flow of the Ph.D. in Organizational Leadership program
and contains wotkshops on treseatch, dialogue/discussion, writing, exegesis, epistemology, and statistical analysis.

LPHD 751 Exegetical Research Methods (3) The foundational methodology of Biblical exegesis, principles of textual
hermeneutics and socio-rhetorical criticism as it relates to organizational leadership studies.

LPHD 752 Exegetical Analysis Methods (3) Exploration of contemporary exegetical research methodologies, reader-
response theories, ethnographical studies, historical critical research methodologies and multi-disciplinary approaches.

LPHD 753 Quantitative Research Methods (3) The foundations of quantitative research methods. Topics include
research questions and hypotheses, types of research designs, sampling techniques, variables and measurements,
reliability and validity, data collection methods, and types of statistical analyses.
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LPHD 754 Quantitative Analysis Methods (3) The purpose, rationale, and application of quantitative data analysis
methods, including descriptive statistics, parametric and nonparametric analyses of differences and relationships, and
factor analysis.

LPHD 755 Research & Analysis (6) Study qualitative and quantitative research and analysis methods as well as the
methods of communicating the results. Build on the research methods and analyses covered in courses prior to LPHD
755.

LPHD 756 Qualitative Research Methods (3) Research methods used in phenomenological, critical life instances,
ethnographic, grounded theory, and critical social research studies.

LPHD 757 Qualitative Analysis Methods (3) Exploration of manual and computer-assisted thematic coding, Delphi
methods, document analysis, and recursive abstraction.

LPHD 758 Advanced Analysis (3) The purpose, rationale, and application of advanced quantitative data analysis
methods. Prerequisite: LPHD 754.

LPHD 759 Capstone (0) A zero-credit course covering the dissertation process, comprehensive exams, and conference
presentation skills.

LPHD 761 Contemporary Perspectives in Organizational Leadership Theory (3) Micro, mid-range, and macro
leadership theories in a multi-cultural global context.

LPHD 762 Organizational Theory & Design (3) Organization theories, design, internal and external environment,
organizational life cycles, Biblical concepts of time and organizational structure.

LPHD 763 Otrganizational Behavior (3) Current theories and concepts of individual, dyadic, and group behavior in
organizations.

LPHD 764 Group Behavior (3) Communities of human exchanges within unambiguous contexts related to groups,
teams, and organizations.

LPHD 861 Dissertation Research (3) Ph.D. dissertation work. Prerequisites: Successful completion of the
comprehensive examination and approval of the dissertation topic.

LPHD 862 Dissertation Research (3) Ph.D. dissertation work. Prerequisites: Successful completion of the
comprehensive examination and approval of the dissertation topic.

LPHD 863 Dissertation Research (3) Ph.D. dissertation work. Prerequisites: Successful completion of the
comprehensive examination and approval of the dissertation topic.

LPHD 864 Dissertation Research (3) Ph.D. dissertation work. Prerequisites: Successful completion of the
comprehensive examination and approval of the dissertation topic.

LPHD 865 Dissertation Research (1) Ph.D. dissertation work. Prerequisites: Successful completion of the
comprehensive examination and approval of the dissertation topic.

LPOL 761 Organizational Culture & Climate (3) Organizational culture and climate with emphasis on organizational
values and the effect of the leader on culture and climate.

LPOL 762 Followership (3) Followers in the leader-follower relationship with particular focus on recent and emerging
research trends.

LPOL 763 Organizational Spirituality (3) Organizational spirituality, the emerging use of organizational chaplains,
expressions of spirituality in the organization, and the impact on culture and climate.

LPOL 764 Organizational Communication (3) Organizational communication theories and research to understand
the attributes and impact of communication in organizations.

LPOL 785 Seminar: Trends in Organizational Leadership Research (3) Current topics and trends in organizational
leadership research. Students must present a paper developed in the seminar at an academic conference, either in person
or virtual.
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THE FACULTY

The school’s international cadre of faculty members is comprised of distinguished academicians and skilled practitioners
from around the wotld, providing a truly global perspective on business and leadership. The date listed by each faculty
member’s name indicates the year in which he or she began employment with Regent University.

Full-Time Faculty

Cabanda, Emilyn (2008), Ph.D., Monash University, Australia

Fields, Dail (1999), Ph.D., Georgia Institute of Technology

Gomez, Doris (2004), Ph.D., Regent University

Mulford, John E. (1982), Ph.D., Cornell University

Oster, Gary (2005), DSL, Regent University

Osula, Bramwell (2002), Ph.D., University of Waterloo

Patterson, Kathleen (2003), Ph.D., Regent University

Piao, Ming (2013), Ph.D., Northwestern University

Redmer, Timothy (1982), Ph.D., Virginia Commonwealth University

Stone, A. Gregory (1995), Ph.D., Indiana University

Winston, Bruce (1991), Ph.D., Virginia Commonwealth University

Part-Time Faculty
Bocarnea, Mihai (1995), Ph.D., Regent University

|
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SCHOOL OF COMMUNICATION AND THE ARTS

DEAN’S MESSAGE

The vision of Regent’s School of Communication and the Arts is to provide the most innovative academic and
professional graduate program in communication and the arts that will transform the world for the Kingdom of God.
We seck artists, professionals and scholars who will be equipped with the academic and professional skills in media and
the performing arts to become leaders in their respective fields. Our faculty members are eager to provide an exemplary
educational experience in some of the finest facilities available. As a student, you will enjoy an advanced learning
environment in strategic communication, journalism, film, theatre and television. We also offer a doctoral program in
communication studies. While you work to earn your degree with us, we want to help you grow spiritually, intellectually
and professionally, and achieve excellence in your chosen field. If God is calling you to develop and use your talents and
scholarship in the field of communication and the arts, you have an opportunity at Regent University.

Mitch Land, Ph.D.
Dean

CONTACT INFORMATION

Application forms may be downloaded from the website, or obtained by mail. To request your application packet,
contact:

Application forms may be downloaded from the website, or For questions concerning the School of Communication and the Arts,
obtained by mail. To request your application packet, contact: | please contact the School directly at:

Enrollment Support Services

Regent University Admissions Office

1000 Regent University Drive School of Communication & the Arts
Virginia Beach, VA 23464-9800 Regent University

757.352.4127 or 800.373.5504 1000 Regent University Drive

Fax: 757.352.4381 Virginia Beach, VA 23464-9800

E-mail: admissions@regent.edu 757.352.4243
Website: www.regent.edu/admissions Fax: 757.352.4394

E-mail: comschool@regent.edu
Website: www.regent.edu/communication;
http://www.regent.edu/admissions/application.html

MISSION AND PHILOSOPHY

The School seeks to provide graduate and undergraduate education for aspiring servant leaders desiring to integrate their
Christian faith with their communication skills, creative abilities and knowledge of communication and the arts.

Our vision is to manifest the presence of Christ through the inspired communication of our faculty, students and
alumni. We seck to empower Christians with a strong voice in society through both print and electronic media, through
creative and artistic works and through media professionalism, teaching and academic scholarship.

DISTINCTIVES OF THE SCHOOL

Our School distinguishes itself from other graduate programs in communication and the arts in the following ways:

o Integration of Faith and Learning: Our goal is to provide education for those seeking to integrate their Christian
faith with their knowledge of communication and the arts and their communication skills.

o Cultural Relevance and Impact on Society: Our unique focus is to study the influence of communication and the arts
on society and to teach Christians how to produce high-quality media.
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o International Influence: We actively seek to educate international students who desire to use pro-social
entertainment to promote Biblical values and beliefs in their home nations.

e [Innovation: We pursue innovative learning in communication and the arts through our use of new
communication technologies for media production and distance education.

e Reputation and Heritage: As the founding School of Regent University, we have been privileged to benefit from
the excellent reputation of CBN and its affiliated ministries for Biblically inspired communication, high-
production quality and media professionalism.

FINANCIAL AID

Regent University offers a limited number of awards on an institution-wide basis. For more information, see the Tuition,
Fees and Financial Aid section of the Catalog.

The School offers financial assistance to degree-secking students who are able to demonstrate academic excellence
(minimum undergraduate GPA of 3.2), leadership potential and need. Financial aid offered by the School is in the form
of graduate teaching/research assistantships, endowed scholarships and grants. Contact the Admissions Office for
applications and additional information. Contact Central Financial Aid for information regarding private loans, federally
guaranteed loans, University-wide scholarships and TGAP. The School assists some doctoral students with both
fellowships and scholarships. All doctoral applicants are automatically considered for both fellowships and scholarships,
although fellowships are normally reserved for on-campus students. Military students who receive tuition assistance
through DANTES may be eligible to receive a tuition discount. For complete information, refer to the following

website: www.regent.edu/acad/schcom/academics/financialaid/.

PROGRAM OVERVIEW

Regent University School of Communication & the Arts offers certificates of graduate studies, as well as fully accredited
masters and doctoral programs:
e Certificate of Graduate Studies. We offer a certificate of graduate studies in Theatre Practices. Certificate
students can matriculate into the M.A.in Theatre degree program.
e  Master of Arts in Cinema-Television (M.A.). We offer three concentrations in the M.A., including
production, script writing and producing (online only). Students complete a directed project or portfolio to
meet degree requirements.

e  Master of Arts in Communication (M.A.). We offer one major within the M.A. in strategic communication.
Students can choose a directed study or thesis option.

e  Master of Arts in Journalism (M.A.). We offer a curriculum that includes courses in theory, broadcast, print
and the Internet. Students can choose a directed project or thesis option.

e Master of Arts in Theatre (M.A.). The Master of Arts in Theatre requires the thesis as the culminating
experience. Please note that the practical course options require at least a summer residency, yet the M.A. in
Theatre can be completed entirely online.

e  Master of Fine Arts (MFA) in Cinema-Television. The MFA is a terminal degree that places more emphasis
on skills and performance than on original research. We offer a major in Cinema-Television with
concentrations in Script & Screenwriting, Directing, and Producing. The goal of this program is to prepare
graduates to become leaders who will be creative communicators or artists. These programs provide a select
number of students the opportunity to refine their creative abilities as media professionals, as teachers of script
and screenwtiting ot producers and directors. Students must complete a portfolio project ot a thesis/creative
project.

e Master of Fine Arts (MFA) in Acting. The second MFA degtree is offered by the Department of Theatre
Atts; this is the Master of Fine Arts in Acting with two concentrations, directing or general. The goal of this
program is to prepare graduates to become leaders who will be creative communicators or artists. These
programs provide a select number of students the opportunity to refine their creative abilities as media
professionals, as teachers of script and screenwriting or actors and directors. Students must complete a
pottfolio project or a thesis/creative project.

¢ Doctor of Philosophy (Ph.D.) in Communication. The degree of Doctor of Philosophy at Regent
University is awarded in recognition of high attainment in a special field of knowledge. Ph.D. students must
pass the qualifying examination for the Ph.D. degree and present an acceptable dissertation within their field of
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study which presents the results of independent, original research. The degree program’s emphasis is on
preparation for competent professional and scholatly performance. The Ph.D. in Communication program
enables students to conduct pure and applied research in all areas of study offered in the School. The strengths
and research interests of current faculty determine original research projects. Students develop their
coursework in consultation with their doctoral advisor/Senior Tutor.

The School purposes to create a think-tank environment for aspiring communication scholars and experienced faculty
who seek to understand communication and the arts with Biblical wisdom and perspective. In communication and the
arts, we must increasingly and innovatively elevate Christian values and beliefs on the agenda of public discourse through
our speech, scholarship, publications, television programs and films, music videos, theatre performances, print and
broadcast news, Internet communication and scripts. Our academic programs are designed to develop the creative
potential of emerging leaders who seek to serve others through their knowledge and practice of communication and
artistic expression.

JOINT DEGREES

Contact the Admissions Office in the School of Communication & the Arts for a listing of joint degrees available
through the School. See the General Information section of this Catalog for a description of the joint degrees program.

CAREER OBJECTIVES

The School assists students and alumni in their search for internships and employment opportunities. According to the
latest Communication alumni survey, 76 petcent of our alumni are employed in the field of communication, and most of
them hold or have held leadership positions within their organizations. Other alumni hold positions in higher education,
business, government, churches and nonprofit organizations.

STUDENT PROFILE

Students of varying ages and nationalities pursue graduate degrees in the School of Communication & the Arts. The
average student age is 34 with 10 percent being international.

ADMISSIONS REQUIREMENTS
See the Admission to Regent University section of this Catalog for admissions requirements. In addition, applicants
must meet the following criteria to be considered for admission to the School of Communication & the Arts. (See check
lists below.) Feel free to contact our office with any questions or concerns. International applicants, please see the *note
below.

Master of Arts in Cinema-Television
Applicants to the M.A. program must hold a bachelot's degree from a regionally accredited institution.

CINEMA-TELEVISION (PRODUCTION)

e  Completed admissions application

e $50 non-refundable fee to activate application

e Personal goals statement

e Clergy recommendation

e  Faculty recommendation

e General recommendation

e Current resume

e Official transcripts from each college and university attended sent directly to Enrollment Management (EM)

e Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)

e Interview with Admissions Counselor in person or by phone

e A discipline-specific original essay (see details below)
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e Your original essay should be at least 700 words, (Times New Roman 12-point font, double-spaced).
Submit electronically to Admissions Counselor, elinmal@regent.edu.

e Identify two producers you admire. Identify the genre of their works/sctipts. What do you
consider his/her best film? Why did you choose this patticular work?

CINEMA-TELEVISION (PRODUCING)

[J  Completed admissions application
L] $50 non-refundable fee to activate application
L] Personal goals statement

[J Clergy recommendation
[J Faculty recommendation
[J General recommendation
[J  Current resume
[J Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
[J  Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
L] Interview with Admissions Counselor in person or by phone
[l A discipline-specific original essay (see details below)
[l Your original essay should be at least 700 words, (Times New Roman 12-point font, double-spaced).
Submit electronically to Admissions Counselor, elinmal@regent.edu.
[] Identify two producets you admire. Identify the genre of their works/sctipts. What do you
consider his/her best film? Why did you choose this particular work?

CINEMA-TELEVISION (SCRIPT WRITING)

e Completed admissions application
e $50 non-refundable fee to activate application
e Personal goals statement
e Clergy recommendation
e  TFaculty recommendation
e  General recommendation
e Current resume
e  Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
e Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
e Interview with Admissions Counselor in person or by phone
e A discipline-specific original essay (see details below)
e Your original essay should be at least 700 words, (Times New Roman 12-point font, double-spaced).
Submit electronically to Admissions Counselor, elinmal@regent.edu.
e Identify two screenwtiters you admire. Identify the gente of their works/scripts. What do
you consider his/her best screenplay? Why did you choose this particular work?

Master of Arts in Communication

Applicants to the M.A. program must hold a bachelot's degree from a regionally accredited institution.
STRATEGIC COMMUNICATION
e Completed admissions application

e $50 non-refundable fee to activate application
e  Personal goals statement
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Clergy recommendation
Faculty recommendation
General recommendation
Current resume
Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
Interview with Admissions Counselor in person or by phone
A discipline-specific original essay (see details below)
e The ubiquity of the digital media is undeniable today. Identify three current trends that portend an
important role in how we interact with our audiences. Choose and identify a particular perspective
for your analysis, such as: education, media (content or delivery), business, law, marketing, etc.

Master of Arts in Journalism
Applicants to the M.A. program must hold a bachelot's degree from a regionally accredited institution.

JOURNALISM

Completed admissions application
$50 non-refundable fee to activate application
Personal goals statement
Clergy recommendation
Faculty recommendation
General recommendation
Current resume
Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
Interview with Admissions Counselor in person or by phone
Two to five samples of your journalistic writing, if available
A discipline-specific original essay
®  Your original essay, feature column, or blog should be at least 700 words, (Times New Roman 12-
point font, double-spaced) as if it were for publication to a general public readership. Be careful to
refer to all sources and site references. Submit electronically to Admissions Counselor,
elinmal@regent.edu.
e  Seclect one of the two topics below:

e Are American young people better informed today about important news events that affect
their lives than were their peers of the late 1960s? Explain.

e The public often blames the news media for acting as sources of distortion or exploitation
about troubling events and issues worldwide. In what specific ways might skilled journalist-
storytellers make valuable contributions to help resolve human suffering globally and in our
own communities? Cite specific examples.

Master of Arts in Theatre
Applicants to the M.A. program must hold a bachelot's degree from a regionally accredited institution.

THEATRE

Completed admissions application
$50 non-refundable fee to activate application
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e Personal goals statement

e Clergy recommendation

e Faculty recommendation

e General recommendation

e  Current resume

e  Official transcripts from each college and university attended sent directly to Enrollment Management (EM)

e  Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management

(EM)
e Interview with Admissions Counselor in person or by phone
e A discipline-specific original essay (see details below)
e Your original essay should be at least 700 words, Times New Roman 12-point font, double-spaced,
using MLA formatting. Submit electronically to Admissions Counselot, elinmal@regent.edu.
e Compare/contrast 4 to 6 of the following elements (major themes, faith connection, use of

language, characters, plot structure and imagery) of Arthur Millet’s Death of a Salesman to
one of the movies from the AFI’s “Best Films” produced since 1985 listed below:

Blue Velver (1986), Hoosiers (1986), A Cry in the Dark (1988), Big (1988), Field of Dreams
(1989), When Harry Met Sally (1989), Goodfellas (1990), A Few Good Men (1992), Unforgiven
(1992), Groundhog Day (1993), Schindler’s List (1993), Pulp Fiction (1994), The Usual Suspects
(1995),Toy Story (1995), Jerry Maguire (1996), Titanic (2001), Saving Private Ryan (1998), Shrek
(2001), The Lord of the Rings: The Fellowship of the Ring (2001), and Finding Nemo (2003).

Master of Fine Arts
Applicants to the MFA program must hold a bachelot's degree from a regionally accredited institution.

ACTING

e Completed admissions application
e $50 non-refundable fee to activate application
e Personal goals statement
e Clergy recommendation
e  TFaculty recommendation
e  General recommendation
e Current resume
e Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
e Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
e Audition required
e A discipline-specific original essay (see details below)
e Your original essay should be at least 700 words, Times New Roman 12-point font, double-spaced,
using MLA formatting. Submit electronically to Admissions Counselor, elinmal@regent.edu.
e  Compate/contrast 4 to 6 of the following elements (major themes, faith connection, use of language,
characters, plot structure and imagery) of Arthur Miller’s Death of a Salesman to one of the movies
from the AFI’s “Best Films” produced since 1985 listed below:

Blue Velvet (1986), Hoosiers (1986), A Cry in the Dark (1988), Big (1988), Field of Dreams (1989), When
Harry Met Sally (1989), Goodfellas (1990), A Few Good Men (1992), Unforgiven (1992), Groundhog Day
(1993), Schindler’s List (1993), Pulp Fiction (1994), The Usual Suspects (1995), Toy Story (1995), Jerry
Maguire (1996), Titanic (2001), Saving Private Ryan (1998), Shrek (2001), The Lord of the Rings: The
Fellowship of the Ring (2001), and Finding Nemo (2003).
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SCRIPT & SCREENWRITING

Completed admissions application
$50 non-refundable fee to activate application
Personal goals statement
Clergy recommendation
Faculty recommendation
General recommendation
Current resume
Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
Your completed screenplay, teleplay or stage play required
A discipline-specific original essay (see details below)
e  Your original essay should be at least 700 words, (Times New Roman 12-point font, double-spaced).
Submit electronically to Admissions Counselor, elinmal@regent.edu.
e Identify three screenwtiters you admire. Identify the gente of their works/sctipts. What do
you consider his/her best screenplay? Why did you choose this particular work?
e Discuss three genres of scripts you would like to create while at Regent. If the above
informs these choices, explain how and why.

DIRECTING FOR CINEMA TELEVISION AND PRODUCING FOR CINEMA-TELEVISION

Completed admissions application
$50 non-refundable fee to activate application
Personal goals statement
Clergy recommendation
Faculty recommendation
General recommendation
Current resume
Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
Official test results (within the last 5 years) from the GRE or MAT sent directly to Enrollment Management
(EM)
Demo Reel submission required guidelines at : http//www.regent.edu/acad/schcom/CTV/docs/Demo Reel
Guidelines.docx
A discipline-specific original essay (see details below)
e The original essay should be at least 700 words, (Times New Roman 12-point font, double-spaced).
Submit electronically to Admissions Counselor, elinmal@regent.edu.
e Identify three filmmakers you admire. Based on critical analysis of his/her work: discuss
his/her gente of choice, and discuss his/her best film, in your opinion.
e Explore three types of films you would make at Regent; if the above informs that decision,
explain how and why.

Doctor of Philosophy (Ph.D.)
Applicants to the Ph.D. program must hold a Master’s degree from a regionally accredited institution.

Completed admissions application

$50 non-refundable fee to activate application

Clergy recommendation

2 Faculty recommendation (preferably from professors in your master’s study program)
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e  Current resume or vitae outlining your academic experience

e  Official transcripts from each college and university attended sent directly to Enrollment Management (EM)
e  personal goals statement

e Official test results (within the last 5 years) from the GRE sent directly to Enrollment Management (EM)

e Interview with faculty

e A discipline-specific original essay (see details below)

®  Your original essay should be at least 1000 words, (Times New Roman 12-point font, double-
spaced). Submit electronically to Admissions Counselot, elinmal@regent.edu.

e Identify, discuss and assess current trends in the field of communication and the arts that are
important to the development of our social and spiritual environments. In addressing this question,
you should reference scholars and writers in the field who contribute to our understanding of the
challenges we face in this area. Be sure to justify your response with sound reasoning and references.

Certificate Programs and Non-Degtee/Professional Development

Applicants who wish to take classes for certificate programs or professional development as a non-degree secking
student must hold a bachelot's degree from a regionally accredited institution. Non-degree students are not eligible for
financial aid, are limited to a maximum of 18 credits, and must maintain a 3.0 GPA. Certificate students wishing to earn
an academic degree must apply separately to that degree program and meet full admission requitements. Acceptance into
a certificate program does not guarantee acceptance into a degree program.

e Completed admissions application
e $25 non-refundable fee to activate application
e  Signed Regent University Community Life Form

e A transcript showing attainment of at least a bachelor’s degree for coursework at the master’s level, or at least
a master’s degree for coursework at the Ph.D. level

e Recommendation (Clergy)
e Interview with Admissions Counselor in person or by phone

*Note to International Students:

The International Admission process applies to you if you are not a U.S. citizen, U.S. Permanent Resident or a visa
holder in a status that allows for university enrollment.

Complete the School of Communication and the Arts Application for Admission. Complete the checklist items above
for the program of your choice. Follow the additional admissions procedures and requirements for International

students found on the International Admissions page.

http://www.regent.edu/admissions/international / requirements.cfm)

Please note: Regent University accepts the TOEFL ot PTE Academic as a means of measuring a student's proficiency in
English.

ADMISSIONS PRIORITY CONSIDERATION DATES

Certificate Programs, M.A. programs and

MFA CTV Script & Screenwriting July 15 (fall enrollment)
November 15 (spring enrollment)
April 15 (summer enrollment)

MFA CTV Producing & Directing April 1 (fall enrollment only)
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MFA Acting/Theatre July 15 (fall enrollment only)

Ph.D. February 1 (summer enrollment only)

CAMPUS VISITS

Call the Communication/Arts Admissions Office at 888.777.7729 to arrange a visit or attend one of our Preview
Weekends held twice a year. For more information, log onto www.regent.edu/preview.

CONTACT INFORMATION
School of Communication & the Arts
Office of Admissions, COM 200
1000 Regent University Drive
Virginia Beach, VA 23464-9800

Phone: 888.777.7729 or 757.352.4243
FAX: 757.352.4394
Email: comapps@regent.edu

DISTANCE EDUCATION
The School offers three degrees online: M.A. in Communication, M.A. in Journalism, and M.A. in Theatre. Full
documentation of the programs as well as online application forms can be obtained at www.regent.edu/communication.
Students should carefully review specific programs to determine which classes are available online, since some courses
are only offered on campus.

COMPUTER REQUIREMENTS

Online students are expected to meet all the requirements of the Online and Distance section of the Catalog. Beyond
those, online students in the School of Communication & the Arts should use Windows based PCs, preferably equipped
with the latest operating system and the latest version of Microsoft Office. Recommendations for hardware
specifications and other details can be found on this website:

http://www.regent.edu/it/helpdesk/document/standards.cfm

We value Apple products but because all Regent academic departments are Windows-based, we do not recommend the
use of Mac computers.

All distance students need access to a reliable Internet connection, if at all possible high-speed.

The School of Communication & the Arts online courses are delivered via the Internet using a web based system called
Blackboard® (http://blackboard.regent.edu). Additional computer hardwate such as web cam, sound card and software
such as SPSS Statistical Package® and others may be required for some degree programs and some courses

More computer support for online students can be found at http://www.regent.edu/it/.

DEGREE PROGRAMS

The School of Communication & the Arts offers the following fully accredited master of arts and doctoral programs.

Department of Strategic Communication and Journalism
The Department of Strategic Communication and Journalism offers both master of arts and doctoral degrees: MA in
Communication, MA in Journalism, and Ph.D. in Communication.

Students pursuing the Master of Arts in Communication with the Strategic Communication major focus their attention
on the strategies used to create persuasive communication with Biblically based values, beliefs and behaviors that
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promote public health, education, environmental safety, political issues, peace, reconciliation, public policy, and other
socially beneficial goals within the context of a global media environment. Courses will engage students in studies that
incorporate current theory, research and practical applications in the study of strategic communication. The programs in
the Department of Strategic Communication and Journalism are designed for graduate students who have a strong
background in the humanities and the arts and who desire to advance their knowledge and expertise to prepare
themselves for positions of leadership in the media industries, educational and religious institutions, and emerging
centers for strategic communication.

M.A., Major in Strategic Communication
The M.A. in Communication degree with a major in strategic communication is a 33 credit hour program that can be
completed entirely online or can be taken on campus with both online and residency components.

Reguired Courses (30 credit hours)

COM 507 Social Media & Internet Marketing......cccocuiuiiiiiiiiniiiiiii s sans
COM 542 Multiplatform Writing ........cccocveveviriennen

COM 600 Story, Popular Culture & Worldview
COM 601 Media Research & Analysis ........ccccccueenee.

COM 610 Influence through ENtertalfmEnt ..ot
COM 614 Issues it Media Law & ELHICS ..ottt sse e
COM 628 Leadership Theoty & COMMUIECATION «....uvuuuiurieieieeeseieieiseeseeeeaeseseseesessess s s sss s sse s s sssssssessessessessees 3
COM 636 Critical Approaches to Strategic COMMUMICAION c...uuvuuiuiuiiiiiiiiiie s 3
COM 651 Public Relations: Cases & Campaigns ..........cccuuueee.

COM 652 Crisis Communication & Organizational Image

Required Capstone Course (3 credit hours): Students will choose one of the following capstone courses as a culminating
experience during their final semester:

COM 696 DILECLEA PLOJECT wuvvuiirireriiieiacicieieeeee et 3
COM 099 M. AL TRESIS w.covvriiiinciriiiici i 3

M.A. in Journalism

Students in the Journalism program are pursuing their futures in a wide range of fields such as education, public
relations, creative writing, traditional news media roles and full-time ministry work in mass media. The Strategic
Communication and Journalism department at Regent University desires to help each student combine his or her faith,
knowledge and skills in print, broadcast and Internet media while shortening the “real world” learning curve for the job
market. Our converged media program is designed to give each student a graduate experience in the different media and
enable a student to become a master storyteller along the way. Our students enjoy access to the latest professional
technologies in our new integrated journalism classrooms and facilities.

Requirements for the Master of Arts in Journalism

Students pursuing the 33 credit-hour Master of Arts in Journalism focus their attention on reporting, writing, and
distributing news and information through a converged global media environment. Attention will be focused on
developing knowledge and expertise in using the multimedia platforms employed by the news media industry, including
web-based and mobile communication technologies. Graduates will be able to produce audio and visual content for
dissemination through radio, television, mobile phones, smart pads, personal computers, and other mobile
communication devices. By combining narrative techniques and refined writing skills with technical proficiency,
graduates will prepare themselves for positions of leadership and expertise across all sectors of the news media industry.

The M.A. in Journalism degree consists of 10 core courses and a capstone course that serves as the culminating
experience. Courses can be completed entirely online or on campus with both online and residence components.

Required Courses (30 credit hours)

JRN 507 Social Media & Internet Marketing .......ccucuiiiiiiiiiiicciciciciesieee e 3
JRN 550 Journalism Technology Tools

JRN 600 Story, Popular Culture & WorldVIEW .......ciiiiiiiiiiiii s s 3
JRN 601 Media Research & ANALYSIS ....ccuiueiieiieeiieiieiieee ettt bbbt st bbb 3
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JRN 610 News Witing & REPOITNG ....cviiiriiiiiiiieieieieiicietees et
JRN 613 Feature Writing & Specialty Reporting
JRN 614 Issues in Media Law & Ethics.......cccevuunne.
JRN 628 Leadership Theory & Communication
JRN 633 Multimedia Reporting & Mobile Field Production ... 3
JRN 661 Community, Citizen & Civic JOUrNaliSm......ccuiuiiiiiiiii s 3

Required Culminating Capstone Course (3 credit hours)

Students must choose one of the following capstone courses for their culminating experience during their last semester
of enrollment:

JRN 696 Directed Project
JRIN G99 TRESIS ..ottt

Doctor of Philosophy (Ph.D.) in Communication

The degree of Doctor of Philosophy at Regent University is awarded in recognition of high attainment in a special field
of knowledge. Ph.D. students must pass the qualifying examination for the Ph.D. degree and present an acceptable
dissertation within the field of communication study which presents the results of independent original research. The
degree program’s emphasis is on preparation for competent professional and scholarly careers. The Ph.D. in
Communication program enables students to conduct basic or applied research in all areas of study offered in the
School. The strengths and research interests of current faculty determine original research projects. Students develop
their coursework in consultation with their doctoral advisor. The program can be completed online with annual one-
week residency periods.

The doctoral program in communication is designed to prepare a select number of students to enter either the teaching
profession or to fill research and top-level administrative roles in organizations in need of highly educated professionals.
The goal of the program is to develop scholars who are able to integrate a Christian worldview with their chosen areas of
expertise and teaching. A primary goal of the program is to prepare graduates to become Christian leaders who will
contribute to communication research, writing, and scholarship.

Doctoral Program Model & Philosophy

The doctoral program in Communication is designed after the Oxford Teaching Method, founded at Oxford University.
The adaptation of the Oxford Method in the School of Communication & the Arts has three basic components: online
and on-campus coursework and week-long residencies, special lectures and scholarly presentations by faculty and
doctoral students, and regular meetings with faculty. Each doctoral student is assigned a doctoral advisor who serves as
the student’s mentor. In addition to the three traditional components of the Oxford Method, we have added a fourth
component: teaching and research mentoring. Doctoral students will have opportunities to assist faculty with teaching
and research. The four major components of the doctoral program are described below.
1. Formal Coursework:

A total of 8 core courses totaling 24 credit hours are required for all doctoral students. These courses are

administered through an online program that can be accessed from anywhere in the world. In addition to these

core courses, elective courses and seminars are also offered. Both on-campus and online students take these

courses together through our online Blackboard system. In addition, at least two modular courses and summer

doctoral courses that include one full week of face-to-face interaction with professors will be offered each yeat.

2. Special Lectures and Presentations:
Each year special lectures and scholarly presentations will be offered by faculty members and doctoral students
on specific areas of research in which they are engaged. These lectures and presentations will be given on
campus and made available online.

3. Meetings with Faculty:

Each doctoral student will meet with his/her doctoral faculty members on a regular basis. These meetings may
be in small groups and/or one-on-one. During these meetings students will discuss their research and writing
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projects with the doctoral faculty and other doctoral students. These meetings will be held during the fall and
spring semesters.

Teaching and Research Collaboration:

Doctoral students will be given the opportunity to collaborate with faculty on teaching classes and conducting
scholarly research. Students can receive doctoral credit for this collaboration by enrolling in COM 791
Doctoral Mentoring: Pedagogy (1-3) or COM 792 Doctoral Mentoring: Research & Writing (1-3). Since
students are both online and on campus, both distance and on campus students may be involved in teaching
and research collaboration.

Requirements for Ph.D. in Communication
All those pursuing the Ph.D. degree in communication must complete the following requirements:

1.

The completion of all core courses and additional courses required by the student’s doctoral committee. While
the number of hours is dependent on a student’s individually approved degree program developed in
conjunction with his or her doctoral advisor, ordinarily no more than 52 credit hours and no less than 44 credit
hours are required of an individual student.

COM 700 Introduction to Doctoral Studies in Communication, which is offered on campus and is taken the
summer before the first full semester of doctoral coursework.

Completion of 12 credit hours of doctoral research courses listed below. Students must take all three research
courses and must demonstrate their research competence in the methodology they plan to use in their
dissertation research. (Students who have not previously taken a graduate-level research methods course may,
upon faculty review, be required to take an appropriate remedial course.)

e COM 701 Communication Research: Historical/Critical Methodologies

COM 702 Communication Research: Qualitative Methodologies

e COM 703 Communication Research: Quantitative Methodologies

e COM 704 Communication Research: Applied Methods

Completion of three additional mandatory doctoral courses listed below:

e COM 705 Advanced Communication Theory

e COM 708 History of Communication

e COM 709 Theology & Communication

Completion of at least 3 credit houts of graduate seminar coursework (COM 685/785). The maximum numbet
of this type of course is dependent upon the student’s individual program. Students must pass all sections of
the two-day qualifying examination following the completion of their coursework. The first part examines the
student’s knowledge of the whole field of communication and the ability to think in broad research terms. It is
interdisciplinary in nature and based in part on material covered in the mandatory doctoral courses. The second
part of the qualifying examination covers the student’s major field of study (and minor area of study if so
chosen). The field-specific portion of the qualifying examination will also cover the research methodology area
(COM 701, COM 702, COM 703, and COM 704) that the student plans to employ in his or her dissertation
research.

Dissertation. A candidate for the Ph.D. degree must present an acceptable dissertation. The dissertation
demonstrates that the candidate has technical competence in the field and has done research of an independent
character. It must add to or modify what was previously known, or present a significant interpretation of the
subject based upon original investigation and research.

Elective Courses: In addition to the 27 ct/hts of required coursework noted above, students complete the
remaining 17 hours of coursework by taking elective courses and up to 4 dissertation research credit hours
(COM 785). Recommended elective courses include COM 707, COM 710, COM 730, COM 791 and COM
792.

Design of the Program

The program emphasizes each student’s academic, professional and spiritual growth. It is devoted to both basic and
applied research in the study areas offered in the School as determined by the strengths of current faculty. Students in
the program have concentrated their studies within such areas as interpersonal communication, organizational
communication, rhetoric, intercultural/international communication, cinema studies, media effects new communication

School of Communication & the Arts Page 97



technologies, entertainment-education campaigns and interventions, theatre arts studies and journalism studies. Each
student encounters both broad interdisciplinary study and very specialized, field-specific coursework and research. The
program encourages in-depth study using quantitative, qualitative, and historical-critical approaches. Coursework and
research activities are tailored to the expressed interests and goals of the individual student.

Each student’s program of study, which ordinarily must be completed within seven (7) years from admittance, is
developed in conjunction with and guided by an individually assigned doctoral advisor/mentor chosen from faculty
members whose expertise relates to the student’s expressed goals and interests. The structure of the doctoral student’s
individual program of study will be dependent upon the student’s special interest in the broad field of communication
study and topics for research must focus on original research. Other than the dissertation study area, each student’s
program will incorporate a combination of the three types of courses: (1) required doctoral courses as previously
outlined, (2) graduate/doctoral seminars, and (3) elective graduate coutses (600 or 700 level courses) in the School of
Communication and the Arts that are theory and research-based courses. Performance courses will not be approved for
inclusion in a student’s doctoral program coursework.

Admission to Candidacy
Admission to the doctoral program DOES NOT constitute a student’s admission to candidacy for the Ph.D. degree.
Admission to candidacy is contingent upon:

1. Successful completion of all coursework, with a minimum of a B average (3.0 GPA);

2. Successful completion of both portions of the qualifying examinations;

3. Meeting the residency requirement for the track in which the student is accepted into the program;

4.  Recommendations by the student’s doctoral committee/mentot(s); and

5. The approval vote of the doctoral faculty committee and the faculty of the School.

Residency

Residency is a necessary component to building academic fellowship and camaraderie among a community of scholars.
On-campus doctoral students meet the residency requirement by completing two consecutive semesters in which they
are registered for at least 6 credit hours each semester, and meet with faculty throughout each semester, excluding
summer sessions.

All doctoral students must attend a 3-credit hour on-campus seminar, COM 700 Introduction to Doctoral Studies in
Communication, scheduled for one week in the summer before the student’s first fall term of study. This seminar is a
daily, intensive reading/lectute/writing coutse in the field of communication studies. The coutse also is designed to
orient students to the doctoral program, the School’s faculty, and doctoral-level study in the communication field.

Doctoral students have a seven-year limit within which they are normally expected to complete all requirements for the
Ph.D. degree. Doctoral course offerings are normally on an 18-month rotation so that full-time students can complete
their required coursework in a 24 to 36 month time period.

Department of Cinema-Television

The department, in addition to the MFA degree presented in another section below, offers the MA in Cinema-Television
with concentrations in production script writing and producing (online only). Production facilities are made available to
all cinema-television students. The department is committed to providing ample equipment and facilities for student use
as well as an outstanding production experience. Each year the department funds a number of student-led films that have
a pro-soci